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DISTRIBUTION OF THE VIDEO TO THE COMMUNITIES

COMMUNITY CONTACT LANGUAGE & # OF COPIES
Inuit
Coppermine Mayor Dave Haviovak Inumnagtm (2), Enghish (1)
Mr. R. Tologonak {(Hunters & Trappers) Inumagqtun (1), English. (1)
Cambridge Bay Mr. James Eetoolook (NTT) Inwnaqtun (2), English (1)
Mr L. Aknovigak (Nunavut Impact Review | Inwnaqtun (13, English (1)
Board
Mr. J Evyagotailak (KIT) Inuinagtun (1}, English (1}
Unungmaktok Me. Phillip Kadlun (Hunters & Trappers) Inmnagtun (1}, English (1)
Treaty 8
N’dile Chief Darrell Beaulieu Dogrib (2). Enghish (1), Chipewyan (1)
New Mexico Visit (2)
Dettah Chief Jonas Sangns Dogrib (1). English (1) Chupewyan (1)
New Mexico Vistt (2}
Lutsel K'e Chief Felix Lockhart Chipewvan (1), English (1)
New Mexico Visit (2)
Hay River Mayor Jack Rowe English (1)
Ms. Theresa Lafferty (NWT Library English (1)
Services)
Treaty 11
Rae-Edzo Grand Chuef Joe Rabesca Dogrib (1} English (1)
Wha Ti Chief Charlie Jeremick’ca Degrib (2), English {1)
Wha Ti School Peter Fenton. Principal Degrib (23, English (1)
Rae Lakes Chief Henry Gon Dogrib (2). English (1)
Snare Lake Chief Joseph Judas Dogrib (2). English (1)
Mr. Eddie Erasmus English (1)
Mr. John B. Zoe English (1)
Mr. Al Jamal

FLAS-950524 TAR DD
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COMMUNITY CONTACT LANGUAGE & # OF COPIES
Treaty 11
Rag Treaty 11 Band Council Dogrib (3)

Ted Blondin

Rae-Edzo, Chief Jimmy Bruneau Gernann Donahue Dogrib (2)
School
Rae-Edzo, Chucf Jimmy Bruneau Jim Martun, Principal English (3)
School
Rae-Edzo. Dogrib Divisional Board | Dave Mathews, Coordinator of Schools English (3)
of Education
Rae-Edzo Mayor Marion Dogrib (2)
Fort Resolution. Deninu Ku First Band Council (Norm Zigarlick, Exec, Dir.) | Clupewyan (3)

Nalion

Fort Frankiin. Deline Band Council | Chief Raymond Tamton North Slavey (23, English (1)
Rae Lakes, Jean Wetrade Gamet Kyle Kelly, Principal Fnglish (3)
Schoal

Metis Nation

Yellowknfe Mr. Gary Bohnet English (2)
Fort Smmth, NWT Mr. George Kurszewsk English (1)
Hay River, NWT" Mr Paul Hamngton, Jr. Engiish (1)
Fort Simpson, NWT Ms. Marilyn Napier English (1)
Fort Resolution, N'WT Ms. Violet Beaulien English (1)
Fort Good Hope. NWT Mr. MclNeely English (1)
Aklavik, NWT Mr Charlie Furlong Epglish (1)
Fort Providence. NWT Mr. Richard Lafferty English (1)
Fort McPherson, NWT Mr, Frank Firth English (1)
Norman Wells, NWT Mr Larry Tourangeau English (1)
Fort Notman. NWT Mr. Rocky Norweigan English (1)
Imuvik. NWT Ms. Dolly Carmichael English (1)
Arctic Red River. NWT Ms. Mawis Clark English (1)
Rae-Edzo. NWT Mr. Robert Sholto Douglas English (1)

KLA/S-050324 TAB:bb
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COMMUNITY CONTACT LANGUAGE & # OF COPIES
Metis Nation
Yellowknife, NWT Mr. Wally LaRoeque English (1)
Fort Liard Mr. Charlie Hope English (1}
Government
GNWT Hon. N. Cournoyea. Premier English (1)
GNWT Hon. Henry Zoe, MLA English {1}
DIAND English (3)
DFO English (1)
Environment English (1)
PMOPCO English (3)
NRCan English {2)
Finance Enghsh {1}
Interdepartmental Commuittee on English (1)
Diamonds
Yeliowknife
Prospects North Ms. Jodi Woollam English (1)
Municipal
City of Yellowkmte Mavor David Lovell English (1)
Town of Hay River Mayor Jack Rowe English (1)

KLASS-05)524. TARbD
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April 28, 1995

Chief Darnell Beaulieu
Yellowknives Dene Band
Box 2514

Yellowknife, NWT

X1A 2P7

&) BHP

Grand Chief Joe Rabesca
Dogrib Treaty 11 Council
PO Box 24

Rae-Edzo, NWT

XO0E 0Y0

BHP Diamonds
New Business Development
BHP Minerals

Joe Allen Evyagotailak
President

Kitikmeot lnuit Assoc
Coppermine, NWT
XO0E 0EO

Dr Marc Stevenson
University of Alberta

Chief Jonas Sangris
Yellowknives Dene Band

Box 2514 Old St. Stephens
Yellowknife, NWT 8820-112 Street
X1A 2P7 Edmonton, AB
T6G 2E2
Gentlemen

Re:  Traditional Knowledge and Environmental Impact Assessment

To the extent possible, the Proponent intends to give full and equal consideration to traditional
knowledge in its Environmental Impact Statement (EIS) for the NWT Diamonds Project We
have already initiated studies to ensure that existing documented information relevant to this
matter is incorporated in the EIS,

The success of gathering new information will depend to a large extent on the cooperation of the
Dene and Inuit organizations in the study area To facilitate your participation and cooperation,
the Piroponent has agreed to fund a two-phase study designed to identify indigenous concerns,
address those concerns, and prepare a traditional knowledge baseline for use in future monitoring
of environmental and socioeconomic impacts

To this end, we are requesting that the parties captioned above agree to proceed on the following
basis

. BHP has secured the services of Dr. Marc Stevenson to serve as a coordinator/facilitator
for the Traditional Knowledge portion of the EIS
\\

. The program will be divided into two phases
. Phase One is ongoing and will consist of defining the roles of paiticipating parties, and

initiating consultations/wotkshops in the communities to document the environmental and
socioeconomic concerns that First Nations and Aboripinal people might have with respect

B3P Diamonds Inc 1050 West Pendoer Streel Suile 1600 Vancouver BC Canada VEE 357 Talephone (604} 683 69,1 Facsimile (G04) 687 2667
BHP Diamonds Inc is & part of the New Business Development Division of BHI Minerals
which is a Business Group of The Bioken Hill Propriclary Company 1imite:d
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Traditional Knowledge and
Environmental Impact Assessment Page 2

(o the project While some new tiaditional ccological/envitonmental knowledge may be
collected in the process, the Proponent's mam objective is to document indigenous
concerns, as well as the bascs of these concerns, so it can attempt to addiess them  The
wotkshops will provide baseline mformation requested by various sections of the EIS
guidelines {tom an indigenous perspective  Under current contiactual artangements with
Dr Marce Stevenson, and in cooperation with the appropitate First Nations and Aboriginal
parties, indigenous people will be hited locally to assist in conducting the workshops
Completion date: June 15, 1995

. Phase Two, although not required (o satisfy the current EIS guidelines, 1s offered to the
parties to assist them in preparation of a baseline of indigenous knowledge to facilitate
future cnvitonmental and socioeconomic monitoring of impacts

. Phase Two will be designed on the basis of information coltected duming Phase One and
in consultation with the parties The Dogrib Tieaty 11, the Yellowknives Dene Treaty 8,
and the Inuit will be contracted to work with Dr Marc Stevenson to carry oul this phase
The roles of native institutions such as the Dene Cultural Institute and Inuit Cultural
Institute during this phase will be defermined by the partics involved Completion date:
December 31, 1996

. BHP's funding commitment for the Phase Two program shall not exceed $325,000 00
(Dogrib Treaty 11  $100,000, Yellowknives Dene Treaty 8. $100,000, Inuit $40,000,
Project Coordination and Administration $85,000)

. Successful completion of Phase One according to the proposed schedule is a requisite for
the initiation of Phase Tweo

. Provided that the two phases outlined above were satisfactorily completed and agreed to
by the participants, First Nations and Aboriginal firms would be considered to participate
in {uture environmental monitoring work

. The parties agree that all the information obtained during this progiam will be kept
confidential and shall not be disclosed to each other nor to third parties during or after
the program except for 1) that inflormation which is gathered for Phase One o1 2) by
agteement of BHP and the native proup who supplied theit confidential in{formation
Subject to the f‘Ongol‘l(l{g, each group will maintain their ownership and control of the
information that they supply to the program
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Traditional Knowledge and
Environmental Impact Assessment Page 3

After discussions with all the parties, BHP considers the above program fair, feasible and
altainable  Please sign i the space provided below indicating your agieement and acceplance
of this proposal, so that we may get the project formally underway

Sincerely,

ne——

Bruce L/ Turner
Pioject Managet
BHP Diamonds Inc

Iincl

1 1/3-95088 1.TR hb
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Traditional Knowledge and
Environmental Impact Assessment

AGREED I'O AND ACCEPTED THIS

Grand Chief Joe Rabesca
Dogiib Treaty 11 Council

Dt Mare Stevenson
Anthiopologist
University of Alberta

Page 4

DAY OR , 1995

Chief Darrell Beaulieu
Yellowknives Dene

Chief Jonas Sangris
Yellowknives Dene

Joe Allen Evyapotailak

President

Kitikmeot Inuit Association

-
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INTRODUCTION

BHP Diamonds Inc and Dia Met aie partners in a NWT Diamonds Project located in the Lac de
Gras area of the NWT The partners are committed to developing and operating the mine, recognis-
ing the affirmative 10le the Dogtib people will play in its long-term success

PURPOSE

BHP Diamonds Inc and Dia Met scholarships are designed to encourage academic exceiflence
within the impacted Dogrib communities in the NWT

The scholarships will assist in preparing Dogrib people for futute leadership 1oles within mining and
other industries

AWARD

One scholaiship of $5,000 will be awarded annually to an existing university undergraduate or a
student undettaking transferable academic studies at a college The award to the successful
student may be up to a total of $20,000 over four years

The successful applicant will be selected by a committee comptising representatives from
BHP/Dia Met and the Dogrib Nation Development Authority which represents the communities
of Rae-Edzo, Snaie Lakes, Rae Lakes and Lac La Martre

ELIGIBILITY

Applicants must

Be of Dogrib Tieaty 11 ancestiy
Be interested and active in community affairs

Be eriolled in a Canadian university or college in a course considered appropriate by the above
mentioned selection committee

RECIPIENTS

The successful recipient, if qualified, may he eligible for summer vacation employment at one
of BHR/Dia Met's opetations in the NWT

In order to have the scholarship renewed each year the recipient must provide the 1esults of
his o1 her university examinations at the completion of that year Continuation of the grant will
depend on the results achieved

The recipient may receive the grant for up to four years




APPLICATIONS

Must be

{1} Received by May 31st,
{(2) In wiiting and addressed 1o

Gerriann Donahue

Member, BHP/Dia Met Scholatship Committee
Dogrik Divisional Board of Education

Bag #1

Rae-Edzo, NT XOE 0Y0Q

Phone {403) 371-30563

Fax (403) 392-8377

{3) Accompanied by a one page letter in suppoit of the student's application

{4) For further information contact Human Resource Manager, BHP Diamonds Inc, #1102,
4920 - 52nd Street, Yellowknife, NT X1A 3T1, Phone (403) 669-9292 ot Fax (403) 669-9293

Please complete the details below and send with your application

Name: _

Permanent Adchess

Present Address

Phone Messages __

Undeigraduate Major

Status L] 1st Year D 2nd Yeas D F1d Year D <th Year

Total Credit Hows Completed

Grade Point Average -

Dogiib Treaty # o1

Prool of Dogiib Ancestiy

Community Activities

Arc you interested in sumumer cinployment? Yes No
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BHP Diamonds %/ BHP

New Business Development
BHP Minerals

1102- 4920 52nd Street
Yellowknife, NWT

X1A 3T1

Tel (403)669-9292

Fax (403) 669-9293

QUESTIONNAIRE
BHP/Diamet's Second Open House November 30,1984

Did this open house improve your understanding of BHP's activities on the
NWT Diamonds Project?

i1l Yes T No

Which elements of the presentation did you find provided helpful information?

{1 Poster Display — Video
1 Modei __ Discussions

Do you have any suggestions,questions and/or concerns about the BHP/Diamet
NWT Diamonds Project that were not answered at this Open House? If so,
please write these helow.

If you wouid like to receive brochures displayed at the Open House, please
indicate this below and write your name and address in the space provided.

Name:
Address:
Postal Code: Telephone:
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BHP Minerals Canada Litd
NWT Diamonds Project
1008 - 4920 52nd Street
Yellowknife, NWT

K1A 3T1

Tel (403)669-9292

Fax (403) 669-9293

&> BHP

Did this open house improve your understanding of BHP’s activities on the
NWT Diamonds Project?

] Yes [J No
Which elements of the presentation did you find provided helpful information?
[ Poster Display [J  Brochure
] Model ] Video
[  Discussions
Would you be interested in attending similar open houses in the future?
[0 Yes [0 No

If you would like to receive brochures displayed at the BHP Open House, please
check the appropriate box and write your name and address in the space
provided. If you have further comments, please use the reverse side of this page.

[  BHP Annual Report L1 BHP At Work in the Environment
[J  BHP Commitment to the Environment

[l Global Resource Review
]

Other

Name:

Address:

Postal Code: Telephone:

Please drop off in box at door or mail to the attention of: Bruce Turner, Project Manager, BHP Minerals
Canada Ltd , 1008 - 4920 52nd Street, Yellowknife, NWT, X1A 3T1
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DATE
1994

January 11
January 24
May 27
July 13

July 30
July 30

July 31
July 31
August 1
August 5

August 6

August 6
August 6
August 6
August 9

August 10
August 10
August 26
August 26
August 27
August 27
August 31

CANADIAN NEWS ARTICLES DISCUSSING
THE NWT DIAMONDS PROJECT

(BASED ON A MEDIA SCAN)

NEWSPAPER/
MAGAZINE

Calgary Herald
Northern Miner
Focus on Mining
(Globe and Mail

Saturday Star
Toronto Star

Toronto Star
Toronto Star
Toronto Star
Vancouver Sun

Vancouver Sun

Financial Post
Calgary Herald
Montreal Gazette
Financial Times

Financial Post
Financial Post
(Globe and Mail
(Globe and Mail
Toronto Star
(Globe and Mail
Yellowknifer

September 3  Financial Post
September 5 News North
September 10 Financial Post

September 13 Province
September 26 Northern Miner

September 28 Yellowknifer

TITLE

Territories Diamond Hunt Hot Spot

BHP In High Gear At Lac De Gras Camp
Diamonds Draw BHP To The Far North
Dia Met On Fast Track For Go-Ahead On
Mine

Huge Diamond Discovery Sparks Rush To
The North

Wanted By All Sides: A Look Before The
Leap

Staking A Claim On Their Future
Investors Want Drilling Results

He Started Canada’s Diamond Rush
Huge Sell-Off Predicted In Canada
Diamond Stocks

Diamond Stocks Go Down The Tube As
Assays Fail To Sparkle

$500m Diamond Selloff

Disappointment Dims Diamond Sparkle
Sparkle Gone From Diamond Shares
Commodities And Agriculture: Kennecott
Under Attack Over Diamond Sampling
High Risks In Diamond Play

Diamonds’ Glint Blinded Investors
Dogrib Sign Hydro Deal

Broken Hill Makes Pitch For Mine
Diamond Test ‘Disappoints’ Again

BHP Moving Slowly On Diamond Mine
Diamond Hunters

BHP Moves From Down Under

BHP Offers Scholarships To Dogribs
Arctic Diamond Rush Sparks Worries Over
Fragile Environment

Stock Could Be A Gem Or The Pits

BHP Progressing Quickly At NWT Diamonds

Project
No Need To Hurry Development, Says
De Beers
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DATE

September 28

September 28
Fall 1994
October 1994
October 3
October 15
October 17
October 25

October 25
October 25
October 27
October 27
October 27
October 29
October 31

November 1994
November 1

~ November 1
November 1
November 1
November 4
November 7
November 21
November 23
December 2

December 2

December 2
December 3

NEWSPAPER/
MAGAZINE

Financial Post

Globe and Mail
Mining Review
Northern News
Northern Miner
Calgary Herald
Toronto Star
Charlottetown
Evening Patriot
Edmeonton Sun
Edmonton Sun
Hamilton Spectator

Hamilton Spectator
Hamilton Spectator
Le Soleil

Le Devoir

Up Here
Saskatoon Star
Phoenix
Saskatoon Star
Phoenix
Saskatoon Star
Phoenix
Saskatoon Star
Phoenix
Financial Post

Northern Miner

News/North
Yellowknifer

Saint John Telegraph
Saint John Telegraph

Saint John Telegraph

Windsor Star

Federal Panel To Set Diamond Mining
Rules

Natives Squeeze Diamond Play
Diamond Play Shapes Up

Revisiting The Diamond Bubble
Peripheral Players Slow Diamond Play
Northern Diamond Fever Fades
Diamond Mines Still Predicted
Diamond Rush Irks Green Lobby

Caution: Diamond Miners

Diamond Stakes High

NWT Diamonds Rush Raises Concerns For
Environmentalists

Diamonds In The Rough

BIP-Dia Met Ponder Mine

Chuck Fipke Recherche Des Diamants
Depuis 10 Ans

[L’homme Qui A Quvert La Ruée Vers Les
Diamants Canadiens

Finding Common Ground

Geologist’s Hunch Proves Spectacularly
Correct

Junior Firm With Australian Ties Leads
Rush To First Mine

Diamonds Could Be NWT’s Best Friend

Dene Elders Fearful Of Mining’s
Environmental Damage

Aber Shares Sparkle On Good Diamond
Results

BHP Sampling Diamond Field’s Namibian
Sea Concession

Diamond Hunter Looking For Gold
Diamond Review Panel To Be Named
Diamond Rush On In Northwest Territories
Rush Raises Concerns For Natives,
Environmentalists

Mine Considered

Diamonds...Forever

Page 2
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December 3

December 10
December 12
December 13
December 13
December 13

December 13
December 14

December 14
December 14

December 14
December 14

December 14
December 14
December 14
December 14
December 19
December 28

1995

Dec/Jan
January 95
January 23
January 25
Jan/Feb

February
February 3
February 10
February 11

February 20

NEWSPAPER/
MAGAZINE

Windsor Star
Vancouver Sun
Toronto Star
Financial Post
Globe and Mail
Vancouver Sun

News North
Yellowknifer

Kitcher-Waterloo
Record
Hamilton Spectator

Edmonton Journal
Victoria Times
Colonist

Sarnia Observer
Ottawa Citizen
Financial Times
Financial Times
Northern Miner
Yellowknifer

Worth

Above & Beyond
Northern Miner
Yellowknifer
Mining &
Exploration News
Canadian Jeweller
Yellowknifer
Yellowknifer

Financial Post

Globe and Mail
Report on Business

Environmentalists On Alert

Ottawa Checking Diamond Mine Plans
Federal Panel Set To Review Diamond Plan
Dia Met Sees Longer Mine Life

BIIP, Dia Met Push Diamond Plans

Dia Met, Partner Set To Expand Plans For
Arctic Diamond Sites

BHP Mine Review Begins

Industry, Environmentalists Split On
Diamond Panel

Diamond Hunt Gathers Steam

Chief Diamond Staker Says More Gems On
Way

Dia Met Finds New Diamond Prospects
BHP-Dia Met Finds Additional Kimberlite

Diamond Finds Called Promising
Diamond-Mining Quest Looks Sparkling
Canadian Diamond Project Exceeding

BHP And Dia Met To Expand Diamond Mine

BHP Updates Plan For Diamond Project
Road Application Denied

The Great Diamond Rush
Editorial On Diamonds
Diamond News Roundup
Panel To Work In Public Only
Diamonds In The Snow

BHP/Dia Met Await Environmental Review
Diamond Panel Releases Guidelines
Committee’s Road Recommendations
Today

World Will Be Ready For New Canadian
Diamond Mines

Diamond Cartel May Not Be Forever

Page 3
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February 22
February 22
February 27

February 27
February 28

February 28
March 95
March 1
March 6
March 6

March 7
March 8

March 8
March 13

March 13
March 27
March 30

March 31
April 3
April 4
April 7
April 11

April 12
April 22
April 29

May 3
May 8

May 15
May 22

EIS\Appendix. msw
June 26, 1995

NEWSPAPER/
MAGAZINE

Yellowknifer
Yellowknifer
Northern Miner

Penticton Herald
Hub

Sarnia Observer
Up Here
Victoria Colonist
News/North
Northern Miner

Toronto Star
Financial Post

Toronto Star
Northern Miner

Northern Miner
News/North
Financial Post

Yellowknifer
News/North
Vancouver Sun
Yellowknifer
Hub

Yellowknifer
Globe and Mail
Globe and Mail

Yellowknifer
Financial Post

News/North
News/North

Diamond Review Funding Announced
EARP Meeting Dates Set

BHP Reports Improvement In Grade For
Fox Pipe On NW'T Diamonds Play
Diamonds A Man’s Passion

BHP Diamond Mine Schedule For Scoping
Meetings

Geologist’s Passion: Find Diamonds
Letters: Can We Have It All?

Obsessed With Diamonds

Trip Planned

Diamond Issues Given Cool Hand By
Investors

NWT Leader Urges Resource Transfer
BHP Hopes To Develop NWT Mine With
Dia Met

BHP Plans First Diamond Mine In ‘97
Canadian Projects Shine At PDAC
Convention

Around The World In Four Days

Grade Variance Makes Issue Complex
Northwest Territories Diamond Rush
Revived

Behind The Times

Diamond Delays Cause Anxiety

Diamond Mines Predicted For Canada
EARP Hears Business Support

YK Mining Forum: My, But Civil Servants
Are Opinionated These Days

Legislate Diamond Promises

Giants Vying For Piece Of Bonanza

Look Beneath The Surface To Decide On
Mining Plays

More Fun And Games Available

NWT Diamond Drilling Results Received As
Less Than Sparkling

Celebrate Spring And Freedom

BHP Waits For Federal Decision

Page 4
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Finding
Common
Ground

Do diamonds offer solid economic
benefits for Canada’s North?
Can they be mined responsibly Iin

our fragile environment?

These are the questions every-
body's asking these days, and the
answers will have a big impact on
the Northern future.

‘ diamend mine on the tandra: its a glittering prospect for the North
and meny peaple think vl aoon see the real Hang,

The eves of diamaond -hunters and conservationists aixe are
keenly tocused on “the Corridor of Tlope™ — the vast tundra rogion that
stroeps north From Great sLive Like to the Archic Codsh s Do [0t man,,
pecple believe Canada’s first diamond mine will e foand, Jualitying vur
cakio to join the worlds most esclusive inadaatrial Slels,

And s here that a doud of controversy loome.

Northerners are asking tough questions. They williudge any new imming
devebepment o tHie basis of ils benetits to the people, and proatectioe of e
Coironmaent,



How a

New Mexico
coal mineis
reclaimed

Tha goal is o restore the
land to equal or better
condition than before it
was mined n New Mexico,
this means returming the
land s Lzpfulness far
ranching. in Navap lands,
grazing hasbeen apart of
e ecoayatem for han-
dreds of vaars, sinca
Spanlatds first came to
tive Southwost, bringing
domesticated animals
wrikth thet,

The reclamation process
procaa ds in sevetral
stages, Firat, the waste
pikon are shaped 1o the
approximata terrain con-
toaw, then regraded and
top-drassed with 15 to 30
em of soil that was saved
from hafore the mina
weng im.

Thee relaid soil s disk-
cultivated to prepare a
seotdbad, then re-seeded
with 17 vanstics of mative
plants. it s mulched with
hay so the seadlings can
Eet established, imigated
for at least one yaar, and
fortilizok Tho resbits have
been gratiying, says
eavifonmental apaciallst
Luci Davyis, “In April, L9954,

we put 3 herd of owar 100

catila onto soma

reclamed areas. 5003
acres are being grazoad.
D a0 odlings have & bat-
tarchanc e of surviving ...
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i ompr e bl park ol e s Tuter

ecking NMaorthern
salutionna

Chove asmall zmears o seclamabe weork s

ce rheem e in the e kh, Ta s s o
Pecarch e il Toobose b wliad = o Do
and b Aclp detine whes - ladking shets i
i stindics - dewernnine axacky v b i see i
P A s avinoeeer barinznd Do e b
ol ask solrae e el oo
o7 Then vot sdentls oo eseatoh eam. s
it Al Peeaat T w1 B eorermulaee

ru_! |t vroer. L.

Lefls Reclaicesd regelation is menilored fer speciae mix, dansity and vigour.
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Environment

Wik 2na Tresimt Mo, a0 eeoleer sl
e re ki ozt L b wr aameme
Aata e cortef e geprehensn e srady o e eomus
b smad el Ploscezlob il reacaeeh
aaty 8 s pae et -'-.I:-"i LT

She e iceatibe BEIL s eeclamanion seals
1 i o s Pt e e g e e
Ihinl - iperent
ey s
there e s, Tawr memaps sow=oikl ok dlrent b
Pl o laim (e s

o S Ve B s veddaraien
U s don g My e homseives,
i anrrachma e S oo plhe, od

[ 1 el s s e,

S DRSS UTE ST p ther s ben, o

ey e wulved ety s Lides They o asied T
Attt e wtbh iy ook = ot e sl lika
Ievsi b o mec s aress

Tl hal ol b mesane bere o Hue
Mool s wed et I.|".\' ety Flr.'u],"'_u
ey besiinnires in bhe ooanning stages.

Tl st s e e puritle wlhaes

Pk Lix Lhueir penlalbln corkang =i

1 the s asiben

(s S
T
ST

i

wrv lochsd ot eckabs im poTrart b Hhe

caribion, S hald e Tikae ek weliar = b
Baabulab Shae e s o back sl
priktiang n steep sopes, for izsaree Lo awerk

|c‘l|,"\1,',~\. NTTAER U™ - ST, I T TR AT

Koyl and waiar ara
exrafully sanalyrod.

e

o car e spchetont g s bbb,

s o just g sl e aned spreading

songds aond hoping duey vl g T 2 e
draw e ol s

T Loy Dan s woorke i s Soviln voesteer
desr irave ao nve, televanes mthe N2 The
bumwdri s Lo d oor st ot s i asmed
CVeR s T I Bl e s ard regieons
“Ta lzalrs s ver: senaiive — o ehe desert iz also
VT st e D s, Lrmed el 2o oce
P s, e vl o o Lo Lot -2 et
peclaration feed= ook it Lee Canadi Artae
"o Jaxe the oundamenkals. beng them s p e,
‘lnd --.'-'.'l. u':t|‘ iI r:'u,_ﬂ:'-c 1«']'..\‘ [ ':arip._u |'|L'1'L~ |'l|_' |",||'-
Jameatls — e ey the geals bvine ws<he
eoavarch. devine 2 ¢ rearch,

“DiAnenl cor b ame et Hha timgs e rtant.

Theree 1z =~|_'|L'L:.|l orrclil e -, :'.ct.l_‘|:| th oo
apuw b e ool s batzoe T Jdusort s e gam 2
wndra v tat vy e have o ruall}; L: Teereatnd
dsesmikim Heotmiadimne acd e me st modaeu
OF shaciens e el _evelierenat i e
o, e e n
I ANTL
EtU s L
antbwladga b by
AT
Arcnner S Slevico e el pevia e
iy G kst bt D s s,
Trozeber. B boe e bisks ot B sl i

R RN TN ]

weit b He Jsidens fnioe

e e

RUTENTI PN N R T

secing witn b gk ol plames sick, rafer

o B ok el oatme,

Erm paks g fhme oty scienrcie
AR
u:\pJ.J = oL
VIS TR
FL e BT
Pank s |
sine Dy hders i,
T area aeonmd
Fli ettt mane b
Lac deCras has tive
torraln sw g ke s

A AT

Lo ambers, i by uplom e,
boulder tields, mesdsss bon-
ternlards These ooz
imdividiad .1}1r|n|.1(":u"1 [
rinclr ot oo, and }'\'rh.\ P
Innevacye bechnoeaey,

- NOW, hatause the animals’ hoafe chum the cristy soil waterinfil-
trates batter, and nutnonke are ¢ amied back dewn,
“BHF has alot to contnbute to reclamation science. 'm confident we

canm rehal

litate at Kaala. It ke 53 challengie, but | fool the company has
always beocn committ ed. You ¢ an see it in New Mexico.”
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Preserving Human
History on the Tundra

Early inthae life of the project, BHP /Do Met hined
archaeologlsts to survey the area for sites of histori-
cal and cudtural sigrndficance. The archasologlecal
team ¢on ferred with Pene elders and local Communid-
ties, amd atotal of 34 sites were found. Five are .

T
eclaiming a
Turndra Camp

[his suormer, Tucr Daves cotaliy
reclamed Mark's Camy, a smail
explosation sitc .0 a meacow boltomiard at
Kiala Thed TATLET WA A SLUTLMET Peajert forr
Hhress Arctic Cocege siudents, Camilia Zoe, Ber-
mice Trancoiss, and Bemz Dhocolate, svorkin 2
uneder _uct’s direction. Thes colleche warbage.
rereved U reanetan s of Duildings, dwen fertil
ized ra'fEhe land tosee wiat would nappen.
"reere was visible re-erowth” 3avs Davis
“Haperully i1 will meeestabaish il e didin’ -
geed, Sevanse w o lacked aranve seed wouroe |
amed Reseam incaTlect seeds (his year”
Dhavis and e ucdende b dieDa sievey o] th
lwesni roand speas Thoy comunided as cveenlory
moss rampinm, Lepland rosabay, least willow,
clovcparry, dewart Thrch, ardrmeda alpine boas-
' bwent v powberr . trwsunbai croneserry . Labsradi:

tea, alpine azalen, aad vanous grasses. The rearn
onllected gpecimens, mounted them ard sent the
vhsplaw e Chacf Timey Brooesn Sehool iy Tid e

L8
?‘ IE‘ 4 1"‘?\ “Workarg, wth e guels ook a ot of mutual
— anderstandng,” smiles Davis "1 save them a

ot ol fimre, La]king srhonl, camers, winek
ethey, mdependeie.”

ON -iouslhy, the hope al
BHT #1201 et 15 Ehrat mare
verng, 4 koo will Tecomee inler-

esied iy T ng CACeeTs, wbether dnom,
Hve environtmnental side or in other
rodes Right pow, e Navaio Mine
crelons TR per cont Bawapa, luks o
lhem college grads, cogineers, cam-
puter specialists.” savs Davis “There's a
program ko idenify prolenlial professise-
als ard give: them scholarshaps, plas 2 fos
tering, prosram that combines summer
work and schnlarships ”
AL Dhia bet bes also estaelsbed o
sclmilazship For voung Northerners.

ridgirg bwo
worlds

T Mavijiest e Ameri-
Cit Soeuthaesr angd
MNorthew Depe share

ansdent cuibiral ties,

They wolong tone same sidpase-n "0 guage
Broup 10 iy Fll.‘clll.'l]l:' =5 1 .\'llt‘fl:‘ﬁt!'i s Lo
Al il Dabions wers unee vae < erzanly thie
Dene have o paace i Navaio Inlkire MWy parerts
Gswerd bo bl alveae Be Thore pmoople wapn Havs
"There 15 2 5tory that we must et er et e
Deere 2gain I we divd, iU wauld mwar e enc of
the wsrld,

“Ddidire thirk Lot dB ot Eaeny bk ther, St
now U intrigeod by ese historical Zes, Thers
ar srilarilies i our languages, and aur legends
b ol loe o =bwe lomd. we luave s < allie ses
I af haeting hanest and of leseennng my olders.

Tae contrask ara striking, too,

L boeptt et APRLE 2.:[‘_llfljlr‘§¢1'\-'¢‘l|n. Ay l"'-'".':
olf i reservatan We dave 4 rancl g eeonmame:
and several well<leveloped commear o, lacs,
famay in g rmmundbe gy e praging umt and 1
permet tromy Bareaw ol ki Adfaes ad Uae
tribe. Wetalse seeep, hor=es cattle, soam”

Dene tronditinal qulture is conired on T
g, foilumgg wnd braprpiyg, Clwee poguibation w
comparatively small — ahour 20000 seattersd
vt 2 nuch lergoy arca in: any commmlics
wsbabi b 1tk lasbyendaey oF s The harsh
MNerthern climate permie very e agionllae
except in tne seuthern NW'T.

Lxe mmagy Dt todav. Tawn Davis finds it a
rhaileoge L loee s bwo wobicds. Themmcs on G Tirwe
Lelwaoen tradisiotal Hie and e mairstam, Yo
hawve te fearn to balinoe the bwo, Communication
has w eomnaisienty Mucluate Belveeen <alking @
ldera, for inutanc e, dnd tath:ng to professiomals
Ty fuqk}-‘, T have my ]angunge and 'Er.g_lzsh, oo

Navajn wat et firsk languagre, spaken ad
heme ' Kids Lokla y are starting Lo Jose thwir Ly
puage, and a3 aresuid, schiralsarc get :ng inio
bilingual teaching,”

That'salsr muehorom e Neordi

The parallels betwesn ber cultuze and [hal of
torthern Dene mean Hhat Luet Davis can play s
apeviak rode. " want o bea link between Korh-
1 nAt e prepie aoed 18 EDia Mt - ovonage-
men Taey lellme whal taeir aoncerns are, anc
curvey ther to management L feet good that
AT Tha ke brm|1|:l'hl s e JrTson whn
car balk b FEL)F.:Q. aut 1 dond want 1o avea
compar.y mentality. Twant o take Dene con-
vorns ard wiork wrih ther

“BHFP has learnecl d Lo at Maviquming | o
conbiclent they anc [aft”

BP'y Liae) Davis brimg's Norih 8 siromy Sochgrodnd o s reclamation
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There oo diarnnnds - the Norlwees! Temibories,
10t beast ansoe of e hoodned of “pimes "ot kine
burlile that la s hera veported e 1he original
Point Liake discower s in (9492 Cwer 10 yvears of
detailed detevdinee work, primanily by Dia kot

| Minerals saunuder Charles Fiphke, bad Lhe gl
ex ploration wam b e Slave geological provinee,
whepe the diomand pupes worre fmand,

a0 et 2inerals Lad vl moewn e, BL L 0 part

netship with Charles Fipke, Slewarl Blusson and
Avstralias Broken il Froprelary (BHF Dha-
mands Inc X, is sl sho ackeess Tadped beader
AR Hhe muning imfereby cagslenng e Qarneng
rorth of Vellasvkeife. They'se gamislipg teat da-
moncls of 0 eh e o uality and quantizy b be
wioel i, will be disewenel But commirring,
aalf & bilkon dollars b baildmg a mine is not a
decision any coanpe =y makes ghtly. So B
BLA I ha Met gnnd venlure hasindetlakers an
exliausm satmpling program, centred at Koala
Camp, the mosl advanced explotation site Loitlal,
bk samples of 1,40 and 7000 tonnes have hoen
allecdiad onn Baraln and Fox ppes and sam pling,
is it ahead on (e Pandg, and potentialiy the
MEsry, mipes, These are the mose provnisieg 7 the
2 kimtheriohe Fewdies s B roporeed on B 1°7Lia
Mat's prope rhy: 16 0F which have yolded chamomnds.

igging tha
Parda porial

Cikes mlroet everyony e o BHPADLS Mut'y
speiev-age Koala Saop i dwe middle of the stoane
age Bamrens, mining engnieer Len deMel
working, at fup pece. I an atrmasphere hat's elec-
fac with e excdentent af discovery.

Detdet 1= thind gencralion Northeenee

Making a Mine

BhHiF Dip Mcl's
L on: the
Barrens: Koals
Camplex ia 4
Epacaus e
2xplarxtion
slie. Bolow,
Unders romtd
Suporriscr Lep
deMelt, right,
ir tho Panga
aarbal

w tonsldered signlfi-
cant— a hearthstone,
tent ring4, a hirchirark
hasket, and a stone Mood
cache with a signal rack,
all slfns that nomadic
huntors passced LMa way.
Therea ia no evidenco of
permanent occupation,
say the archaeologis ts.
BHP /Diz Met vohuntarily
glvortod o propesad
acces s road away fram
one af the sites. Yhey're
now protectod by can-
orate bollaeds, put in
place by the co mpany.

wolwowe vzardfather staked dams on Greas Boar
[akdr Ko radiom sosh oof e 80, aad e
mamily e il threse of cre Dest-<row
hletis Farmclies 10 10 Westem Archic

Lle*s i charpe o the un dergeowesd woch fhat's
breing uvee i e Koakt ancn, amd e never forgels
this land s il reluctant o yvied 1w seems Lhhas
+ seemingly inethavstb e stock afcurves all
reagdy Lo toms al faose whinespes it riglus

Tase e =oftspor i the Panda pipe, ong of
RHPTHa Mot's hat proepocts in the seanch for
Archiv iamemds Fanda pipe 2o et a ko
Rapeued w e b kebeelile, ateuded upwards
Jiraterh 4 Hisure in the edrdy, cled aad sorank.
BHE, Tha Mel delermined vl “acabion by dnlimg
fremn e ake's frosen stirlace oo winler,

The campany necded a 5 e sample of
kim beriite for testing. The moet efficient way to
2l Eha s sample - bosonk 2 disgonal decline —a
drwe-in mipashadk ar Purt;ﬂ- t‘:1mug]1 L are-
body from the surface

TIeddelts orew got thagigh the up
b rTier of granile (hat suerimonded
Lhe pipe Then they het that soft, wet
st in the kimber]ite

Al that waler atwave insuiites
the ground below she lake” dekfall
erplains Kimkerlte, which is dlay-
sased. s Lot sedter than grante to
megin etk Weall know hnw e deal
writ]y sontt g‘rm.m:l‘ P st it wett] )
L] TR PO S spray i wpn it with
St srresen b B Hhe
gruunclé el yiii it il, LT puaLp
out the shaft™

Bl wen Hoc e remind s =g aned
weel, and the walsr o ires K
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Lo waeies ', Mo Brewe Loms i et sk
g Eageliber, Sk, CIPIMERE DprTetor
prospera and pereral dawsboy in the
rielal He stzred ap at lhe Hasewbuory Sl
A Mimes ca U aod weer oo o the
Udversit v ol Alberm, wlhione s graduamed
wwith a GeeTee in o ining enieeering ir 1972

Sty bollowen wcaed eivoeer et
Call Vinerals in aaskatchowan, ond ac
manager aof the Cache Creeax Zod) mine i
Allerdn Leo's Famiy immeed B Vioaeos
vor in e he wass mining, sthver ordes
ground at the Datiie mine - the BC
interies wher BE T Dhia Maes 5] him
for 1he Kewlia prises:

As 2 Metis wh o'z made o the top
detvlel nas mwme inan a passmg inkeres
unthe soung Dere and Mens wlhararmve

Afraver Winlkar cpn be hit{er
an the Serrana, bl the work
gFows on Beiow: Bridgs Wil
Ridge, ln Awstralla.

The Mine that Became aFark

You'd never know Bodge Hill Ridge i New Southh Waless,
Australia, wused to be aminesite. This ecmerald green
promontory averooking 3 sparkitng beach is mow a part
of the Myafl Lakes Mational P ank. The award-winning
mclamation of 200 hectares o a 120 metre kigh

prards por square inch 1z hird agai ag power
11} an e Tl e 4t rrlisgt - epl], vosp g E™
prolrerns

“ie tried grouring fire; drilling a serics of
froles 30 fewt aheacd of the decling, pumping rhem
lul! efovmweml and deallig ehrsug 4 mobdhe,
I'luat dudm’t weerk, Then wee tried o sharrale —

spraving Hue Tack rond of the shafl with con
creles Tl dadn = aark e

“Finally we sied g il three mothods at
onue yrouting, shoberetine and steel sebs And
Ihal worked.”

Musion accomplished = sl the nexe e
Len debdelt cound well be e symnbod of thinge 1
come o the Mocth — the Metis oy svho grow ip
on e keapling, shen fook adwvanioge of thee
charices mining affered Inm prise g manage-
ment anks I ol goes well BEIP/Dia et hopes
rrther Tene and Yehis slareng ol Keaia will rec-
ez L ds proot thdt itaring hwlds o futune
for theon, oo, if they're prepared 1o wark forit,

Len's grandfather, Td debdelk, came Morth from
Wi Fark in THE B e swampwed iz sangnon | he

Hay Rinee, logt ovarything dur bis pans, rifle and
bedruil. nd survved en wild onions and gecse for
1he 1o sweehs o ook S o walk hare-
sl 1oty Haay Bover aettlement.

Seu debdell, Len's dad, trappod on the
Felton River for B years, deove Cat-
Inaimes awcrenqs oo Oroat Shawe Lados,
and worked on nverleats hat plied the
“ackenzie River system Len was o,
wi e Cone Mipe ]‘Il:ﬂ'llilai in 1940, When

al Koala Camp wondering if they 1o0
may nave & fubire i micdrg,

"RHF bae a memendiocs sopulaties for e s
memal dwarenes” sy dedleit YA nd il il
cormes b liring, Jualified Noetherners. partivnlarly
nafive Merthereees, Tvnen peiomily on this proge

hat’s at stake
for the company

[l v e o e ramicerad pope cond be billeers
of dollamm Srakes like that make a caculated nsx
wisrtn e Jtile b dianomd e ters Bk mining 3
an o bsley sdudded wath N

H b grey-black kimberlite Bosla™s 0 buanne-
per-day bulk-sample plant is proressing yiclds
the right muamipers, gualts and grade ub ot dia-
monels pec onne of Kimberie mlled = and of
the wint vantuse cam nbtain regu]atur}-‘ aPP:r\'n-'a!
10 e b, there cold soon b 1200 peaple o,
sl bLLi]dins A diaoionad mine.

Atrrost everyone in Koala Camp s conlident
the diamonds sie there, In the closely suarded
Fellesw druns of voneentrate being sk pped sl
1o ™evada for fnal9orting.

window of
opportunity

Diamonds rray e forever. but ciaanand oues
vortanly aren’'t Sormee af the wnrkd & higoes! and
oid est dtamond beids ase plaving oue. and there
jlstaren™ thar men oF Hyer,

That'= ciwe reasor, majnr producers are willing

dune rdgZe was accomplished by a BHP subsidiary, Min-
#ral Pepasits imited. They contowred the dunes to

restora the original topography, respraand the topseidl,
and plantad nativa seedlings.

After the company closed its iron are operation at
Gotdswoarthy In Western Aastralia. it completely
cehabilitated the 174 hectare site, cteanng of f all

equipment, pfants and of fices, and moving an ...
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uwa BOLtENG tOwH The Westemn Australian Department of Mines and Enecgy
prezsantad (e 2ampany with 13 1993 Spacial Ministar's Award For Envicon-

mantal Excallanca.

BHP has glso e amed the Interstate Mining Compact Commission's Mational
Rectamation Award, for work at the San Juan Coal ¥ina in Mew Blaxico.
BHM'y Iz land Capper Mina o British Columbia has won numearoua awards far
its enviranmental pratection and reclamation programs.

ke visk mihinns in e eploring revnofe, exsensives
borredch arean ke Hoe Barren ands i wearchoot
vt adia mvod fields The Caonadin Anct s
the 0111}' sotenlia) sogpee of oW diamonds,
though. Ziemoend exploration i going oo toddy
all over ke wenmid, e, s BHE D Mel s il
I the first 1o waeDe d market posinon L a
impartant fackar I e decision o proceed with
praiont deulopmus
In plainr Toalich, el carly bird mefs fhae vrize.
If the 3inl wenlure patiners and the Envirer-
mipita) [evies Panel that's expected -0 Le
appninted Bbhisauts i give e groee g e
partmers will cackle the development of an open-
pir operanon in the "anda pipe tirst, followed 2v
the: Miscty pipw, aad build a mul capableaf har-
Aling %200 permes v ure per day
By ear W, the voiurme wiouid increase <o 28,000
huTnes Hany, w Inege pi pes ang svelopsst X the
prrsen G holad g B L st weioweomahd P ke
i s ot 20 years, with 100 mudon s of ore
processed Wew discoverics coud extend the mine’s
’ lifi, er sz seting, vorudibinns cochl shwwten it
What weou ld 20 20 80 pears 2! prociuction
mesan to the Marth, In Zerms af pobs, ovemn ment
e e, Bt oot ndlier sebeliHat

he company’'s
imvestment so far

Sanpliog = o massy e enpenstve speratior, Bt IF7
Era Mo has already soured millsons indn Kozla
arcd o] irg camps, 0 an explomtion ared that
vuers alou b tﬂm‘] krn [T most olis 1Ak od e sain
pling sites: 1 at Miser ¢ Lake, 28 kon tToom the main
@mp. I Lgtal, lhc:;"\'c Aaulod aboat 7 million Jtres
ot ol T | Iusr rx p]nr.al_]un achv b

Koula L'.a.m.P matselfa cumple.\t up-era.!i.oru
with Apagage infragtructnre and flpwn-in
crjUpapent prop iy snad supphes e keep o
nlng I dueycioprnent s approved, Boala will be
replaced by an ¢ren larger camp acarhy, cnoa flat
e erea ol by e s uamying of rock Ar A ce,
200 poeter Al wead boer Aipstmip that can handle
MFCTD s e ag Reing 737 et

Fivie TIps may eventeally temined. For
i, Eie pipes aee kg 1 popoughly sarepled
to con i thuet dianuoock comteny ALl af
thne prpes <imborli e 15 ey vated and macked
b Koal:s provssing plant, The oreis crusbed
oraanegeable siac, e (he damend seacmg
CONLED TaTes T separated by 3 .evies of seeem
ingy. with wzter. wluch e cleaned and re-used
b opuetatzom renuises g chricads nilver than
envirorrenlally dade toerulins toelariéy the
prooess waler.

By swrnmer’s end, 10,000 - nnes ol kemberlile
lead By prowessad 100 she Bils-sonepling aluase.
The dramsaf enncentrate were locxed ard
sealed, thea shipped all the way o Jenn
NMevada wilwee they L be aoale sl

Lefrower, crusied kimberisie 15 maed 2aound
the comnz ~ ab the heb-pad a0dd oo road sorfaves.

Aboree H-oals cpmp in porwrarsd
by dissel gansrsdara Below:
Noala warker Liohonss Applad,
of Nye Laies. 5o thom Even the
proceasiog pland s fowsed
aispaitwe yiesitc,

orking al

Koala Gamp
Koala cam areommoelate 18D :,wuplr- A, N
thergrh 1 ~ Jesigned dor 4 150 perl oo o

Anather 35 people dve in bwo explo-
raticn camps within g fow kiloretnes
ol the bise camp

K nala Compeex 5 ingentowsiy bl
oF plywood, plase s and aluminum. The
11'.|'l'il‘|:.‘1 rocsm, kit e, bl(1-1u g ¢|uzckers,
mes by ruoms ord of Hees are shel-
tered by collapsible plastic Weather-
haven tents with wirdows and
chenors iyl wils gl Zippers
Outlying amps have partable hotson
sicids. Toere are lank farms and 2
uarcy Fuswer is lﬂ:}upli(‘d b:\; three
diesel-fuelled seis of gererators

Mo gang ateehol o7 drags e
allowied incamp “We've gnl 2 oAl paosi-
1% altitede ot this camp, ™ say £ salety
officer Tvla Bolese. Wedon't want it
tor change ™




sterzolypes
in the plant

[\rlr.n'l} Serimler wurks s g
lib beclinician i the ore processmy plar,
tTaining = she goes The midst imipor
i v L aden 1 erlsasLni s Ehe s tune rion
fent ap cash sl e moumeds, | Jo siecanas -
sfsi <amples | ke off the beltand measure
e Total Susraree] Salicls? i the water from
the porud Ancd e gvertlow e the clanner buildirs
thar they T prmping bacs irto Larry Loke”
fardy is Tiezenahi, B wvas boos aod eaised o
I3 the Dol lovess i Yesllwn nebe [ ler e in e I
diticral way oo 2 are shll smoog, "Fes pever e
ik You have bo salarce the o, warkang ina mire
and fie readitieal wa”
miaedy gradiaced grome gt year Reaewale
Resarirces origram at Arcic College’s Thebachz
Campeas in Fo soush She s liem coowieline:
il |_'J|.I'I.." tliee ELilune- p- Lt ™ sl Lk
"o an™ be o unter-trepper all your life,
There 5o mps oy i H Tre sconams s dead,
T gt o g wehe e ves e fevd el
Leerle hh-::-uln‘l L pugtin g oo el peaai s ol
fightong for asbe
“ative poeple should =art sthear e i
Tt altl A Hell diw |:|_|Lll|_Jl'l'|t'T'|[ h Lt
Tk faad clairns gating thaugh, dhaagenal e
pile Fave momes They var e some ab i ket 4
Tl = P descer o Wheen =l d eee Lt
o can't Azhe the game Play the game"

Keeping the
old ways

Rena Camsall thinka a
mine woild ha o gaod
ihing for the North and
its poaple. Ha aays ik
wouwld piravide jobs and
opparitmitics far all
Kinds o f peopls to meat
one anotbher, “It's like

‘I'.lll: T L -17

your house herg.” ha
says aof life at Kaala
Camp.He spenids his off
wark hours playing
cards, taliing to friends
and watching movies.
Many of the workera
chaase to sit in the hall-
way autside tho framt
doors The ong woek
he's off perratation
allows Camsell 4o go
husiting. < our rafatives
need caribou meat, we
give sann to them. It's
good, shoaring caribhou
merat. You can keep tha
old ways. It depends on
tha people and how they

wark.”

oint man at
the airstrip

Amid the vese ot Twin Dtters and {reight-carm v
i TH 3 e incaned oo o Canpes
B et dirstr i Austin Clarke1s an asland of
cam. &g Braden- H‘J]‘T"‘,’ Fx"n‘fhtmg 55U pn:rm BT
has Jdav starts 2 T ame He hanedles all the 111|_| oy
irvaad sl ol casge. Fiest s cvery day, hi-
must callect weather deta wisibility, .eﬂmﬁ
wind =pecd and demecHom, and
dilmweser mricing e [axim

Abera: Lol tpraniciar
Mardy Fomeled, fraon e
Machenzha Deite, Bolow:
MNorthars comractors

I e Pl are doing bix
Joabew 0w New BHE.

<«
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theczsbacnntes o Yellew ste s ne prluls s
degyds wheher oo not wwe maxe the inp, O Lhe
Wi o, r|1m 0T h- hine = wen I]‘Dv'“'v—n the-
v ks, ER Akt [‘II'II(I-‘- wize thee Tan
wiar D3 g L gives e weahead o L,
AUstin checis the tlignn manitess @ find -
WO~ ATTIV R e T L e e s d s
uslorrae ] Theer B sors ol L Erespie ek iy,
SUTR ! e COMTels ard i ™ v, and takas care or 1)
the papeennte. Troam pes eally s ressiil whas 2
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sands ot Sewes Mve hind aze 17 poanes o dhers
i o day”

Aoshints moother, el
warmler o he LA Bacrn e o Heevicn
oz e bald me b de wzdl | ian, e Ao my hest
And v Dad's b ane W Tthetime T
e thal s whe 2 wirh”

_oarke staried with Bragen-Burm or Aprl .
1994 st e daves hefere w05 23ad > ~+hdag

Wler ] Frst ~oarber], | v st lane e .
unlea ding plares with aorkhi [ dwy
nifpred me an eotioe job | cever thonghr ['d he
desimiz that. Thew mully Proiehe me 1 g sy
I Fuame Hoal s BET d BT Tl Wael .
Pusany for nauves, s a Seginning

Braden-Buy savs i plans Lo put Ausue
sl am e s cons med g coneee 0F e
oo ahead, the engbened runwa ywall e
haznling 737s aowd Hercs, Aral Austios Clarke will
he [rere o gres: Eem

Ak, = o hTond-

L TR

SOWIOTHE
s weedesd s

s Ll

e

e's in the
drivar's soat

AlZar Detsina wocks ar hoosid for Mena Logialaes
haniioyg matersals o the aissreipor to the crusler
His a:abor, Thanne, was working in o ane pro
ezt st v egod oo e apials el
MUnd was Jeoksng for dosers,

Bezsini s woarked ac ™laris o drivny
[ruches o Comcowea Thagd born ol aslavey
tatbes ancl s i penebdn mocher, A oy
lamguage is Englisly. Hehurts caribow in spring
amtd samter. Betana Hitr ke peprlet &l b
bumgiene BEP, D bdel wntil Loy o aob.

“Thal’s how [ gat wanz, hegrirs.

xparience

does count

Crrrga Wlartin worky i P dsre prisessing plant.
separating wrar:te lro zrmberlite e been
WITEIRE MYy MACes [0F Mot ot my life, sinee | a3
18 o7 17 wears ol Tve seorked underground and
o the sorlace, smd Sp140 et Canmgee 15 Treaty
& Dwene weluo bas vlhiroe ciaug-n bers anvd e san
hack notne in Detah, “1want therm 1o stay in
sches aond Jmsin AMer hat, whalever [hey ke
they wan chowse Someday, when hev'se old
encugh, T wowldn't mind shem working hom. I
would begeod Jor oy Tamils and for everpegy
i e Dogrib azea



Lafl
Livwtaer i reneaned,
raferr is & top
PeTICY, Beiow,
righ ic driller
Liopd Hibeeca
Kot nikdvank
lraiming an the
fob Below,
il Noalfe'r
receplxriat,
LT Kmoweca,
wirg slgo wap
traforwd o (e
Jab.

The Dene in a
Diamond Economy

e A e e Caras v dd peac 000 o sl full
T e O, ith ahrn ;_.}I[]a].‘: and son-nahyve Norih
arnes a1 lop ot e Biring Lse There”, be

e [ wenl ey Tev el ohe™ savs Jim Canlson, (e

' 2Tl A N o acl iAo manage.
‘But the 1= benetit of peogs like s vill be
mealized fofuture aeeerations That's wehes che
Caildren o Mortheas prepHe wil erannieg star
zoming 1nte Hue petn et 45 polerbial wanage s
And what abou! tbhat beanarg?
BIRE T ha Blot ! 15 cpnl rasnms sy ey
preler 10 1200 peiple Ll as ey traned
.an the job. shew have porlable <xills, and can earn
A kel 3 Auean be drammned peenow it 4 Gradde
ot imdiie it 1o, rI"u:_\' LRSI te w'lll:nf_ M
wirk, Youswork oL way up, edrmicg osough
wxperi et And probienissalvieg
Robinwm’s Trorkenw Lol i exie .1I:|:3n.L]|}-'
wleasad with driver Feter Nanisag, an 18 s sar-old
Tawk froey: Baker Take Thiskid. <hey mav,
srewcked v chasie dier for fener days smraighk He
Sl alzerded truckio courses 0 TLe a8 ol

AP

Lepres, son Laemy dhevadim] g iv e bes b N,
savs [ern Warrnn, Bed Lake U3ar these Baker
Lase guvy sver “sie-calivd espenenced dnswers”
Prlpr cap =minyn 1y tn 'piEF'm' g l_'lig[;['r -‘-x_'Lui!*.a-
Tl A0 e O LR L

here's 3 working model
in New Mexico

Wy have Shree coad- mining ooerations in New
Woxicn or the Noav v rezervalon, eipplviog,
SUWET WP LANNE LAl jusl ot ide the
mesorre.” vm Carlzon says " Tlere are 002
ctoplonens — Hue vast wraporibs of whom ape
Sovinn mcludize mest ol e serior preople”
Last Drcernber, BHP Minerals invited 25
members of the Dogrib Matier. o vigit New
Maegioo aecd sew For D msel v aow B rem
INENY W Uk @ EEN e MAWAND 1A Wi wen! fo
cress, mem.ierz of the Yellowin fe Band
warg dlsi =vherdiled e visied BHI pays 1o
Albics diroily o the Mavinp Nation, gives
duaalified Mavain workers priority when
bires, and (s caretul o ubserve bibal.as wel, as
federal amud stal= Taws

5 4t The right diree Sion

Tercon, a deilling company out of Kamlaops,
trained Lloyd Rabescda to aperate thelr equipment

at KoalaCamp. “I'mloving it, every minuto. {t's gaod when you have nice peaple
to work with - friendly, always langhing RiZht naw the drill is hroken down, so
I'my heliping with tha heles, Elaad wp diy hales amd if they'ro wet | throw [inars
down. | run the smalk laader and fill wp the train.

"I'va seem how BHP works with the native peaple,” ha says. "l went dawn ...
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Lher v o of mderi fecnedopy e
alawgar wliooworked fae sl Navags
beation before poming BHIT siv varars aen,
as e comparn s oo oF soern
rcntad i i ey Beacon
Ten vears ago. BHP acquired the
Togeee Navags mlame e <bade’s [ st

voalprsd i TThey e readv reis bonoed e
irita oo irment ol e b e al roles and
ML AL AL 1l e

ooyt L siss
pred i e e Tes ot
Tor malwee povp e ot e ervome i e Navaw
Ssanen emderaes resottoc develepeoeal ard e
tabaleono b aas Levoere vl wome gt
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Soavaps THF s e a s oo aoe iz i

e allv wenstive aaie
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T Dere o hnvisess ] us werse sealle cocreld
ke fnd out e many s avap azve degrees srd
P Tomiand wamvwem i o keachinn ol Tielods weghe

el e e thwereezileara e g

A amnach We were s prisnd at Bowe e
Cauasians we v, pariiacl al o Navas
o™ B es S Ui el e mene e o
I, .mpm—u-d I\_i,' welizs e Maw e v beaes
Atz b anem ish theovel wase seonding o e
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My e 2wy Been Saagd o0 Zoeddul e

Az hay v s ridabeng bz ks ol T b ceies
crrk peakoes el bears . Ao nocosimbs T
e dizng Tz
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“The com mase wold dem vy cannan zne
F-:,H. wer [T heanas thyem S vl RETE Sait A i
et 10 b LY e e e e w o vl
Woha Tiameeb vz, Al aod anivessitye dogrocs.
Thas e dhsrees Hra= el e Do
b EHIT ST U e

Zinenvanrens e Eee Savone <Ll have
e way o e e educacies thielr people, 0 e
B e v enlheye e e ey weil

drvg ot beets oo cheny sradudce, an e stueer
arshers e dat v et et hers Tawevers,
IV R st e e prokesemals bl
XU AT T D B VU T T

CCET popraation i emoing Ang e know
U [ ATV TN R PR R IR T SRV IR
I\L‘rd LII].; .I]!"ITL‘ h 'tl.'|'\ . I| '\..\' !I.'II:'Il‘L !h!' JET L LY I]C T 1]
l.'dLIl.'.'IHI..,II'IJ ! e !'_. Wb Brealng, wonarigsi ! i
aob up the schioosweskem That kas ~eon 3k cooces s
Anre ol el bz S as sation e e prllll.'.."
| iy Hasy re A Lt Alrend oo, ot
ments Mavrwe Zoe Dot aur Pnn]:-'.-u are takin
prende o Hwetr wasrhor it BEIPATH G S e e

have e s P en i e rognaT R TR TS AT

wie on He onare pliver projecl. i e et -
Al mengy, s sy b e b, e Cakch .

... to the mine nNew Menico and i was impressed. From top {o bot tom,

they were all native. From the boss right dows to the [ittle guys. This mie
shoukd create more jobs for Northormn native people. Feople are bheing

teainad on equipmant here all the time. BHP is £oing in the right direction.
Right row, there are a lot of young, talented native people domng nothing
onthe sireet. | would like to see them go back to schael, Once you replize
nfe’'s shout being a responsible adult, the mine iz a very good opportunity.
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Sending
the laundry

to town

Northmount Evergyeen
runs the Koala fuck
shap, books thi rooms,
brings In all laod to the
camp. Non-parishahlos
come from Edmontan,
which zan meat the huga
darmand, but sorme of the
| pusiness comses to Yal-
lIowhnifo. Edgson's gro=
vides Fresh produze,
Petersen and Augar ship
soft drink s, and Nu-Malid
Distributors handle dairy
produc is. In winter, Edg-
soen's phonas Bradsn -
Byrry for & weathay
repott hefore sending
the grecn stulf, v case
planes are whited out.
Grocerles come In an

. Benefits to the
Northern Economy

WWhile it sverms cerial s there widi be jubs for
Tenrlbrorraer- i @ R guoes e cperabion seme
prosspler are sk m abwuik ubler bosa bibs, spseiti-
cally rovalies,

Ay minving nperasen wouic aogieere sy gekins
ot b 1L oo imers et e ].\.m.:ll.‘nll.' prbs gt
Af aovaliies Whe willget what shareof diamond
rovatien i a question federalste mitorial negatio
Snws i T e odec e T Ve case el usaegtled
stoad clame sorme s adties woild kel e paid
2 the Deme via the Departmen: of Indian Affairs
and Mot Deogloprenl rresgntivg the
Sederal grvernanenr WY i et Bdsosand it id
2t congerned with v o gets the roalties and
Tanes, just as lomg A e bkl pead doesn’
Screa Coven dochene, thee would Liveose s
2o royaleies as thoe Jraal Ll

Topr 20T pualidicians are prebty sure wheee
Pt IRinm rewea lbios siwenld e Otbasea <! has
Latthuries cver om-reieseable resounces m e
SWT, bt Territorial contrel ooy theim iz ap he
wop uf Premier WNedic Cearmeaea’s priegry (st

L"nL'J'H:\' Telivwes and ewsuree- Mioister ihn
Tud is contadent e i the NWT could collect
Tha rowealies, thvere o oodd b Croen R20 mickan ko
U milleee g peaz oomung . T v be e,

Abovey The witrter roxd Mads bo pro¥ite For Mot R potT &onipeieies.
Nighti Zaraty Orficer Lyte Bolsse checks exuipmmeert ai Noals Canmo.

Thuradays, laundey goas
out Tnasdays. Al GO
pounds of it {300 sheats
parwoeh) go 10 Yal-
lowknife. A small lacal
laundry has a big con-
tract from the mine. That
laundry could easily gat
Big o vory s oon.

S WG, TOF PROETAMe J0ross e W in all
g Gemeec kel B e Bese esducation pad
AN, PErsTaTTs T e s re Hhab Soocrher ers et
wos and basiness rpoortunilics witl the dia-
meng! Atk

“1aevesztion ol e I‘LJ:{.I[I ¥ wand b TR b
s MWL sl beimg soltacs intooowr soffers.” Todd
savs, “Our goverimens is ina better L REIE
e e hoe ['n rnb-m s dir'lll‘lﬂlr selaten] 4 de
oricls, gk als bor indinect |.1rr_'\:.;:1n1.hs."

Tiwld has another Point o make The fedeeal
LTI went B 1 5 0 g .\,ﬁ,-pu,-n—
e iag o Eheen, T v geet s deal oue
iide the existing formubs Bnancng
el then wacan i this”

Premues Courmonyves back
hitn up. “CPeople dom ' know the ™
fiman cia: 4 fficulty Canada is
10 W have b kake a e
gty e pule (i1 fandivg ouer
JweTL peveTues,”

Courneyea i bremen-
dously proad of thi Logeib
Bepiena] Council, which
as just begun a 5H mil-
i leed o profect o the



Adwer Shechimg Fish popalations
At a tupbra Iakd, Behow: I rifl
rarr tire madn comp
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How to tell how old a fishis .
I Iz lata aftamoon, Clovds have gathored in dark massos over the tun-
dra. Raindrops sprinkie the windahkeld, sparkling like dlamaends. The
Rascan feam arrives at Pands Lake. They climb ivto the aluminum bo at,
Fire the moelor, and head for two trap nets marked by orange huoya the
size of volleyballs. As thay kaul in the nets, the walsris alive with
Flailing fish. Mike McCarthy. a resource biclogisk s pacializing in ...
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.. population dynamics, extricates them from the
Ereen mesh and deposits them inte a large yellow
buckct filled with lake wakar. There are 10 fish alive
in this sample. and one dead: wHh notting, the mor-—
tality rate is usually about 20% .

MR ke use s a3 wooden board with a4 buddt-in ruler to
measure each fish. The lakc trout are we'ghod, and a
finray is clipped from theair laeft pectoral fin. Fos
whitofish and grayling. & scale sample is taken.

Thase sanrmplé::

will he nsed in

the lab ta

doterming the

agas of the fish. Mile spénds abaut 60 saconds han-
diing each fish. “I dom’'t put them through any movre
stres» than I have to.” Back atcamp, Sara Jaward is
taking the otiliths from a dead whitefish. Otlliths,

twao tiny bones located m the inneroaar, hava...
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... EMowthrings that can
be counted. the most
accurite method of
islling a fish's age. "Eut
the fish must he dead to
do it," says Miko.

The ather twa methods
ara graferable. in the
sense thatanly scales
and bits of fin, not dead
fish, lie waiting fo be
axamined. “The scales
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Using water in diamond mining
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ADVERTISEMENTS FOR PUBLIC MEETINGS AND OPEN HOUSES

Newspaper, television and radio were used to advertise Public Meetings and Open
Houses.

For two (2) weeks prior to a scheduled event, advertisements like the one shown below

and the ones on the next pages were run in News North, Yellowknifer and The Hub
newspapers.,

BHP MINERALS

BHP CANADA LTD.

Ao DMIneFEg:‘» is pleased to host an
jamon

OPEN HOUSE

on diamond mining
development in the Northwest Territories
Wednesday, March 30, 1994
2:00 p.m, to 9:00 p.m.
Scotia Centre, 2nd Floor
Yellowknife, NWT
Everyone is welcome.
I you have any questions, please contact
our office in Yellowknife at (403) 669-9292.

A Public Service Announcement (PSA) was aired two (2) weeks prior to a scheduled
event on CBC, CKLD, CFYK-AM, CIJCD-AM, CKNM-FM, and CKHR-FM radio

stations. It also aired on CABL, and CFYK television stations. An example of the PSA
follows: '

BHP Diamonds Inc. is hosting its second Yellowknife Open House
to update the public about its planned project.

The Open House will be held at the Scotia Centre, 2nd Floor on
Wednesday November 30, 1994 from 4:00 PM until 9:00 PM.

Everyone is welcome

BHP was pleased to host over 400 people at its last Open House in March, 1994 and
looks forward to seeing as many people again this time,

Please direct all questions to the Yellowknife office at (403) 666-9292.

For the Open houses in Yellowknife, notices were posted on the community bulletin
board, letters of invitations were sent to community and government leaders and notices

were posted in the building in which the open house was held. Examples of each are
attached.
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NWT Diamonds Project

Dia Met and BHP Diamonds Inc
invite residents to a

PUBLIC MEETING

This meeting will Inctude a presentation by BHP
representatives followed by an open discussion
of their proposed diamond project in the
Lac de Gras ates, including.

An update on the status of the project;
A discussion of notthern concerns, such as:
the diamond mining process
the environment
the employment situation
NWT preference in business opportunities
the EARP panel

The meeting will take place on

MONDAY, APRIL 3 AT 7:30 PM. IN THE
A&B Rooms, PTARMIGAN INN.

Refreshments will be served.

Everyone is welcome,

<» BHP -
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Published in News/North’s “Opportunities North 95”, an annual report on
bussiness and employment opportunities in the North, June 1995

Since we arrived in the Northwest Territories,
we have added over $40 million to
the NWT economy.

With North America’s first diamond
mine, we look forward to making
a long term contribution to the‘
future of the North.

In partnership with northerm
people and northern businesses.

& BHP DIn¥MreT

H1I02 4920 52nd Street
Yellowknife, NT, X1A 371
Tel:{103) 669-9292 Fax: (103} 664.9793
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BHP Minerals Canada Ltd.
NWT Dlamonds

#1008, 4920 - 52 Sireal

. Yellowknife, NW T Canada X1 kig!
Tolaphono 5403 669-9292

Facsimilo  {403) 669-9293

March 24, 1994

Via Facsimliie: (403) 820-2331

BHP

Minerals

Mackenzie Media
Yellowknife, NT

Decar Kathy:

Re: BHP Northwest TCFﬁtOHEQEMMfCh 30, 1994

I would appreciate it if you would announce this free community event in your Community
Bulletin Board, as follows:

BHP MINERALS CANADA LTD.
Is Pleased to Host an
OPEN HOUSE

on Diamond Mining Development in the Northwest Territories

Wednesday - March 30, 1994
2:00 P.M. to 9:00 P.M.
Scotia Centre, 2nd Floor
Yellowknife, Northwest Territories

Everyone is Welcome — If You Have Any Questions,
Please Contact the BHP Office in Yellowknife at (604) 669-9292

Thank you for your time and attention to this matter. If you any questions, please call
Ms. Jo Hillman at the BHp Office in Yellowknife at (604) 669-9292. We look forward to
meeting you and everyone is invited to join us at this Open House.

Si?y, ‘
im M (for BHP)
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NWT Diamonds

N10208, 4920 - 52 Stroct

Yallowknile, NNW.T_, Canada X14 371
Telaphono (403} 6699292

Facsimila  {403) 669-929)

March 15, 1994

BHP

Minerals

«Company»
«Addressin
«Address2»
«PostalCoden

Afttention: «attentiony, «titlen
Dear «Salutationy:

Re: BHP Northwest Territories Open House, March 30, 1994

As part of BHP Minerals Canada’s ongoing commitment to communicate openly with
government and local communities.on the development of a diamond mine in the Northwest
Territories, we are hosting an Open House in Yellowknife:

Wednesday, March 30, 1994
Scotia Centre, 2nd Floor
Yellowknife, NT

+ 2:00P.M. to 9:00 P.M.

We hope that you will be able to attend. This is an open event, so you are welcome to include
others in this invitation. We have invited the residents of Yellowknife, Hay River and other

local communities, as well as local and regional government representatives and First Nations
leaders.

We look forward to'séeing you there. If you have any questions, please do not hesitate to call
the undersigned, or Ms, Jo Hillman, at our office in Yellowknife.

Sincerely,

Bruce Turner,
Project Manager

DHF Minarals Canaod Ltd 1s a parl of
BHP Mingrats. whion 5 a Busivess Group ol The
Orokan Hill Prapnetany Compan, Linuicd
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A D

OPEN HOUSE

ON DIAMOND MINING DEVELOPMENT
IN THE NORTHWEST TERRITORIES

. _ Second Floor
(2 Scotia Centre

Wednesday March 30, 1994
2:00 P.M. to 9:00 P.M.

Everyone is welcome!
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Treaty 11

Appendix I-C8
Documentation of Meetings Listed on Synopsis Chart
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APPENDIX #

Group:
Community
Date:

No. of Attendees:
Nature of Meeting:

Purpose/Issues Raised:

JB/95161.MSW:bb

Dogrib

See Attached

I-D-1-4

Page 1



©) Table of Contents B8HP Minerals Canada Ltd.

434 Yonpe Steaat

Suite 810

Toronto, Ontano, Canada MSE 1G4
Telephone (416) 3683884
Facsimile (416) A65-0763

BHP

MEMDO .
Minerals
DATE: September 01, 1993
TO: Bruce Turner
FROM: W. S. Mitchsll

SUBJECT: Summary of Meetings with Dogrib

Early in the exploration process on the Exeter claims it became evident that we should
establish communications with the Dogrib to ensure ongoing dialogue and co-operation.

The first meeting with the Dogrib took place on July 07, 1992 in the Nishikhon Centre at Rae.
Neil LoNobel and | attended the meeting as the only BHP reprasentatives. Al-Nashir Jamal
introduced us to the Grand Chief - at that time Mr. Eddie Erasmus, and to the Chiefs of the
other three Dogrib communities. At that meeting | told them a little about BHP and its history.
{ also made some comments about the aboriginal training programs at Cadjebur and also made
reference to the Company’s record at the Navajo and San Juan Mines. | also reviewed our
progress on the Exeter projact and summarized the facts already public. | also cautioned that
because this was very early in the exploration process, we still had many years of testing
ahead of us before we would be able to announce a decision on the possible developmant of
this project.

On July Bth, Neil and | met with the Hon. Nellie Cournoyea, Government leader and her
A.D.M. They indicated that they welcomed our initiative with the Dogrib and suggested that
we continue these information sessions.

2nd Meeting - August 24, 1992

Neil LeNobe and | were invited to attend the Dogrib Treaty It Assembly on August 24, 1992.
Hugo Dummett was also invited but was unable to attend. | was one of the invited speakers
and again said a few words by way of introducing BHP and continued with a few statements

on our axploration programs in the Northwest Territories. The attached agenda gives a list
of important attendees,

BYP Minurals Canada L1d. 15 3 pan of
BHP Minaralx, which is a Buginess Group of The
Broken Hill Proprietary Company Limitgd.

P18 611 05:51 £6-10-60 £9.058e01p dOL NUD STIHYANIW 4H3
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BHP MINERALS CANADA LIMITED - W. S. Mitchell 2

at the Nishikhon Centre in Rae. Hugo Dummett, Jaap Zwaan, Neil LeNobel and | attended as
BHP ropresentatives. Jim Eccott representsd Diamet. At this meeting Hugo reviewed
Progress on the Diamond Joint Venture Project using a slide Présentation. Jaap Zwaan mads
8 few remarks about BHP operations at Ok Tadi and Jim Eccott talked a little about Diamet

Minerals and indicated that Diamet warg very happy to have BHP as their major partner on this
projact,

Again the chiefs from the other Dogrip communitias of Snare Lakes, Lac La Martre and Rae
Lakes attendad this meeting. The current Grand Chief, Joe Rabesca was present for part of
the meeting and Al Jamal also attended.

Mr. Loton met Grand Chief Joe Rabesca and two Dagrib Councillors from Rae-Edzo at a dinner
hosted by Mr. Loton in Yeliowknife on July 15, 1993. Several government ministers and
A.D.M.’s attended this meeting.
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Canadian [mperia. bBanrx of Commerce
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3. Terry W. waters
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DINNER HOSTED BY MR, BRIAN T. LOTON

. Explorer Inn
Yellowknife, Northwest Territories

Thursday, 15 July, 1993
6:30 p.m. Cocktails
7:00 p.mn. Dinner

GUEST 1JST

The Honorable John Pollard
Minister of Finance
Government of Northwest Tertitories

Mr. Roland Bailey
Deputy Minister of Economic Development and Tourism
Government of Northwest Territories

Mr. Andrew Gamble
Deputy Minister of Transportation
Goverament of Northwest Territories

Mr. Graham Nicholls

Acting Deputy Minister of Energy, Mines & Petroleum
Government of Northwest Territories

Mr. Joe Rabesca
Grand. Chief - Dogrib Tribe

Mr. Al Jamal
Business Manager - Dogrib Tribe

The Honorable Henry Zoe

Tribal Member Dogrib Tribe

and Member of the Legislative Assembly
Government of Northwest Territories

o
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Mz. James Eccott
President, DiaMet

Mr. Chuck Fipke
President, C.E. Mineral Research Ltd.
and Chairman DiaMet

BHP and BHP Minerals:

Mr. and Mrs. Brian T. Loton Chairman, BHP

Mr. Hugo Dummett Manager Exploration

North America, Mexico and Caribbean
Mr. Jose Perello Senior Geologist, Santiago
Mr. Rory Moore Marﬁger, Diamond Exploration
M;r. Neil leNobel 'Explqration Manager, Western Canada
Mr. William S. Mitchell Canadian Exploration Manager
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APPENDIX # I-D-5
Group: Dogrib Treaty 11
Community Snare River Hydroelectric Sites
Date: 09/09/93
No. of Attendecs: 14 Dogrib Representatives

3 BHP

25 (est) Government And Power Corporation Officials
Nature of Meeting: attendance at Hydroelectirc site renaming ceremony
Purpose/Issues Raised: Introduction of Bruce Turner and Elmer Lincoln (Navajo) to the

Dogrib representatives. Elmer Lincoln is BHP’s Manager of
Tribal and Governmental Affairs for its New Mexico coal
operations.  Discussions were held with the Dogrib on the
similarities between Navajo and Dene cultures with emphasis on
ties to the land and a sharing culture. It was concluded that a visit
to BHP’s New Mexico operation by a Dogrib delegation to see the
Navajo/BHP working relationship would greatly assist the Dogrib
in developing a future relationship with BHP.

JB/1-95008. MSW:bbi#2 Page [
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APPENDIX #

I-D-5

COMMUNITY CONSULTATION

ATTENDEES:

Grand Chief Dogrib Nation:
Chief Rae Lakes:

Chief Lac La Martre:
Counciltor/Sub Chief

Former Grand Chief/Deputy
Chief Negotiator:

Elder Rae Lakes:
Elder Lac La Martre:
Elder Rae-Edzo:
Elder Snare Lake:
Interpreter:

Other Native:

MLA North Slave Lake:
MP Western Arctic
BHP Project Manager:
BHP Chief Engineer

BHP Manager Triba] and
Governmental Affairs:

Other Non-Native:

IB/1-95008.MSW:hb#2

SNARE RIVER HYDRO SITES
September 9, 1993

Joe Rabesca
Henry Zoe
Isidore Zoe

Eddie Rabesca

Eddie Erasmus
Harry Simpson
Johnny Nitsiza
Philip Huskey
Johnny Eyakfwo
James Rabesca

Sam Simpson
Nora Simpson
Noella Koclziw

Henry Zoe
Ethel Blondin
Bruce Turner

Jaap Zwaan
Elmer Lincoln

Approximately 25 government and NWT Power
Corporation officials

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95009.MSW :bb#2

I-D-6
Dogrib Treaty 11

BHP New Mexico Coal Operations

12/1-3/93

26 Dogrib Representatives
4 BHP

Site visit

The visit provided the Dogrib Nation with an opportunity to gain
personal knowledge of and directly observe the successful and
meaningful development of natural resources on native land. The
BHP Navajo professional who conducted the tours spoke very
highly of the relationship between the Navajo and BHP and their
own personal achievements within the organization greatly
impressed the Dogrib.

Page |
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DOGRIB NATION COUNCIL OF CHIEFS & TRIBAL ELDERS

ITINERARY

VISIT & TOUR OF BHP MINERALS
NEW MEXICO OPERATIONS

DECEMBER 1-3, 1993

Wednesday, December 1, 1993

6:00 P.M. Arrive Farmington and check in (pre-registered at The Inn, 700 Scott

Avenue, Farmington, New Mexico, (505) 327-5221).

Thursday, December 2, 1993

7:00 AM. Breakfast at The Inn. Description of BHP Minerals’ Navajo Mine coal
operations.

8:15 A.M. Depart for Navajo Mine - Area IIL

9:00 AM. Navajo Mine tour (Hard hats and glasses are required).

Area III Maintenance Complex
Lowe Stockpile and Railroad
Dragline

Reclamation

North Operations

11:15 A.M. Lunch - Navajo Mine North Conference Room.

1:00 P.M. Depart for San Juan Mine.

Tour of San Juan Mine.

2:30 P.M. Depart for La Plata Mine via truck haulroad.

Tour of La Plata Mine.

4:30 P.M. Return to The Inn.

6:00 P.M. Dinner and discussion of day’s activities.
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PAGE 2

Friday, December 3, 1993

7:00 A.M.,

8:15 A.M.

8:45 A.M.

10:45 A.M.

11:30 A. M.

1:30 P.M.,

4:30 P.M.

5:30 P.M.

7:00 P.M.

L1 4 DOC RINTR LA,

Breakfast at The Inn. Description of Navajo Agricultural Products
Industries, a Tribal Enterprise.

Depart for NAPI Headquarters.
NAPI Farm tour.
Depart for Upper Fruitland Navajo Community Chapter House.

Traditional Navajo lunch and program at Upper Fruitland Navajo
Community Chapter House.

Depart for Ignacio, Colorado. Visit and tour of Southern Ute Tribal
Government and business enterprises.

Depart for Durango, Colorado.
Dinner at Francisco’s, Durango, Colorado.

Return to The Inn, Farmington, New Mexico.
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FARMINGTON TOUR - DELEGATES
DEC 1-DEC 3/93

Rae Lakes Delegates

Jimmy B. Mantla
John D. Guitte
Jimmy Arrowmaker
John A Quitte

Lac La Martre Delegates

v Isadore Zoe
charlie J Nitsiza
Alphonse Nitsiza

i- Nick Mantla
Charlie Jeremick’ca

Snare Lakes Delegates

Charlie Fish
Alfred Labolin
Joseph Whane
Johny Arrowmaker
Georgie Kodzin

Farmington Rae Edzo Delegates

+~  George Blondin
Tony Rabesca
Lloyd Rabesca
» Joe Liske
Leon Ekendia

Treaty 11

Al Jamal
James Washie
John Bekale

Eddie Paul Rabesca
Rosa Rabesca

Ernie Smith

v Maurice Zoe

SRR
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APPENDIX #

Group:
Community
Date:

No. of Attendees:
Nature of Meeting:

Purpose/Issues Raised:

JB/2-95086. MSW:bb

Treaty 8, Treaty 11, GNWT
Yellowknife
02/21/94

34
Dinner/Introductory Meeting

I-D-7

Mr. Jerry K. Ellis, CEO of Broken Hill Proprietary Company
Limited, hosted a dinner in Yellowknife, NWT to foster positive
refations with government and leaders of both Treaty 8 and

Treaty 11 councils.

Page |
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APPENDIX # I-D-7

DINNER/INTRODUCTORY MEETING

YELLOWKNIFE
February 21, 1994

ATTENDEES:
Mrs. Maureen Marshall Representative of Honourable Ethel Blondin-Andrew, MP
Mr. Bob Findlay Acting Mayor of Yellowknife

Mr. & Mrs. Al-Nashar Jamal President/CEO, Dogrib Group of Companies
Mr. & Mrs. Zahir Keshani VP Finance, Dogrib Group of Companies
Mr. & Mrs. Henry Zoe MLA, North Slave

Mr. & Mrs. Joe Rabesca Grand Chief, Dogrib Nation

Mr. & Mrs. Darrell Beaulieu Chief, Dettah (Treaty 8 Dene Band)

Mr. & Mrs. Jonas Sangris Chief, N’dilo (Treaty 8 Dene Band)

Mr, & Mrs. Graham Nicholls GNWT , Deputy Minister of EMPR

Mr. John Todd GNWT EMPR, Minister of Transportation/Public Utilities Board

Mr. John Pollard GNWT, House Leader and Minister of Finance and
Health/Government

Mr., & Mrs. J.K. Ellis CEO, BHP Minerals

Mr. & Mrs. R.J. McNeilly CEOQ, BHP Steel

Mr. Bruce Turner Project Manager, NWT Diamonds Project

Mr. Hugo Dummett Manager, Exploration, BHP Minerals Ltd.

Mr. & Mrs. Jaap Zwaan Chief Mine Engineer, BHP Diamonds Inc.
Mr. & Mrs. James Carlson Manager, Administration & Accounting, BHP Diamonds Inc.
Mr. Jim Swanton Purchasing Supervisor, BHP Diamonds Ine.

IB/2-95086. MSW:bb Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95010.MSW:bb

Dogrib Treaty 11

Yellowknife

03/08/94

17 Dogrib Representatives
BHP

Consultation and Impact and Benefits Agreement

See attached minutes.

I-D-8

Page 1
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DATE!

TO:

FROM!

SUBJECT!:

REFERENCE:

BHP MINERALS CANADA LTD.

EXPLORATION DEPARTMENT

INTER-OFFICE MEMO

SUITE 1600, 1050 W. PENDER STREET ¢ VANCOUVER,B.C.,, CANADA V6E 357
{604) 683-6921

09 March 1994
FILE NO:

B. Turner COPIES TO!:

Bill Mitchell

‘NOTES ON TOPICS COVERED AT DINNER MEETING WITH DOGRIEB

ON MARCH 8TH, 1994

Bruce Turnexr opened the meeting by welcoming the Dogrib
guests, indicating that we wished to hear their concerns about

potential diamond mining development.

Comments from Dogrib attendees in order of presentation are as

follows: -

Grand Chief Joe Rabesca

Anything that the Dogrib do 1is in consultation
with elders. The Dogrib will appoint a group to work with BHP
{on benefit agreement).

The trip to Lac De Gras on Thursday (Mar.10) is important
to the elders. They have hunted and trapped on the area and '
are worried about the Caribou migration through the area.
There is only one herd (of Caribou) and they worry about water
guality and the land. They want to make sure that the water is
not polluted and they want. to make sure that tailings are
fenced off to prevent wildlife access.

on the other side the Dogrib people want jobs. Trapping
was very good - but no longer - because now there is no money
(cannot sell pelts) - so they want jobs for the community.

The Dogrib will appoint a committee including Al Jamal to

work out a benefit agreement with BHP.
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Comments on Dinner Meeting with Dogrib
Page 2

The trip (to the sgite) is very important. They will
receive direction from the elders - the Dogrib will do what
the elders tell them to do - this will not change.

In reference to hydro power, what happens if there are
diesel plants out there. The environment and wildlife are
‘affected by diesel generators. I will not support diesel
{(generators) because of the effect on land and water.

The Dogrib need support for hydro development - the money
is not forthcoming from government

Again referring to the trip to the site - the elders are
the ones who will be making the decisions - I will visit the

site in the summer.

Al Jamal suggested that each o¢f the chiefs then make a

statement on what each expects (in a benefit agreement)
Chief Isadore Zoe Lac La Martre

I am happy to hear that there will be development like
Navajo. I am happy to hear that the Dogrib will be getting
into business with the company (BHP). Trip to Navajo was very
educational. In discussing the problem of alcohol and
{(alcohol) rehabilitation program - would want help with the

problem when development occurs.

Chief Henry Gon Rae Lake

The chiefs are very busy. There are a lot of activities
on the land. BHP is one group (active on the land).

In the past there have been a lot of activities on the
land but no benefit to or consultation with the Dogrib. Today
we know what is going on - we want Dogrib involvement- we want

a plan to work together - we want to create employment at home
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Comments on Dinner Meeting with Dogrib
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because there is a lot of unemployment.

If we are to work together we must start in good faith.
We are looking down the road to the future and we have people
who know what is happening nationally and internationally. We
have people working on staffs and they can deal (negotiate)
with BHP. Chiefs are busy with land claim. Mr Jamal will make

ithe arrangements (regarding IBA negotiations with BHP).
Chief Joe Judas Snare Lake

Thank you for the invite. We pray to creator for safe
trip (referring to site visit on thursday)

In the communities (there are} 1lots of kids - we
represent them and we need to bring everything back (referring
to information obtained on site visit)

Qur people are aware of international developments on our
lands - our people are curious about what is happening on the
projects - We have to represent our people. {(Our) people have
always said that developments have by-passed the Dogrib in the
past. People are aware - they hear about these things in
school. We have a mandate to get involved with developers.

We know that BHP i1s completing a study to see if it is
feasible to develop a mine. Also we know that in the future
there will be a need to develop power to run a mine. We are
concerned because we don‘t want to see generating plants all
over the place. We as a nation always live on the land - there
is only one herd (of Caribou). We are concerned - we don’'t
want pollution from generators. The elders have travelled all
over the land in the past and the concerns about the
developers come from the elders. We as young chiefs have to

fulfil the mandates given to us by the people.
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Comments on Dinner Meeting with Dogrib
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Chief Joe Rabesca on Colomac Agreement Discussion

We had a bad experience with the Celom@c Agreement. The
Dogrib felt that the agreement was good but the mine shut
down. It is now back in operation but (the company) will not
honour the agreement

Other (abandoned) mines have left a mess. In the past
people did not think too much about the environment and just
left. If (we have) an agreement it must be honoured as long as
the mine exists.

We have had bad experiences in the past.

We are on the right track by talking - (we must) keep
talking. We have to inform the elders. George (McKenzie) talks
to his students at school and passes on information to the
kids.

We are now not hearing good things about Cgplom&c.

Tailings must be fenced coff - we are not concerned about cost
- caribou get sick because of contamination - but I am
concerned about long term effects - people getting sick.

We could have halted development in the past but did not
do it - we want to be informed.
Bruce Turner responded - BHP honours its agreements
consistently all aver the world.
Joe Rabesca alluded to phone call he had received regarding
Australian Companies - probably this was in reference to the
Oblate letter.
In response Bruce Turner noted that some groups have their own
agendas and made comparative reference to the charges and
activities of the anti-fur lobby which has destroyed the
market for animal furs and has had a direct impact on

traditional native trapping activities.
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Comments on Dinner Meeting with Dogrib
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At this stage the elders were asked to talk:-

Former Grand chief Alexie Arrowmaker

Regarding the activity at Lac De Gras our concern is that
we know it has good fishing and a good Caribou migration. On
;the quality of water and river flow, it is important to keep
the quality of the water high for everything which lives off
it, including people. It would be nice to understand the size
of the area that BHP is active in.

On the power supply to the wmining company we compared
hydro and diesel. It is important to understand that the sound
of the (diesel) plant can be heard for a long distance and can
disturb wildlife. We must look at the best options that suit
ourselves. In order to supply power, diesel is negative for
power,especially when environment is a concern. Diesel burning
can be scattered to the four winds.

There is concern because explorations cover a lot of
areas and we are concerned about burial sites. Some sites are
recorded in documents but others are unrecorded - 1if you
{company) happens to find a burial site - respect the site.

We have four chiefs sitting round the table. They don’t
speak for themselves but for the people (Dogrib). Their
mandate is to speak on issues that affect people especially on
key areas of concern. We (elders) have some knowledge that we
can bring to assist our leaders. The elders are looking to the
future.

A lot of us have not met BHP but we all understand goals
and activities. With that in mind we will try to make things
happen in partnership.

I1f we have to work together we have to see, hear things
together and work things out together. If we look at our areas

(communities) drugs and alcohol are a problem so we have to
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make plans to address this problem with young people when
there is development. If we have to work together we must work
in good faith. We must set a good example for the young
generation. Young people are not in the wage economy but must
learn about it.

We have always tried to help one another and this is the
.approach we want to take in this partnership - we want to help
one another.----- As an example Alexei then narrated a tale
about helping a non native person they came across to survive

the winter.
Former Grand Chief Joe Migwi

Thank you for sitting with us thisgs evening even though we
have not met (previously).

People of the dogrib Nation have lived here for many
years. Since the 1931 treaty there has been development on our
land and we are aware of it. No developers have invited the
Dogrib to sit and have dinner - this igs the first for me.

Since back then there has been developments on our lands,
one of them i1s Yellowknife. It was an elder that found the
rock and showed the rock to a prospector. All he received was
three chimney stove pipes!

We have experienced other {(mining) developments - one is
in the middle of our four communities. When ({(mine)
developments started we expected the developers to return the
developments to the natural state. People became sick with
cancer and the developments are blamed. One 1is the Rayrock
mine in the 40‘s. When they shut down the developers just left
it. The tails have affected the river that flows into Rae-
Edzo. Animals, fish, muskrat,beaver were all affected. Because
of the abandoned mine a 3-4 mile radius is affected and our

people cannot hunt and trap there.
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It is good that the company has invited us to see the
site that it is developing. One of the reasons we want to see
the site is that it is an eye opener for us as Dogrib nation.
We want to know what is happening on our lands and we want to
be involved. Without Dogrib participation it will be difficult
to develop. We don’'t want to see history repeated.

Even though we are concerned about wildlife and land we
are also concerned about employment for (our)people -
especially our educated children at home.

People have suggested that developers who go on our land
should be careful where they put tailings. They should fence
the tails area to prevent wildlife eating it.

In today’s age the 1990‘s, everyone needs power. The
Dogrib are now embarking on a hydro project. Hydro power is
more feasible than diesel to prevent effects on wildlife. I
don‘t want to see (diesel)power generating plants because of
the effect on wildlife.

Also the chiefs in the region are in the process of
settling the land claim - a priority. They have no time to
work on economic activities on a day to day basis. That is why
they delegate to staff , Al Jamal. We mandate staff to
concentrate on economic development- that is his job to fulfil
for the Dogrib Nation.

We as elders, younger elders, we feel we have to work
together for future generations. Dogrib must be involved in
development. It takes funds to work. There will be times when

Dogrib seek support from friends financially.
Former Grand Chief Nick Black
First I would like to say thank you to the group for

having this meeting between developers and the Dogrib Nation.

I had not expected this kind of meeting and working
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relationship. We have not had this (working relationship) in
the past so are very thankful for this.

We as a Nation maintained that we want to be involved in
development ever since the 1931 treaty with the Federal
government.

My father was 100(years old) when he died - I am 76. In
‘the past we experienced a lot of activity where we have never
benefitted. The land was being developed but we were never
consulted. We as a Nation have to be involved - other people
from other countries are coming on our land and becoming rich.
Younger generations and elders insist on consultation because
this {development} is happening on our land.

There are reasons why we are concerned. On wildlife,
ancestors have always used the land and wildlife which are the
most precious things to us. We don’t have the financial
wherewithal to go shopping (for food). We use the land for
food - Caribou, fish from the water. We are concerned because
we are a unigue nation. We are different from anyone else in
the world because we value tradition and customs which have
been passed on from generations and we want to continue that
kind of lifestyle.

Non-aboriginal people may not understand how we feel '
about the land and wildlife. Developers are coming on to our
land and the federal government is not exercising its
responsibility - it is not looking after the aboriginal people
but is opening the doors to international developers. Treaties
were signed to protect aboriginal people. The government would
rather see rich get rich and poor stay poor. We may not fulfil
our dreams for development but for future generations we need
to develop good relations with developers. That is the mandate
we have received from our people and we want to fulfil that

mandate no matter what it takes.
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We see activities happening on our land, for example o0il,
gas, gold, diamonds, where we have not received a red cent as
a nation. Even though we can not write or speak the English
language we can see what is going on and we gee the activities
going on our land.

We as a nation are embarking on an important issue,land
‘claims representihg ourselves against a country called Canada.
What is our nation going to get out of these developments. We
need the support of developers such as BHP to take control of
what is rightfully ours, the land.

It is good to sgee people coming to meet with Dogrib

leadership from all parts of the country to hear our concerns.

Al Jamal

We see from these statements that sentiments are strong.
The feeling is to create a long term relationship. The Dogrib
is a long established but recently emerging nation. We hope
that the dialogue continues.

There is a fundamental shift from a traditional economy
to a wage based economy. The dogrib nation faces many

challenges and I will summarize after George Mckenzie.

George McKenzie

I am grateful that the elders are having the trip to
vigit the Lac De Gras site. I have a request for the regional
high school (Edzo). There is great interest in a trip to the
site in the future so it would be nice if BHP would give the
school a chance to see the site. Also summer jobs - high

gschool sgtudents want to get summer jobs.

Joe Rabesca again made reference to the Rayrock Uranium
mine,and the problem of cancer. He said that the elders point

to this as an example of what has happened in the past.
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Mr Al Jamal in summary, there is a great opportunity here for
the Dogrib to participate. Let’'s do it right - develop a
partnership in responsible and sustainable development. It is

important to maintain dialogue and communication.

In summarising Al Jamal tabulated the issues, the process
whereby the isgsues will be tackled thereby leading to a
successful outcome which Mr Jamal stated as being sustainable

development and an impact benefit agreement.
The issues tabulated by Mr. Jamal are :-

1. Employment and Training. This implies a shift to wage
economny for Dogrib. Mr. Jamal suggested that there are ways to
work together in regard to training and that the GNWT and Feds
would assist.

2. Business Opportunitiesg. Jamal referred to wealth creation -
not all opportunities would result in employment but might

create profit for the Dogrib.

3. Option for equity participation - Jamal alluded to the
possible cash compensation from the settlement of the land
claim and suggested that the Dogrib might want to invest this

money in a successful project.

4. Power Supply. The Dogrib Power Corporation is working with
the NWT Power Corp. The Dogrib don‘t want to be in the power

distribution business only in the generating business.

5. Miscellaneous topics
(a) Education. Scholarships - summer employment

guarantees.
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(b) Heritage site preservation - How best to protect
culturally sensitive sites.

(d) Cultural development - Need to assess and deal with
cultural impact of development.

(e} Water Quality - Fish Quality - Caribou migration
routes.

(f) Communications - presentation in Dogrib communities -
sites should be referred to in Dogrib names. (used Point

Lake as example).

Mr Jamal suggested that the Process for resolving these
igsues be as follows:-

A WORKING COMMITTEE consisting of " three Dogrib and
whatever number of representatives from BHP. The committee
would work out a plan of action to present to a JOINT
LEADERSHIP COMMITTEE comprising the four Dogrib Chiefs and
gsenior BHP people,

Community observers would be present at both working
committee and Joint leadership committee meetings.

The Dogrib have nominated Eddie Erasmus, John Bekale and

Al Jamal to serve on the working committee.

Bruce Turner wrapped up the meeting with a brief
statement about the need for timely resolution on the power
issue, impact benefit agreement, etc. Bruce indicated that
there is a window of opportunity at the moment for the
development of a diamond wmine.

Bruce urged that if difficult issues present themselves we

should resolve them and not back away from them.

TURNER. mem
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Chief Joe Rabesca

Former Grand Chief
Former Grand Chief
Former Grand Chief

Current Sub-chief
Chief Isadore Zoe

Chief Henry Gon

Peter Arrowmaker

Chief Joseph Judas

John B. Zoe
Eddie Erasmus

John Bekale

Ted Blondin
James Wahshee
Henry Zoe
Al-Nashar Jamal

Zahir Keshani

BHP

Bruce Turner
Elmer Lincoln
Jaap Zwaan
Jim Carlison
Bill Mitchell

Rescan
Clem Pelletier

DINNER GUESTS
TUESDAY, MARCH 8, 1994.
EXPLORER HOTEL, YELLOWKNIFE

Grand Chief Dogrib Nation
Alexie Arrowmaker

Joe Migwi

Nick Black

George McKenzie

Chief Lac La Martre

Chief Rae Lake
Rae Lake Zand Manaaﬁr‘

Chief Snare Lake
Chief Negotiator Land Claims ‘COW"W';@ Fxeo Dicecls
Deputy Chief Negotiator, Land Claims

Chairman Joint Technical Committee
Dogrib Power Project

Land Claims Manager

Senior Self Government Negotiator

MLA North Slave - in Toronto until Wed/Thurs
President, Dogrib Nation Group of Companies

Vice-President, Finance, Dogrib Nation Group
of Companies
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APPENDIX #

Group:
Community
Date:

No. of Attendees;

Nature of Meeting;:

Purpose/lssues Raised:

JB/1-95011.MSW:bbif2

I-D-9

Dogrib Treaty 11

Koala Camp

03/10/94

24 Dogrib Representatives
2 BHP

1 GNWT representative
Site visit

This trip was made at the request of Dogrib leadership attending
the dinner meeting of 03/08/94. After a tour of the facilities at the
Koala Camp, the floor was opened up to questions which centred
primarily on the following environmental issues:

tailings confinement;

caribou migration;

fishing;

draining of lakes and the diversion ditch;
pollution related to the Rayrock mine; and
diesel power generation.

An additional tour of the drilling and processing activities
generated more questions but more related to summer job
programs, and available positions during development. The
statement that the kimberlite tailings were non-toxic to animals
appeared to relieve many concerns associated with that aspect of
the operation.

Page |



©) Table of Contents

APPENDIX #

ATTENDEES:

Jim Carlson (BHP
Chief Henry Gon
Chief Jonas Judas
Eddie Paul Rabesca
John Bekale

Joe Migwi

Joe Mackenzie
Suzie Bruneau
Jimmy Mantla
Robert Mackenzie
Michel Rabesca
Phillip Huskey
Pierre Tlokka
Cindy Gilday (GNWT)

/19501 1. MSW :bbif2

I-D-9

SITE VISIT

KoALA CAaMpP
March 10, 1994

Jaap Zwaan (BHP
Joe Wanazah
Edward Camille
Jimmy Rabesca
John Dryneck
Phillip Dryneck
Michel Eyakfwo
Eddie Lafferty
Paul Rabesca
John Mantla
Jimmy Nedlin
Harry Mantla
Eddie William

Page 2
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Group:
Community
Date.

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

I-D-10

Dogrib Treaty 11

Rae-Edzo

03/19/94

100 Community Resident
6 BIHP/Consultants

Project Presentation and Communication Consultation

One of the more comprehensive presentations made on the project
was carried out on this date in Rae-Edzo. The meeting lasted over
three hours with extensive presentations by BHP and its
consuitants. An archaeologist described the procedure we would
follow in checking the eskers in the development area for native
artifacts. An invitation to participate in the field work was
extended to and accepted by the Dogrib. Many concerns raised by
the elders centred on land use in the Lac de Gras area and the land
claims process. Some felt that the claims must be settled first
before development can proceed. BHP responded by saying, if
properly managed, the two activities can proceed in parallel.

For more detail, see attached notes.

COMMUNITY CONSULTATION

ATTENDEES:

B. Turner

J. Zwaan

J. Hillman

C. Pelletier

K. Walker

J. Bussey

Joe Rabesca
Community Residents

IJB/1-95012.MSW:bb

RAE-EDZO
March 19, 1994

Project Manager, NWT Diamonds Project

Chief Mine Engineer, NWT Diamonds Project
Administration Manager, NWT Diamonds Project
President, Rescan Environmental Consultants Ltd.
Rescan Environmental Consultants Ltd.
Archaeologist, Points West Heritage Consulting Ltd.
Community Chief and Grad Chief Dogrib Treaty 11
Approximately 100

Page |
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MEMO
To: Bruce Turner
From:; Kim Walker
Date; March 20, 1984
Re: Meeting at Rae, Saturday March 19, 1994

with residents of Rae Edzo, Rae Lakes, Snare Lk & Lac La Martre

in aftendance
The meeting began at 2:30 P.M. There were approximately 120 people in attendance,
although that number varied with people coming and going throughout the afternoon.

Chief Joe Rabesca (Grand Chief Dogrib Nation), Eddie Erasmus (Deputy Chief Negotiator,
Land Claims) and Ted Blondin (Land Claims Manager) were present. Chiefs Isadore Zoe
(Lac La Martre), Henry Gon (Rae Lake) and Joseph Judas (Snare Lake) were not present.
The Dogrib people arranged for the translator.

In addition, Al-Nashar Jamal (President, Dogrib Nation Group of Companies) was present.

Meeting

Bruce Tumer opened the meeting by introducing himself, Jaap Zwaan, Clem Pelletier
(Rescan), and Jean Bussey (Archaeologist). Bruce explained that he was there to inform the
communities as to the current work ongoing at the site and the proposed development plan
(according to the Project Description Report).

Following this, Bruce presented slides and described: P oo
» who BHP is and what their reputation is througho
Copper, another Canadian operation and blavaje s the US operation i
visited by several Band representatives in Decernb&t ot Mew Henvea Coal operation;
» the small sampling processes in NWT which have led to the current Bulk Sampling
stage
* samples from Koala and Fox &c,, ....

« "inside the plant" process

+ used a map to show where the pit locations are planned, emphasizing that this wil! all
take place in a 10 km X 6 km area.

» the proposed Mill Tonnage Supply slide to explain the process over 20 years
following diversion and prestripping the 1st pit
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The following questions ensued:

(1.)  (from an elder) You (BHP) are asking us to respond to your comments - | have one -
You're asking for our support but we're in the middie of our claims talks. If we put a
freeze on those things (meaning BHP's development), can you (BHP) wait?

Bruce : Time is important to the developer because of the investment involved. Yes,
the diamonds will not go away, but there is a market now. Two things are generally
need for a project's success: the deposit and the market. With Izok Lake, it (the
project) failed because they didn't have either. We have both. We think we can work
with you so as to not cause problems in your comprehensive land claims.

(from the same elder) We understand your (you're?) looking for (at?) the market. But,
we Dogrib, we are different from other people. We live off the land - fish, caribou &c.
We know you're working with the Chiefs on benefits, but with regard to land claims, we
will be landowners and we may select the land that you are developing.

Bruce: If good intentions exist on both sides, then we can solve these problems to
everyone's satisfaction,

At this point Chief Joe Rabesca interrupted to request that one of his colleagues (Eddie
Erasmus) explain the 6 or 7 points about which the Chiefs and BHP are already in agreement,
in the hope of clearing the confusion. Eddie then spent about 30 minutes explaining (in
Dogrib) the past discussions held between them and BHP, what has been agreed upon and
what is still undetermined.

Chief Joe Rabesca then told us (BHP et al) (in english) that Eddie had emphasized to the
people that this was not a negotiation process, but rather a presentation of information that
they (the people) will need for future decision making.

Clem Pelletier (Rescan) discussed the environmental baseline studies and management that
Rescan is involved in on behalf of BHP - in particular the time line to illustrate how long the
baseline studies will continue, when the IEE will be submitted, when permits and licenses
have been and will be obtained 8. Clem also discussed the caribou (and other wildlife) and
the tailings.

Clem also mentioned that he would be locking at hiring a couple of Dogrib people during the
summertime for the ongoing sampling processes.

Clem said that cultural and heritage were very important and, for that reason, Jean Bussey
would be working in the area to locate and mark heritage sites &c.

Jean Bussey (Points West Consulting for Rescan on behalf of BHP) said that she would also
require a Dogrib assistant during her archaeological work and that this would be a good
opportunity to rename the lakes in Dogrib. She will study the eskers, lakes, lakeshores &c.
She wants to meet with the elders and the trappers who know the history and the land well.

The Dogrib told her to contact the Chief Negotiator, John B. Zoe.
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gov
As there were no further questions, Bruce Tumer committed to renaming t#e lakes befere-tive
Gper-Hetise and thanked everyone for attending and their hospitality &c.

In return, Chief Joe Rabesca thanked Bruce et al for their continued efforts at public
consultation and meetings with the Dogrib. He said it was time to discuss all this with the
elders - that is our way - and then - very soon - he (they) will get back to BHP and try to
finish the benefits agreement. They want the pictures that BHP displayed for educational
purposes.

BHP left the Navajo visit posters and will return (give) the others to Rae on Tuesday.

Following the meeting, there were informal discussions between the leaders and BHP for
about 10 minutes, involving some commitment to meet in Vancouver April 10 and 11, 1994,

Comments

A couple of slides (esp. charts showing baseline studies) may have been too technical and
the translation made the meeting quite long. Overall, however, Bruce and Clem gave very
informative talks and the questions and comments indicate that the Dogrib are very concerned
about their caribou and fishing grounds and they are very aware and interested in this project.
The posters (28 in all including the site, the camp, the Navajo visit, exploration, bulk sampling
plant) were a big success.
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

IB/1-95013 MSW:bb#2

I-D-11

Dogrib Treaty 11

Snare Lake

04/26/94

30 community resident

6 BHP/consultants

3 Dogrib representatives/ interpreter

Project Presentation and Community Consultation

The project presentation made in Rae-Edzo on 03/19/94 was
essentially repeated in Snare Lake on 04/26/94. The community of
Snare Lake was represented by Chief Joseph Judas. The following
issues were raised by community residents:

staking of claims in close proximity to the community without
prior consultation showed a disregard of cultural values;
potential interference of development activities with traditional
land use in that area;

employment opportunities for younger residents;

potential disruption of traditional way of life;

impact on caribou migration and fish population.

The following responses were made by BHP and their consultants: .

Neither BHP nor its partner were responsible for the recent
staking on community lands, The need for secrecy when
staking claims makes it difficult to discuss the activity publicly
beforehand but BHP has always attempted to keep the local
people informed of its activities.

BHP intends to remain a long time in the North and it js
important that the Company develop good relationships with
the local people, in particular the land owners. While this is
our first visit to Snare Lake, it will not be our last as it is our
intention to consult frequently with the native communities in
the development region throughout all phases of the project.
This consultative approach will allow the development to
proceed with minimal interference with traditional land use
activities.

Page |
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APPENDIX #

ATTENDEES:

B. Turner

J. Carlson

J. Zwaan

E. (Ernestine) Weyallen
H. (Henry) Zoe

M. (Maurice) Zoe

I. (Jimmy) Rabesca
K. Walker
Photographer

Joseph Judas
Community Residents

IB/1-95013. MSW b2

* Again, BHP will work with your community to minimize g
much as practicable the negative impacts of g wage economy
on the Dogrib’s traditional way of life,

* The area affecteqd by the project development is some 65 square
kilometres which is very small in the context of the North

ComMmmuniTY CONSULTATION

SNARE LAKE
April 26, 1994

Project Manager, BHP Diamonds Inc.

Manager of Administration, BHP Diamonds Inc,
Chief Mine Engineer, BHP Diamonds Inc,
Enployee (Dogrib Dene), BHP Diamonds Ing,
MLA North Slave, (Dogrib Dene)

GNWT Employment Coordinator, (Dogrib Dene)
Dogrib Interpreter

Consultant, Rescan Environmental Services

Community Chief
Approximately 30

Page 2
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APPENDIX #
Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95014, MSW :bbit2

I-D-12

Dogrib Treaty 11

Wha Ti

04/26/94

60 Community Residents

6 BHP/Consultants

3 Dogrib Representatives/Interpreter

Project Presentation and Community Consultation

The project presentation made in Rae-Edzo on 03/19/94 was
repeated in Wha Ti on 04/26/94. Many Elders were hunting and
therefore were not present.  The community was represented by
Chief Isidore Zoe, Approximately 20 of the 60 residents present
were students and they asked most of the questions.

* What kind of jobs will be available for the young Dogrib
people?

® Can they be trained for the jobs available?

* What are the wages going to be?

BHP responded by outlining in detail its position on native hiring
and training preference and the relaxation of entrance criteria, We
also stressed the importance of education and its relation to the
higher paid and more responsible jobs,

With regard to wages, BHP responded that their wage structure
will be very competitive with those of other industrics in the NWT.
However, no attempt would be made to regulate the wage structure
of our contractors as it could undermine their competitiveness.

Page |
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APPENDIX #

COMMUNITY CONSULTATION

RAE-EDZ0
April 26, 1994

ATTENDEES:
B. Turner Project Manager, BHP Diamonds Inc.
J. Carison Manager of Administration, BHP Diamonds Inc.
J. Zwaan Chief Mine Engineer, BHP Diamonds Inc.
E. (Ernestine) Weyallen Employee (Dogrib Dene), BHP Diamonds Inc.
H. (Henry) Zoe MLA North Slave, (Dogrib Dene)
M. (Maurice) Zoe GNWT Employment Coordinator, (Dogrib Dene)
J. (Jimmy) Rabesca Dogrib Interpreter
K. Waiker Consultant, Rescan Environmental Services
Photographer
Isidore Zoe Community Chief
Community Residents Approximately 60, 20 of which were students

JB/i-950 14 MSW:bbil2

I-D-12

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

ATTENDEES:

M. Zoe
J. Rabesca
Plus five others

Bruce Turner
Jaap Zwaan
Hillie Zwaan
Jim Carlson
Kim Walker

1B/2-95119.MSW:bb

I-D-13

Dogrib Treaty 11

Koala Camp

04/27/94

7 Dogrib
4 BHP

Camp Site Tour

In conjunction with community meetings held in Wha Ti, Snare
Lake and Rae Lakes, a small group of Dogrib Treaty 11 toured
Koala Camp and facilities.

CAMP SITE TOUR

KoALA Camr
April 27, 1994

Treaty 11
Treaty 11

Project Manager, NWT Diamonds Project
Chief Mine Engineer, BHP Diamonds Inc.

Manager, Administration, BHP Diamonds Inc.
Rescan Environmental Services Ltd.

Page |
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AIRCRAFT/TRUCK MANIFEST
BRADEN BURRY EXPEDITING

Number 100543 Date 4/27/94
Project KOALA : A/C Type TWIN OTTER
Client BHP MINERALS CANADA LTD. Registr. KBH

Desc, P/R JUNKET Airline AIR TINDI
Charge 280.00 Time 11:45
Notes:

Pounds
Originating Load:
J. CARLSON BHP 225
J., ZWAAN BHP 225
M. ZOE VISITOR 225
J. RABESCA VISITOR 225
K.WALKER BHP 225
B. TURNER BHP 225
F. CAWSEY VISITOR : 225
! H.ZWAAN BHP 225
Total Originating Load 1800

Return Load
ALL PAX RETURNED

Total Return Load 0
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APPENDIX #

Group:
Community
Date:

No. of Attendecs:

Nature of Meeting:

Purpose/Issues Raised:

IB/1-95015 MSW:bb#2

I-D-14
Dogrib Treaty 11
Rac Lakes
04/27/94
50 Community Residents
6 BHP/Consultants
3 Dogrib Representatives/Interpreter

Project Presentation and Community Consultation

The project presentation made in Rae-Edzo on 03/19/94 was
repeated in Rae Lakes on 04/27/94. The community was
represented by Chief Henry Gon and approximately 50 residents.
The following concerns were raised:

Disruption of traditional lifestyles and of the rencwable
resources upon which the Dogrib depend.

Concerns were raised regarding employment opportunities,
schooling, training and transportation to the minesite.

Effect on fish populations.

Concerns about having to join a union and the possibility of
violent strikes like the one at Giant Mine.

BHP responded as follows:

That the proposed two-week-on, two-week-off work schedule
would help minimize the impact on the Dogrib traditional
lifestyle.  There would be sufficient time off to allow
employees to participate in caribou hunts, etc. In addition,
BHP would work closely with the Dogrib to assure them that
the project’s impact on wildlife and fish would be minimal,

BHP has a policy of training and educating its workforce to be
more skillful, flexible and productive. The Company would
impose native preferences to ensure the maximum
opportunities for this disadvantaged group. BHP is entering
into formal negotiations with the Dogrib on an Impact and
Benefits Agreement and one of the issues to be discussed is job
site transportation to and from the native communities.

Page |
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APPENDIX #

ATTENDEES:

B. Turner

J. Carlson

J. Zwaan

E. (Ernestine) Weyallen
H. (Henry) Zoe

M. (Maurice) Zoe

I. (Jimmy) Rabesca

K. Walker
Photographer

Chief Henry Gon
Residents of Rae Lakes

IB/1-95015 MSW:bb#2

I-D-14

* Again, BHP reiterated that the area dircctly impacted by the
proposed development is small and will have minjma impact

on the region’s fishery resource,

*  With regard to unions, BHP neither encourages nor discourages
their formation as it jg up to the workers to decide if one is
required on the job, Regardless, existing agreements with
native groups would be maintained as they will be referenced

in the original contracts signed with each em

ployee. As far ag

We are aware, BHP has had no violent strikes with its

unionized workers in its history.

CoMMuUNITY CON SULTATION

RAE-EDZO
April 27, 1994

Project Manager, BHp Diamonds Inc.

Manager of Administration, BHP Diamonds Inc.
Chief Mine Engineer, BHP Diamonds Inc,
Employee (Dogrib Dene), BHP Diamonds Ine,
MLA North Slave, (Dogrib Dene)

GNWT Employment Coordinator, (Dogrib Denc)
Dogrib Interpreter

Consultant, Rescan Environmental Services

Community Chief
Approximately 50

Page 2
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APPENDIX #
Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

IB/1-95016. MSW:bb

I-D-15

Dogrib Treaty 11

Yellowknifc

05/03/94

9 Dogrib Representatives
4 BHP

Impact and Benefits Agreement Negotiation

A scheduled meeting was held on 05/03/94 with nine senior
representatives of the Dogrib including ail the community chiefs.
The purpose of the meeting was to start talks on a proposed impact
and benefits agreement between the BHP/Dia Met joint venture
and the Dogrib. A position paper was tabled by BHP which
simply listed the positions of both parties with regards to issues on
employment, training and education, business opportunities, equity
participation, power supply, environmental protection, cultural
development, heritage preservation and future consultation
mechanisms  with the Dogrib.  The Dogrib representatives
reviewed the details of the lists caucused and then presented
modifications to the lists. The revised lists formed a position paper
which would form the basis of a future agreement for the parties,

The parties further agreed that the contents of the position paper
would remain confidential until an agreement had been finalized.

Page ]
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APPENDIX #

ATTENDEES:

Treaty 11

Grad Chief Joe Rabesca
Chief Isadore Zoe
Chief Henry Gon

Chief Joseph Judas
James Wahshee

Eddie Erasmus

John Bekale

John B. Zoe

Al-Nashar Jamal

JB/1-95016.MSW:bb

IBA NEGOTIATIONS

YELLOWKNIFE HOTEL
May 3, 1994

Project Manager, Bruce Turner

Bill Mitchell
Elmer Lincoln
Jim Carlson

BHP

I-D-15

Page 2
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Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/lssues Raised:

I-D-16

Dogrib Treaty 11

Yellowknifc

06/09/94

4 Dogrib Representatives
5 BHP

Impact and Benefit Agreement Negotiations

A meeting was held on 06/09/94 with four representatives of the
Dogrib in the boardroom of the NWT Development Corporation.
During this meeting, BHP tabled a partial draft Impact and
Benefits Agreement which attempted to close some of the gaps
between the parties as outlined in the eatlier position paper. After
a presentation and general question and answer period, the meeting
ended with the Dogrib delegates promising to respond to the
proposal in detail in the near future.

IBA NEGOTIATIONS

NWT DEVELOPMENT CORPORATION

ATTENDEES:

Treaty 11
Grand Chief Joe Rabesca
Eddie Erasmus
Henry Zoe

Al-Nashar Jamal

JB/1-95017.MSW:bb

June 9, 1994

BHP

Project Manager, Bruce Turner
Jim Carlson

Bill Mitchell

Elmer Lincoln

Jaap Zwaan

Page |



©) Table of Contents

APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95018 MSW:bb

Dogrib Treaty 11

Rae Lakes

06/21/94

6 Community Residents/Translator
2 BHP/Consultants

Discussions on Archaeological Field Work

See attached minutes.

I-D-17

Page |
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Minutes of BHP Minerals Meeting with Chosen Elders

1.0 ATTENDANCE

Joe Migwi

Narcisse Bishop

Harry Simpson

Louie Wayne

James Rabesca

Jonas Lafferty

Jim Carlson - ©#~ y
Jean Bussey -~ Points il Gonau! )

2.0 DISCUSSION
Rae Lakes

Chief Henry Gon, with 15 members of the community corfsisting mostly of elders,
gave us a very warm welcome. We gave $200.00 to the chief, in front of the members, as
payment for the use of the centre.

One of the main concerns was the issue of burial grounds. As well, Joe Migwi
introduced a point regarding the treeline disturbance. He suggested that the elders know
what is best and their opinions should be considered. They began to comverse amoung
themselves for approximately 5 minutes. They discussed building a crypt around the
graves and most people would be buried next to the treeline, It was thought that graves
could be marked by a pile or a ring of rocks and as people went to visit the graves they
would add new rocks. There is a traditional land use map which dictates sites near the
treeline and not many sites in the barrens. Islands were frequently used to keep animals
away. The migration of caribou was not to be disturbed. If the ground was frozen, camp’
fires were burned all night long. When the fire had died our they buried people on that

spot which was now soft enough to dig. Another concern was that historical landmarks
should be identified.

Snare Lake

There was no meeting. We picked up Louie Wayne, Chief Joseph Judas, and one other
hitch hiker.

Wha Ti

There was no meeting. We picked up Narcisse Bishop and met Chief Charlie Jeremick’ca.
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

IB/1-95019.MSW-bb

Dogrib Treaty 11

Yellowknife

06/21/94
8 Community Residents/Translator
2 BHP/Consultants

Traditional Knowledge related to burial sites,
migration.

See attached minutes,

I-D-18

land use, caribou

Page |
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1.0

2.0

3.0

Minutes of BHP Minerals meeting with chosen elders

ATTENDANCE
Present:
Joe Migwi Louie Wayne
Dora Migwi Joseph Pe’a
Harry Simpson Nareisse Bishop
Ian Franck Jonas Lafferty
Jean Bussey Jim Carlson
TRIP TO CAMP

There will be limited seating on the helicopter for 4 elders and the translator,
Everyone will be picked up at the Discovery Inn at 7:30 am. We will be spending one
day at the camp and wil return tomorrow night. Flights home wi]] be scheduled on
Friday. The four chosen elders will receive, in addition to their flight, $100 per day
for the days they worked with BHP., '

DISCUSSION

Jean Bussey: -

We would like to go out to the development sites, buria] sites, mines, campsites, even
areas where people sat and made a stone tool. We will be taking 2 kelicoprer to look
at any lakes thar you could of would want to be utilized. Jean would like 1o set down
on the esker and on ope of more sides of the lake to ralk about o good camping spot. -

Joseph Pe’a:

Joseph thanked everyone for allowing him to Participate in the activities even though
he was not originally invited. Ap elder is 2 delegate and he did not expect to be
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Joe Migwi:

Joe thanked everyone for having the chance to work together in order to succeed. He
believes that the elders and BHP will have a good working relationship. Joe had a
concern about everything that happens to the land including the caribou migration
route. The men used to go out to the rundra on their boat, regardless of the weather,
for fall hunting to make dry mear and the tradition continues to this day. They know
all the traditional routes to the barrens, not like the communities now. We know
where burial sites are, rraditional grounds, erc. We will try to identify these areas.
There is a certain area we would like to pinpoint on Courageous Lake. Op the
Northeast side of Courageous Lake, there are heavy trees and this is the only place
around the lake where there are trees. We would like to protect these trees and there
are two burial sites also there.

(See Map) On the map is drawn a circle which represents the most heavily populated
area of trees around Courageous Lake and the X on the map marks the spot of two
burial sites, one of a young child and one of an elderly woman. Jean has decided that
they will fly by this site on the way in to the camp.

Jean Bussey:

(See Map) There is a pencilled route on the map representing the esker and the mine
site. The box drawn on the map is actyally represented bigger than the actual size of
the mine site. We will start travelling from thar side of the esker and the lake across
to the camp.

Joseph Pe’a:
Last year when we travelled to Lac de Gras, there were only tent frames. People from
Rae Edzo (Fort Rae) used to travel by boat through the lakes to Lac de Gras which i

the migration route of the Caribou.

Jean Bussey:

Jean had a concern as to where the caribou migration route actually is. Where do the
caribou travel from and to?

Joseph Pe’a:
The caribou migration route is ail over, each year it is different. In the past years, they

have travelled south to west then back up. Caribou, regardless of the weather, can
swim any lake in the area of their migration route,
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Jean Bussey:

Does anyone know of any burial grounds on the road or the lake near the projected
mune site? Also campsites, are there good camping locations?

Joseph Pe’a:

Once we are there or are flying there, it will be easier ro pinpoint certain burial sites,
Before we existed, furs were brought and we exchanged dry meat for goods. We
travelled from old Fort Rae up to Contwoyto Lake and people died along the way,
The only way to identify burial sites is that you will see rocks on certain areas in a

circular arrangement:
HED O
o O

e

These rocks vary in lengths and size depending on the size of the persons body. The
circle could be narrow bue very long. :

If you are building the road you will need gravel. There is a concern for the good
gravel sites in the barrens where there are fox dens, wolf dens and bear dens. These
need to be protected. We would like you to watch out for dens while getting gravel
$0 as not to upset the wildlife habitat.

Jean Bussey:

We will let the environmentalist know about that.

Joe Migwi:

There was a concern that once the mine was being built, there will be all kinds of
machinery which could affect the migration route because of the noise and the
machines. In the early days, no one knew what was happening when mines were built.
Mines have contaminated and poliuted the environment.

Jean Bussey:

The elders know so much zbout the area and the environment and thar is why we need

their input. Any comments made on the environment will be given to BHDP. Jim
Carlson will be the liaison/contact for any environmental concerns at any time,
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Joe Migwi:

I am representing about 2,000 Dogribs from Rae. My wife, Dura, represents about 800
women from Rae. I would like it if she came along on our trip to the camp,

Jean Bussey:
Dora is invited and welcome to come to the camp.
Harry Simpson:

We feel what we are doing is very important. We want to pass on the importance of
this to our loved ones and hope for the best. Since 1990, the Dogrib Treary 11 has
worked together with the four communities; Rae, Lac La Martre, Rae Lakes and Snare
Lake. Dettah pulled out from Treaty 11 to join Treary 8 .

The last two summers 1 have worked with the archaeological people finding
archaeological sites, rocks, teepees, where people lived, etc. Elders have 2 concern and
want to make sure the ancestors are prorected and nothing happens to their herirage.
We feel bewer now knowing that their land and their ancestors heritage will be
protected. :

Louie Wayne:

In the old days you had to be a good provider, our Chief Monwhi (sp) used to see the
land as he walked on it, rode on it with sleddogs. He went from Rae to Contwoyto
Lake year after year to provide for his family. We have to respect our land, respect
the wild, that way you will get more than whar you need. I'm really touched about
the people selected to talk about the grave sites and protected burial sites.

Jean Bussey:

Thank you for sharing your information with us and coming together. Your
information is very valuable to us so that we can come together as a group instead of
one on one. You will be informed of the results of the work doge.

Work done will be reviewed by Tom Andrews of Prince of Wales Heritage Museum.
He will know what’s happening ar all times. The archacology Tom has done has been

aided by Dogrib elders and we thank you for thar. Let’s have fun tomorrow. Thank

you.

ADJOURNMENT

The meeting adjourned at 12:25 p.m.
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95020 MSW:bb

Dogrib Treaty 11

Koala Site

06/23/94

7 Dogrib Representatives
2 BHP/Consultants

I-D-19

Review of development area for burial sites and archaeological

artifacts

See attached notes.

Page !
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FIELD TRIP TO KOALA CAMP
JUNE 23, 1994

ATTENDANCE

Joe Migwi
Narcisse Bishop
Dora Migwn
Louie Wayne
Joseph Pe’a
Harry Simpson
Jonas Lafferty
Jean Bussey

. _,
We flew in a twin otter and arrived ar approximately 9:30.. We circled Courageous Lake
and later had snacks in the recreation room.

HELICOPTER TRIP 1 _ HELICOPTER TRIP 2
Jean Bussey Ian Franck T
Jonas Lafferty Jonas Lafferty

Louie WAyne Joe Migwi

Harry Simpson Narcisse Bishop

The first helicopter trip left ar around 10:00 and returned approximately 1hr. and 15 min,
later. It flew to the south end of esker on the north side of Lac de Gras. Stopped on
esker a few kilometers north of the lake. During this time we walked a short disrance
north of the helicopter. That was wheq the elders indicated through the interpreter, that
the type of soil in the esker made jt casy to excavate the graves. They also picked up a
-rock approximately the size of those used to ring the burals . They described the rings as

being oval or an elongated oval. The size of the oval would depend on the size of the
person being buried.

Louie and Harry used to dog sled across Lac de Gras travelling NE/SW to the south of the
BHP development. When asked where they would camp on such a trip, they indjcated
that it would be in an area protected from the wind. At this time of year they would stay
on the east side of the esker (and below the esker).

On our return flight we agan flew along the esker and the approximate route of the road
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once it leaves the esker. We circled the small lake on the SW side of the camp. When we
landed, I asked the elders if they would camp on such a lake. They both said no.

Ian took the second flight and used the same route . On this flight there were no
comments about archaeological sites. After the flights it was again indicated that it was a
pretty rushed trip and that they needed a day or two up there. Harry, Joe, and Narcisse
thought they should visit in August. Louie agreed, but also said that he could visit
sooner.Larry Ot was involved in this discussion and gave both groups a tour of the
residential camp facilities.

We all had lunch together. The elders left with Jonas Lafferty around 2:00 because they
felr they had spent enough time on the trip.

-
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APPENDIX # I-D-20
Group: Dogrib Treaty 11
Community Rae-Edzo
Date: 06/25/94
No. of Attendecs: 100+ at graduation
200+ at banquet
3 BHP
Nature of Meeting: High School Graduation
Purpose/Issues Raised: The first ever Grade 12 class to graduate from Chief Jimmy

Bruneau school held its graduation ceremony and banquet on
June 25, 1994. Grand Chief Ovide Mercredi from the Assembly of
First Nations spoke at the ceremony and banquet as did Ms.
Ethel Blondin-Andrew, MP for the Western Arctic.

Thirteen students, 4 male and 9 female, were honoured at the
ceremony. Five subsequently worked for BHP during the summer.
Four, Bernie Francois, Berna Francois, Camilla Chocolate and
Hilda Drybones, worked with Luci Davis, BHP’s Environmental
Specialist, on the summer environmental program at Koala camp.
A fifth student, Sasha Sage, worked at BHP’s Yellowknife office
for the summer.

HIGH SCHOOL GRADUATION

RAE-EDZO
June 25, 1994

ATTENDEES:

BHP DraMonbs INC,

Jaap Zwaan Chief Mine Engineer
Hillie Zwaan

Jo Hillman Administrative Supervisor

JB/2-95092 MSW:bb Page |
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/1-95021 MSW:hb

Dogrib Treaty 11
Wha Ti
08/24/94

In excess of 400
19 BHP/Consultants

Dogrib Treaty 11 Council Annual Assembly

See attached notes and speech.

1-D-21

Page |
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MEMORANDUM

FROM:; Kim Walker
TO: Bruce Tuher

CcC: Karen Azinger
Clem Pelletier

DATE: August 31, 1994

RE: WAH TI: DOGRIB TREATY 11 COUNCIL ANNUAL
ASSEMBLY - AUGUST 24, 1994

Bruce:

The following is a summary of the visit to Wah Ti on August 24, 1994. Attached
is the agenda for the Opening Ceremonies and a transcript of your speech.

Representing BHP, Vancouver: Bruce Turner and Karen Azinger.

Representing BHP, Melbourne: Tony Wells.

Representing BHP, San Francisco: Molly Walker.

Representing BHP, Yellowknife: Jim Carlson; Jaap Zwaan; and David Boyd.
Representing Dia Met Minerals, Kelowna: Jim Eccott and Chuck Fipke.
Representing BHP, Navajo Mine: Lucille Benally; Ed Raymond; Pete: Denetclaw;
Phil Luna; Norman Benally; Bill Skeet; and Elmer Lincoln.

The following media representatives were brought as guests of BHP:
Mr. John Kilburn, Northern Miner;
Ms. Tamsin Carlisle, Wall Street Journal;
Ms. Ronna Bremmer, Northern News Services;
Mr. Ian Howarth, Australian Financial Review;
Mr. Clive Tesar, CBC Radio;
Ms. Cynthia Osterman, Reuters; and
Ms. Lyn Hancock, Mining North.

OMNI VIDEO producer, Anthony Perzel, and soundman, Mr. Chris Aikenhead,
videotaped the entire event for BHP.

LIAN T 1
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Your speech was well-received, especially with regard to education and the
scholarship. The fact that you were invited to speak amongst guests that included
4 Chiefs (and/or Sub-Chiefs), the Premier, 3 senior government representatives
and the MLA for the area is very significant - a real honour, in fact.

The Opening Ceremonies concluded with signings of joint venture agreements
between the Dogrib Treaty 11 Council and 3 different businesses (PCL
Constructors, Canadian Helicopters Ltd., and SNC-Lavalin Inc.)

Before departing, you spoke individually to the Honourable Marcel Masse, the
Honourable Ethel Blondin-Andrew (federal -MP Arctic), the Honourable Nellie
Cournoyea (Premier NWT), and Mr. Henry Zoe (MLA Sub-Arctic).

WAK T) 2
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P.O. Box 24.
Rae-Edzo. N.-W.T.
XOE 0Y0

-ty 11 Council

Phone: {403) 392-6381
Fax: {403) 392-6389

Dogrib Treaty 11 Council
3rd Annual Assembly
Wha Ti (Lac La Martre)
August 24, 1994
Opening Ceremonies
1:45 PM

Master of Ceremonies: Bertha Rabesca

12:00 to 1:30 p.m.

1:45 p.m.

1:55 p.m,
2:05 pm
2:15 p.m.
2:25 p.m.

2:35 p.m.

2:45 p.m.

2:55 p.m.

3:05 p.m.

3:15 p.m.

Arrival of guests ( Lunch)

dpening Drum Prayers

Welcome Address

Host Chief - Chief Charlie Jeremick’ca, ‘Vha Ti

Grand Chief of Dogrib Nation - Chief Joe Rabesca, Rae-Edzo
Chief Henry Gon, Rae Lakes

Chief Joseph Judas, Snare Lake

Address by the Premier of the Northwest Territories,
the Honourable Nellie Cournoyea

Government of Canada address by the Honourable Marcel
Masse, MP, PC, President of the Queen’s Privy Council and
Federal Minister of Intergovernmental Affairs on behalf of the
Honourable Ron Irwin, Federal Minister of Indian Affairs
and Northern Development

Address by the Honourable Ethel Blondin-Andrew, MP
(Western Arctic), PC and Federal Minister of State

Address by Johnny Charlie - Representing the Gwichin Nation

Address by Bruce L. Turner - Project Manager, NWT
Diamonds, BHP Minerals Canada Ltd.

Dogrib Unity

Rue-Edzo Lac La Martre Rue Lakes Snare Lake
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3:25 p.m. Dogrib Power Project - Phase I, Snare Cascades Ceremonies
Remarks by Jim Robertson, Chairman - Northwest Territories
Power Corporation, and John Bekale, Chairman - Dogrib
Power Project, Joint Technical Committee

Address and presentation of Land Lease by Warren Johnson,
Regional Director General, Department of Indian Affairs and
Northern Development

Presentation of Water License by NWT Water Board

Announcement of the Turn-key EPC Contractor for Phase 1
of the Project

3:45 p.m. Signing of Joint Venture Agreements
Remarks by Eddie Erasmus, Chairman - Nishi-Khon
companies
1. PCL Constructors Northern Inc.
2. Canadian Helicopters Ltd.
3. SNC-Lavalin Inc.

4:15 p.m. Closing Remarks by Henry Zoe, MLA - Dogrib/North Slave

4:25 - 5:00 p.m. Break (Guests may depart)

5:00 - 6:00 p.m. Dogrib Treaty 11 Council Business Meeting

"Address by the Honourable Steven Kakfwi, Minister
of Intergovernmental and Aboriginal Affairs, GNWT

Overview of Agenda and Opening Remarks by John B. Zoe,
Executive Director and Chief Negotiator, Dogrib Treaty 11

Council

6:30 p.m. Closing Prayers
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BEP MINERALS CANADA LTD.
NWT DIAMONDS

Bruce Tumer Address at the Dogrib Assembly, Wah Ti
August 24, 1994

Thank you, Bertha. ['d like to extend my thanks to the Host Chief Charlie Jeremick’ca
and the Grand Chief Joe Rabesca and all the other Dogrib Chiefs and Elders present here
today. Id also like to recognize the Honourable Marcel Masse, the Honourable Ethel
Blondin-Andrew, the Honourable Nellie Coumnoyea, the Honourable Steven Kakfwi and
Mr. Henry Zoe.

Thank you for welcoming me to Wah Ti again. It is an honor and a privilege to be invited
to speak at the opening of the third annual General Assembly of the Dogrib Treaty Eleven
Council.

I last visited Wah Ti in April and on that occasion I talked about our exploration in the
Lac de Gras area. I also showed vou pictures of the camp and the plant. I indicated that
BHP and Dia Met were hoping to start construction work in the middle of next year and
mining operations18 months after that. Of course, all this depends on the results of our
feasibility bulk sampling program and on the necessary government permits and licenses.
This is the timetable we are still on. :

All this depends, of course, on the resuits of our bulk sampling program and on the
progress being made in obtaining the necessary permits and licenses from the

government.

Spirit of Partnership

Today [ want to talk about working together, what [ like to think of as our spirit of
partnership and spirit of cooperation. Standing before you, [am very conscious of your
history, your traditions, vour heritage. We are visitors here but very quickly we are
learning of your ties with the land, your respect for the environment and the life it
supports.

You have a long history. You have been here many years. BHP’s presence in the region is
much more recent. We are here because of a business opportunity. This is the nature of

mining. We need to move to wherever opportunities present themselves throughout the
world.

But our opportunity is also your opportunity.
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Turner Address, page 2

It is important to us that the development of our project generates benefits for all the
people it affects. Sharing the benefits is a policy commitment for BHP. It is a policy we
have wherever we operate around the world.

One very personal example is my previous appointment as manager of a large BHP mine
off the northern coast of Australia. This mine operates on aboriginal land and aboriginal
people share in the benefits including employment, business opportunities and the
rovalties.

The mine, where it was my privilege to work closely with the aborniginal elders and
community, is a model for good relationships between abonginal people and mining
companies in Australia. The agreements between the local community and company at
this Australian mine have been in place for 30 years.

A little closer to your home, we have the experience of the BHP mines in New Mexico in
the U.S. located on land owned by the Navajo nation. BHP believes the spirit of
cooperation and partnership with the Dene from theNavajo nation has been beneficial,
both to BHP and the local community.

Some of you in the audience today have had the experience of being able to visit the
Navajo and to see the spirit of partnership at work between the Navajo and BHP.

Representatives of the Navajo nation are here as your guests today.

Maximizing Benefits

We at BHP believe in creating benefits for everyone affected by mine development.
These objectives can be achieved through cooperation and consultation. We also work
hard to minimize the impact and disruption of a development on the land and its people.
We are completely committed to this approach.

We have recently appointed a Human Resources Manager, who will have a key role in
creating opportunities for the Treaty 11 peopie and others. He is David Boyd, who will be
seeking to develop contacts with Dogrib people. You should feel free to contact him at
any time. I and the rest of my staff will also remain available.

We will also continue to consult with your elders and use the traditional knowledge to
guide our environmenta! studies and design work in order to minimize the project’s
impact on the environment and your traditional activities.

Throughout this past year, your Chiefs and Negotiators have been working with me on an
impacts and Benefits Agreement, and your traditional environmental activities, which
will define benefits to the Treaty 11 Dogrib. This has been going well, but it is a complex
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process and will take time. But we are not waiting for a final agreement to start
implementing some aspects of we agree upon already,

One thing we both agree on is jobs for the Dene.

At this time 20-25 percent of the employees at the site are native people. That is about 40
people, the majonity of whom are Treaty 11 Dogrib. The total number of Jobs available to
your nation will increase substantially once we get approval to develop the project.

Scholarships

Another thing we agree on is education.

In the spirit of partnership we ask you to encourage your young people to stay in school
and achieve at least grade 12 education. The higher level of education, the greater the
opportunity for jobs, and personal development, within our organization.

For our part, we are pleased to announce today that BHP/Dia Met will offer a number of
scholarships commencing this year. There will be one university scholarship of $5000 per
year, renewable up to four years, based on results. We will also offer two secondary
schoot scholarships of 32500 per year, each to encourage grade ten students to continue
through to grade 12. These scholarships will be renewable up to two years, based on
results.

BHP/Dia Met will work with the Dogrib Chiefs and Elders to develop the selection
process and review candidates. It is very appropriate, I believe to announce this education
opportunity at your opening ceremony today.

Conclusion

The relationship between BHP and the Dogrib is not just about jobs and money; it’s
about being long-term neighbors. We are miners, our business is mining and that is what
has brought us to your region. But we come with respect for your traditions and open
minds to learn about your history and culture and your aspirations for the future.

We seek to work closely with the Treaty 11 Dogrib Nation.

We seek a long term, open, positive relationship.

And we come 10 you in the spirit of partnership and cooperation.

Thank you for including us in this significant event. Masi Cho.
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vogriw treaty 11 Council
PO Box 24,

Rae-Fdzo, NW.T, Phaone: (403) 392.0.181
X0k 0YQ Fax: (403) 392-6389

June 27, 1994

M. Bruee Turner,

Project Manager - NWT Diamonds,
BHP Minerals Ltd.,

Suite 1600, 1050 West Pender Street,
Vancouver, B.C,

VGE 387

Dear Mr. Turner,

On behalf of the Dogrib Nation, it is our pleasure to invite you to the opening ceremony
of the 3rd Annual Dogrib Treaty 11 Assembly on Wednesday, August 10, 1994 at 10:00
a.m. in Wha Ti (formerly Lac La Martre).

The four Dogrib communities of Rae-Edzo, Wha Ti, Rae Lakes and Snare Lake, at a
public meeting in Rac Lakes on May 28th to 30th, 1992, jointly agreed to form the
Dogrib Treaty 11 Council. The main objective of the Council is to, inter alia, explore
with various levels of government the following issues which have been determined as a
priority for the Dogrib Nation:

l. A four community based Dogrib regional land claim.

2. A comprehensive self-government and devolution plan leading to a
regional and community based government through the Dogrib Treaty 11
Council and involving the four Bands of Rae-Edzo, What Ti, Rae Lakes
and Snare Lake. |

3. Regional and community level socio-economic development, with the
formulation of a holistic/integrated Dogrib Region Industrial and Human
Resources Development Strategy. This would emphasize not only a blend
of appropriate and viable traditional economic activities, and sustainable
resource development (particularly in the area of mining and hydro-
clectric), but also “people centered” development in education (including
K - 12 formal education, career and skills development), health,
housing, etc.

The assembly is a time for the Léadership to tnform and up date the Dogrib people on all

the Council’s activitics, (o celebrate our successes, reflect upon our challenges and plan
for the future.

Dogrib Unity

Rae-Idzo Lac La Martre Rae Lakes Snare Lake
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As you can appreciate, we have been working on a demanding mandate. The Dogrib
people want to be not only active participants, but also full partners in the socio-
cconomic and political development of the four communities and the region. This cannot
be achicved by us alone.

We invite you to join hands with the Dogrib Nation and work together with us, as we
continue our journey in this new era in Dogrib history.

We look forward to your parlicipation at our assembly. The ccremonies will commence

with traditional Dogrib drum prayers and opening welcome remarks by the Dogrib
Leadcrship.

Please advise our Chief Negotiator/Executive Director, Mr. John B. Zoe, or Ms. Bertha

Rabesca, Assembly Coordinator (Tel. Nos. 392-6381 or 392-6000) to confirm your
attendance.

Thanking you and we look forward to your continued counsel and assistance.

Sincerely,

77% @/ﬁuwf\,
Grand Chief Joe Rabesca,
Chairman,

Dogrib Treaty 11 Council

¢.c.  Al-Nashir Jamal, President & CEO, Dogrib Nation Group of Companies
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1994 Dogrib Treaty 11 Council
Annual General Assembly
Lac La Martre, NT
August 9 - 15, 1994

Schedule

Tuesday, August 9, 1994
Travel Day
Wednesday, August 10, 1994

Assembly Opening and Meeting
Cultural Activity

Thursday, August 11, 1994

Assembly Meeting
Cultural Activity

Friday, August 12, 1994

Assembly Meeting
Cultural Activity

Saturday, August 13, 1994

Assembly Meeting
Cultural Activity

Sunday, August 14, 1994

Degama Dze - Spiritual Gathering
Feast and Drum dance?

Monday, August 15, 1994

‘Travel Day
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

ATTENDEES:

TREATY 11
Ted Blondin
John Zoe

BHP
Jim Carlson

IB/2-95091.MSW:bh

I-D-22

Dogrib Treaty 11
Koala Camp
09/26/94

2 Dogrib
BHP

[y

Mine Site Tour

After the safety induction, Mr. Blondin & Mr. Zoe were given
camp and processing plant tours followed by a tour of the Panda
decline.

After lunch, a helicopter tour along the esker was arranged.
Various archaeological sites, as well as bear dens were pointed out
and discussed.

MINE SITE TOUR

KoALA CAMP
September 26, 1994

Manager, Accounting & Admin.

Page |
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APPENDIX #

Group:

Community
Date:

No. of Attendees:

Nature of Meéting:

Purpose/Issues Raised:

JB/1-95035.MSW:bb

I-D-23

Treaty 11

Treaty 8

GNWT

Federal M.P. Representative
Yellowknife Mayor
DIAND

Yellowknife
10/13/94

Treaty 11
Treaty 8
GNWT
Federal M.P. Representative
DIAND
Yellowknife
0 BHP

Ll S B O B SN N e Y

To introduce BHP Managing Director to community and
government leaders.

A dinner meeting was held at the Explorer Hotel, Yellowknife, to
introduce the Managing Director to local community and
governmental leadership. Representatives and/or leaders from the
GNWT, Treaty 11, Treaty 8, Federal Government, Yellowknife
and DIAND were in attendance and had a chance to meet BHP
senior management. Conversely, senior management had a chance
to meet with the leaders or their representatives, thus gaining some
appreciation for the diversity of groups with an interest in this
project.

See attached itinerary.

Page I
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APPENDIX #

LIST OF ATTENDEES:

John B. Prescott
Timothy J. Knott
Hon. Nellie J. Cournoyea
Pat McMahon
Murray McMahon
John Todd

Henry Zoe

Audrey Zoe
Michael Ballantyne
Fred Sangris

Marie Rose Sangris
Al Jamal ,
Zahir Keshani
Warren Johnson
Alida Johnson
Maureen Marshall
Ted Blondin

Violet Camsell Blondin
John Ivey

Bruce Turner
Karen Azinger
David Boyd

Cecily Boyd

Jim Carlson
Ronnie Carlson
Jaap Zwaan

Hillie Zwaan

JIB/1-95035 MSW:bb

DINNER MEETING

YELLOWKNIFE
October 13, 1994

Managing Director, BHP

Corporate General Manager and Company Secretary, BHP
Premier, Government of the Northwest Territories

Mayor of Yellowknife

Minister, Energy, Mines & Petroleum Resources, GNWT

MLA, North Slave

MLA, Yellowknife North
Yellowknife Dene Band

President/CEO Dogrib Nation Group of Companies
Dogrib Nation Group of Companies
Regional Director General, NWT

1-D-23

Manager, Constituency Affairs (for Ethel Blondin Andrew, M.P.)

Land Claim Manager, Dogrib Treaty 11 Council
Counsellor, Rae Band Council

Band Manager, Rae Band

Project Manager, NWT Diamonds Project
Manager, External Affairs, BHP Diamonds Inc.
Manager, Human Resources, BHP Diamonds Inc.

Manager, Administration, BHP Diamonds Inc.

Chief Mine Engineer, BHP Diamonds Inc.

Page 2
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THURSDAY, OCTOBER 13, 1994, MELVILLE ROOM

John B. Prescott,
Managing Director, BHP

Timothy J. Knott,
Corporate General Manager and Company Secretary, BHP

- The Hon. Nellie J. Cournoyea,
Govt. Leader, Govt of the Northwest Territories

Pat McMahon, Mayor of Yellowknife

John Todd, Minister,
Energy, Mines & Petroleum Resources, GNWT

Sub-Chi ul Rabesca — C,M»u.ﬁﬂl»d(
Representi d Chief Joe Rabesca
/Dogﬁﬁlation

Henry Zoe, MLA, North Slave

Michael Ballantyne,
MLA, Yellowknife North i ....-

Fred Sangris, Yellowknlfe Dene Band

o Chle‘fB fasmus, CM-(M

hal Chnetwdatnon
¢

Al Jamal,
President and CEO
Dogrib Nation Group of Companies

Zahir Keshani,
Dogrib Nation Group of Companies

Warren Johnson,
Regional Director General, NWT

Maureen Marshall,
Manager, Constituency Affairs,
(for Ethel Blondin Andrew M.P.)

Murray

Audrey

Marie Rose

Reanna

Tazeem

Alida
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Twyla Tincher; uency Asslstant to c arelledd 3
Ethel Blondin-Aridrews; . - T

Ted Blondin, Land Claim Manager,
Dogrib Treaty 11 Council

Violet Campsell Blondin,
Counsellor, Rae Band Council

John lvey,
Band Manager,
Rae Band

Bruce Turner, )
Project Manager, NWT Diamonds

Karen Azinger, :
Manager, External Affairs, NWT Diamonds

David Boyd, ' Cecily
Human Resources Manager, NWT Diamonds

Jim Carlson, Ronnie
Accounting and Admin. Manager, NWT Diamonds

Jaap Zwaan, | Hillie
Chief Mine Engineer, NWT Diamonds
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BHP DIAMONDS INC.
NEW BUSINESS DEVELOPMENT

DATE: October 12, 1994
MEMO TO: Jaap Zwaan
David Boyd
Jim Carlson
cc: Jo Hillman
FROM: Karen L. Azinger
SUBJECT: Managing Directors Visit

Attached is the latest edition of the schedule for the Managing Director's visit. See
you in the Yellowknife office tomorrow.

KA%4074/1c
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PROGRAM FOR THE MD'S VISIT TO YELLOWKNIFE
THURSDAY, OCTOBER 13

4:25 PM Arrive in the GIV
* Mr. Prescott will be accompanied
by Tim Knott, Corporate General Manager
and Company Secretary

Met at the airport by:
* Bruce L. Turner, Project Manager, NWT Diamonds
¢ Karen L. Azinger, External Affairs, NWT Diamonds

4:50 PM - 5:45 PM Briefings at the Yellowknife office :
* Project Update (15 min)
- Bruce L. Turner
Project Manager NWT Diamonds
* Public Affairs Strategy (30 min)
- Karen L. Azinger
Manager External Affairs NWT Diamonds

6:00 PM Check-in at the Explorer Hotel
One hour of free time

7:00 PM BHP hosts cocktails followed by dinner (7:30 pm)
at the Explorer Hotel.

7:30 PM (dinner) Confirmed Dinner Guests :

* Hon. Nellie Cournoyea
- Premier of the NWT
* Mr. John Todd
- Minister of Transportation/Public Utilities Board,
Energy, Mines & Petroleum Resources, NWT
* Mr. Henry Zoe (Audrey)
- Member of the Legislative Assembly
* Mr. Warren Johnson (Alida)
- Regional Director General of the NWT
Department of Indian & Northern Affairs (DIAND)
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7:30 PM

7:35 PM

8:45 PM

8:50 PM

* Chief Bill Erasmus (Reanna)
- Grand Chief of the Dene Nation
- Membecr of the Yellowknives Dene
* Mr. Joe Rabesca (Helen)
- Grand Chief, Dogrib Nation
* Ms. Twyla Tincher
- Constituency Assistant to the Hon. Ethel Blondin-
Andrews (Secretary of State for Youth and Training)
* Ms. Pat McMahon (Murray)
- Mayor of Yellowknife
~* Mr. Fred Sangris (Marie Rose)
Counsellor (Yellowknives Dene Band)
* Mr. Al-Nashar Jamail (Tazeem)
- President/CEQO, Dogrib Group of Companies

Attending for BHP NWT Diamonds:
* Bruce L. Turner
- Project Manager, NWT Diamonds
* Karen L. Azinger
- Manager External Affairs, NWT Diamonds
* David E. Boyd (Cecily)
- Human Resources Manager, NWT Diamonds
« Jim M. Carlson (Ronnie)
- Administration & Accounting Manager
* Jaap P. Zwaan (Hillie)
- Chief Mining Engineer

Welcome and introduction by:
Bruce Turner, Project Manager NWT Diamonds

Prayers by Dogrib and Yellowknife Chiefs

Bruce Turner, Project Manager NWT Diamonds
to introduce the Managing Director

After Dinner, remarks by:

the Managing Director (10 to 15 mins)
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FRIDAY, OCTOBER 14, 1994
7:00 AM Breakfast in a private dining room at the Explorer Hotel

Attending for BHP NWT Diamonds:
* Bruce L. Turner
Project Manager NWT Diamonds
* Karen Azinger
Manager External Affairs NWT Diamonds
» David Boyd
Human Resources Manager NWT Diamonds
* Jim Carlson
Administration & Accounting Manager
+ Jaap Zwaan
Chief Mining Engineer

8:00 AM Check-out/pick-up for the airport
8:30 AM Depart Yellowknife for Camp Koala
9:45 AM Arrive Camp Koala

9:45 AM - 10:15 AM  Safety orientation talk by the Safety Officer in the Recreation
Room

10:15 AM - 11:15 AM  Presentations in the Recreation Room

* Introductions and opening remarks (10 mins)
- Bruce Turner, Project Manager NWT Diamonds
* Environmental Program (30 mins)
- Bruce Turner, Project Manager NWT Diamonds
- Vivian Banci, Wildlife Expert Rescan
* Land Rehabilitation Program (20 mins)
- Luci Davis, BHP Environmental Specialist, NWT
Diamonds

I1:15 AM - 11:45 AM Tour of the camp living facilities, First Aid and offices:
* Bruce Turner, Project Manager NWT Diamonds

[1:45 AM - 12:30 PM  Private lunch with all of the BHP staff from the Yellowknife
Office and Camp Koala (approximately 40 people)
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Brief address from the Managing Director

1230 PM - 1:30 PM  Tour of the processing plant:
* Bruce Turner, Project Manger NWT Diamonds
* Grant Farrows, Senior Metallurgist NWT Diamonds

*

1:30 PM - 2:30 PM Helicopter tour:
* Bruce Turner, Project Manager NWT Diamonds

2:45 PM Depart Camp Koala
4:00 PM Arrive Yellowknife
4:30 PM Depart Yellowknife on the GIV

KA94030A/L.C
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/2-95087 MSW:bb

I-D-24

Dogrib Treaty 11

Yellowknife

11/30/94

27 Dogrib
5 BHP

Project Update/Luncheon Meeting

Issues discussed at this meeting were:

* Impact and Benefits Agreement
* Dogrib Scholarship
¢ General Interest

The meeting was attended by Dogrib Treaty 11 Chiefs and leaders
as well as the Dogrib Renewable Resources Committee. As well,
ten copies of the video made at the Wha Ti General Assembly held
in August 1994 were handed out.

Page |
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APPENDIX #

PROJECT UPDATE/LUNCHEON MEETING

YELLOWKNIFE
November 30, 1994

ATTENDEES:

TREATY 11

Chief Charlic Jeremick’ca ~ Wha Ti
Chief Henry Gon Gameti
Chief Joseph Judas Snare Lake

Sub Chief Peter Arrowmaker
Eddie Erasmus, Deputy Executive Director and Deputy Chief Negotiator
Councilor Charlie Rabesca - Rae (representing Grand Chief Joe Rabesca)

Joe Champlain Wha Ti

Alphonse Quitte Gameti

Charlie James Nitziza Wha Ti

Michael Charlo Rae

Charlie Football Snare Lake

James Wah-Shee Senior Self Government Negotiator
John Bekale Senior Lands Negotiator

Maurice Zoe Regional Employment Facilitator

BHP & CONSULTANTS

Bruce Turner Project Manager, NWT Diamonds Project

Karen Azinger Manager, External Affairs, BHP Diamonds Inc.

Jaap Zwaan Chief Mine Engincer, BHP Diamonds Inc,

Jim Carlson Manager, Accounting & Admin,, BHP Diamonds Inc.
David Boyd Manager, Human Resources, BHP Diamonds Inc.
Clem Pelletier President, Rescan Environmental

IB/2-95087.MSW:bh

I-D-24

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/2-95088 MSW:bb

I-D-25

Dogrib Treaty 11
Koala Camp
12/14/94

10 Treaty 11
BHP

Mine Site Tour

Following a safety induction, a brief meeting ensued. Terry Janes
gave a project update, a brief outline of kimberlite processing, and
an explanation of how open pits will be developed.

After lunch, the Renewable Resource Committee was given a
guided tour of the plant and Fox portal.

Page |
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APPENDIX #

ATTENDEES:

TREATY 11

Joe Migwi

Zimme Mantla

Joe Suzie Mackenzie
James Rabesca (translator)
Aaron Herter

Noel Drybones
Jonas Nitsiza

Harry Simpson

Joe Pea’a

Maurice Zoe

BHP

Terry Janes
Jim Carlson
David Boyd
Steven Keogh
Nora Lacome

JB/2-95088 . MSW:bb

MINE SITE TOUR

KoALA CAMP
December 14, 1994

Senior Project Engineer, BHP Diamonds Inc.

Manager, Accounting & Admin., BHP Diamonds Inc.

Manager, Human Resources, BHP Diamonds Inc.
BHP Diamonds Inc.
BHP Diamonds Inc.

I-D-2§

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

1B/2-95089.MSW:bh

I-D-26

Dogrib Treaty 11
Yellowknife
12/15/94

10 Dogrib
BHP

Dogrib Treaty 11 Renewable Resource Committee

The meeting opened with a project overview and slide presentation
by Jim Carlson. Clem Pelletier then spoke of environmental issues
including water and soil studies, fish studies, and grizzly bear
populations.

David Boyd spoke of several human resource issues, including
scholarships, recruiting policy, training and education.

Please see attached minutes for further details and list of attendees.

Page |
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THURSDAY, DECEMBER 15, 1994:

Present; BHP STAFF IREATY 11
Jim Carlson Joe Migwi
Nora Lacome Zimme Mantla
David Boyd Joe Suzie Mackenzie
Terry Janes James Rabesca (translator)
Steven Keogh Harry Simpson
Clem Pelletier (Rescan) Joe Pea'a
Maurice Zoe
Violet Camsell-Blondin (late)
Charlie Rabesca (late)
Alexie Alrowmaker
Meeting opened at 9:20 am.

Jim Carlson said he was happy to be here to answer questions or concems as Violet
Camsell called for this meeting. Today we will cover three parts, first one project status,
second environmental issues which Clem Pelletier will cover, and third human resource
issues which David will address.

BHP want to work with First Nations people and need their support.

Slide Presentations

Project Stafus |
Jim Carison did an overview of BHP Minerals. He also mentioned trip to New Mexico
which a number of Dogrib people took.

The diamond mine will provide jobs for First Nations people and also economy for the
North. 1000 jobs will be required to construct the mine and 680 permanent jobs to run
the mine.

Jim Carlson went through briefly of opportunities for First Nations people; preference for
hiring, already 25% First Nations people on site: scholarships are in place which David
Boyd will go in detail. Also cuitural and archaeological sites which BHP will be sensitive
to.
Overall seek First Nations' partnership and support for this project.

vironmental /ssu
Clem Pelletier mentioned that Inuit in and around Coppemine are also concemed about
water contamination and said that they are consulting with them also,

All season road is not supported by Treaty 11 and Joe Migwi stated that he is happy that
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this will not happen.
Taiked about claim area, BHP/Diamet area is very small compared to other dlaims.

There are now three weather stations in place, one was set in 1993 and two just set in
1994. There is also floating stations which is used to watch water level.

They have also done biophysical studies on terain, soil, permafrost.

Clem discussed about different instruments used for water and keep records of water
level, height, water flow, and quality.

They have also done extensive fish studies this summer e.g. tagged, weight and height.
The average age of fish are between 6 and 8 years old, the oldest they have seen were
25 years.

Not very many bear population. there is about one bear for every 25 square miles.
Mentioned that one grizzly bear was shot by Federal Government and had nothing to do
with BHP.  All wildlife are important.

Road proposal, original proposal had two archaeological sites so second proposal was
to build opposite, needed more boulders, and will cost twice as much.

Alexis Arrowmaker mentioned that communication between the two parties is very
important, translations services is crucial here.

Joe Mackenzie told a legend about how wildiife studies were done in the old days where
a special man could form himself into any animal and travelled with other animals and
came back to the peopie to lead them for hunting.

Joe Migwi mentioned that other mines have broken promises and refieved now that BHP
has done studies and consulted with First Nations first prior to opening of mine,

uman R /
David Boyd talked about scholarships, first one University scholarship, awarded $5000.00
on annual basis, candidates selected by committee; second is highschool scholarship,
which is awarded two each at $2500.00.

Harry Simpson stated education is very important to our younger generation as they
cannot depend on trapping as way of living anymore, future is too competitive for good
paying jobs.

David Boyd talked about recruiting procedures, at the moment, the mine is not an
operating mine as yet, so recruiting is limited. BHP has a policy to hire First Nations,
northems in NWT, then elsewhere in Canada. Once mine is an operating mine, there will
be 650 permanent positions, not ali will be First Nations, but hoping to have at least 400
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First Nations trained before mine actually opens.

Arctic College's Pre-employment Mine Training Program has been in the back bumer for
about three years now, and BHP has agreed to sponsor this program. Programis to start
early 1995 and will run for about 14 weeks. Program training will be at students' own
pace based on education level. First Nations people will only be considered for this
program. Stressed that they want First Nations people, particularly young First Nations
people to come and work for BHP, trained and educated.

Alexis Arrowmaker concemed about other people that don't have the education but have
the work experience and skills.

Maurice Zoe explained more about the pre-employrment training programto the Treaty 11
in detail,

Meeting adjoumed at 2:00 p.m.
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/2-95090. M5 W :bh

I-D-27

Dogrib Treaty 11

Yellowknife

02/16/95

9 Dogrib

5 Treaty 11

Joint Negotiations

BHP provided an update on the project and an outline of future
plans. Discussions centred on environmental issues, impact and
benefits agreement, scholarships, training, business opportunities,
community visits, mitigation of negative impacts, education,
employment, and cultural/heritage concerns.

Page |
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APPENDIX #

ATTENDEES:

DOGRIB NATION

Grand Chief Joe Rabesca
Henry Zoe, MLA

Eddie Erasmus, Chairman
James Wahshee
Al-Nashir Jamal

Charlie Jeremick’ca
Henry Gon

Joseph Judas

John B. Zoe

BHP DiaMONDS INC.
David Boyd

Karen Azinger

Jim Carlson

Dan Johnson

Jaap Zwaan

1B/2-95090.MSW:bb

JOINT NEGOTIATIONS

YELLOWKNIFE
February 16, 1995

Manager, Human Resources

Manager, External Affairs

Manager, Accounting & Admin.

Project Manager, New Business Development
Chief Mine Engincer

I-D-27

Page 2



©) Table of Contents

APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/[ssues Raised:

JB/1-95039. MSW:hb

I-D-28

GNWT/NWT Power Corp./Dogrib Power Corp.

Yellowknife

03/20/95

2 GNWT

4 NWT Power Corp.
2 Dogrib Power Corp.
2 BHP

Discussion of Power Needs at Koala Camp

A scheduled mine site tour was cancelled due to bad weather.
Instead, a luncheon meeting at the Explorer Hotel was arranged at
the last minute. A general discussion of the project was carried out
over lunch.

The mine site visit was rescheduled to April 8, 1995.

See attached itinerary.

Page |
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APPENDIX # I-D-28

DISCUSSION OF POWER NEEDS AT KOALA
March 20, 1995

ATTENDEES:

NWT POWER CORPORATION

Jim Robertson Chairman

Jim Guthrie President and CEO

Derek Aindow Director Personnel

Bill Braden Director Corporate Development

GNWT

Hon. Nellie Cournoyea Premier (also the Minister responsible for the Power Corporation)
Hon. Henry Zoe MLA

DOGRIB POWER CORPORATION

Eddie Erasmus Deputy Executive Director of the Dogrib Treaty 11 Council

John Becale Chairman of the Joint Technical Committee

BHP DiAMoNDs INC.
Karen Azinger Manager, External Affairs
Dan Johnson Manager, Mine Development

1B/1-95039 MSW:hb Page 2
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March 19, 1995
NWT Power Corporation

Visit to Koala Camp

12:20pm Arrive

12:20pm-12:40pm Greetings and Safety Briefing in the Game

Room
12:40pm-1:30pm Lunch
1:30pm-~2:15pm Tour of the processing plant and the

generating facilities
2:15pm-2:30pm Video tape in the Game Room

2:30pm-3:30pm Project Update (DDJ)
' Discussion of Power Requirements (DDJ)
Questions and Answers (DDJ & KLA)

3:30pm Depart
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

JB/2-95093. MSW:bb

I-D-29

Dogrib Treaty 11
Rae-Edzo
03/23/95

150+
1 BHP

Science Fair, Chief Jimmy Bruneau School

David Boyd was asked to judge projects at the Chief Jimmy
Bruneau Science Fair. Each project was interesting and diverse
and exhibited a great deal of effort by each participant.

Page |
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APPENDIX #

Group:
Community
Date:

No. of Attendees;

Nature of Meeting:

Purpose/lssues Raised:

IB/E-95036.MSW:bb

I-D-30

Dogrib Treaty 11

Rae Lakes

03/28/95

4 Review Panel
4 Pane] Support
2 BHP

4 Government
5 Media

EARP Scoping Meeting

Many of the community members raised the same issues, in
particular their concerns about the land, water and caribou
migration. Several people mentioned the Rayrock mine, which
despite a planned government clean-up, is an issue of great concern
for this community.  Education, training and employment,
especially for people who can neither read nor write, were
mentioned by many speakers.

There were several statements of direct support for BHP’s

proposed development, as well as approval for the approach BHP
is taking by informing communities about its activities.

Page |
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APPENDIX #

COMMUNITY CONSULTATION

RAE LAKES
March 28, 1995

ATTENDEES: (INCOMPLETE LIST)

Harry Simpson
Alphonse Quitte
Ami Tailbone
Charlie Wetrade
David Wedai
Charlie Gon
Patrick Wetrade
[zddie Charlo
Mavis Mantla
Benny Wetrade
Mary Apple
Paul Wetrade -
Frank Arrowmaker
Joe Mantla
Peter Quitte

A. Arrowmaker
Therese Zoe
Louis Zoe
Stanley Washie
Alphonse Apple
Charlie Tatty
Joe Migwi
Violette Camsell-Blondin
Aaron Herter
John Washie
Gabriel Apple

IB/1-95036.MSW:bb

Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rac Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae ILakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes
Rae-Edzo
Rae-Edzo
Rae-Edzo
Gameti

Gameti

1-D-30

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

1B/1-95037 MSW:bb

I-D-31
Dogrib Treaty 11
Wha Ti
03/29/95

Review Panel
Panel Support
6+ Community Members
BHP
Press
Government
Yellowknife Chamber of Commerce

LIRS B S D N 2 NG T SN N

EARP Scoping Meeting

Chief Charlie Jeremick’a gave the first presentation which covered
the following issues: relationship between Dogrib and BIP, land
claims, mine impact on the environment, hazardoys waste,
(Rayrock), winter and all-weather roads, and the effects project
development could have on al] wildlife, in particular caribou.

Following Chief Jeremick’a’s presentation, many different
community members spoke to the panel. In addition to the
concerns raised by the Chief, issues such as Dogrib employment,
hydro power generation, education, benefits of wage economy
versus welfare economy, alcohol and drug abuse. Aaron Herter
raised the issues of land reclamation, especially after the mine ig
decommissioned, and the integration of traditional knowledge with
scientific knowledge of the environment,

Page |
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APPENDIX #

CoMMUNITY CONSULTATION

ATTENDEES: (INCOMPLETE LIST)

Chief Charlie Jeremick’a

Alexi Flunki
Jimmy Nitsiza
Joe Zoe-Fish
Narcisse Bishop
Michael P. Nitsiza
Charlie Z. Nitsiza
Albert Wilkah
John Beaverdo
Butha Nitsizg
Cindy Nitsiza
Violet Nitsiza
John Flunkie

Josi Williah
Louis Williah
Richard Romie
Marie D. Rabesca
Joe Beaverdo
Tracy Schik
Mary R, Moisey
Rita Beay. ..

Joe Migwi

Harry Simpson
Charlie Quitte
Aaron Herter
Violeite Camsel]

TB/1-95037 MSW:bb

Wha Tij
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Tj
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Wha Tj
Wha Ti
Wha Ti
Wha Ti
Wha Ti
Rae-Edzo
Rae Lakes
Rae Lakes
Rae Lakes
Rae Lakes

March 29, 1995

I-D-31

Page 2
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APPENDIX #
Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

ATTENDEES:

Grand Chief Joe Rabesca
John B. Zoe

Ted Blondin

Bruce Turner

Karen Azinger

Jerry Bair

JB/1-95033. MSW:hb

1-D-32
Dogrib Treaty 11

Vancouver - BHP Offices

03/30/95
3 Dogrib Representatives
3 BHP Personnel

Status of land claims negotiations, IBA, traditional knowledge

The meeting was requested by the Dogrib leadership to discuss the
status of land claims negotiations, the Impact and Benefits
Agreement with BHP/Dia Met, and traditional knowledge. The
Dogrib leadership is particularly concerned about the lack of
progress in their land claims settlement with the federal
government.  The Dogrib do not want to see other negotiations,
such as the IBA, “get ahead” of the land claims settlement. The
Dogrib requested that BHP send a letter to DIAND Minister Ron
Irwin to request that negotiations resume. BHP agreed and a letter
was sent to Minister Irwin on 03/31/95.

Treaty 11

Council Executive Director

Land Claims Manager

Project Manager, NWT Diamonds Project
Manager, External Affairs, BHP Diamonds, Inc.
Consultant

Page |
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APPENDIX #
Group:
Comnunity
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

ATTENDEES:

Grand Chief Joe Rabesca
John B. Zoe

Ted Blondin

Bruce Turner

Karen Azinger

Clem Pelletier

IB/1-95034 MSW bb

I-D-33
Dogrib Treaty 11

Vancouver, BHP Offices

03/31/95
3 Dogrib Representatives
3 BHP/Consultants

Continuation of meeting held 03/30/95. Discussion of traditional
knowledge

The Dogrib leadership expressed concerns about third party
exploitation of traditional knowledge. They are also very
concerned that their traditional knowledge could be useq against
them in their land claims negotiations. At the same time, they feel
strongly that traditiona] knowledge should be used in the Regional
Study and to assess specific projects like the NWT Diamonds
Project.

The Dogrib are developing Protocols for traditional research. BHP
cncouraged the Dogrib to develop these Protocols as soon as
possible. BHP wishes to implement these protocols in order to
understand and incorporate traditional knowledge into the plan of
development for the project.

Treaty 11

Council Executive Director

Land Clains Manager

Project Manager, NWT Diamonds Project
Manager, External Affairs, BHP Diameonds, Inc.
President, Rescan Environmental

Page |
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APPENDIX # I-D-34
Group: Dogrib Treaty 11
Community Rae-Iidzo
Date: 04/04/95
No. of Attendees: 25-30 Residents (some came & went during session)
4 EARP Panel Members
3 Panel Support
| BHP Personne]
Nature of Meeting: EARP Scoping Meeting

Purpose/Issues Rajsed:

Specific concerns rajsed were recognition of historic sites, fencing

of tailings areas on the mine site, compensation for land use, the
effect of increased air traffic on outfitters’ hunting, hazardous
waste and disposal of garbage. Several people spoke about cariboy

migration, em
knowledge,

ployment and business Opportunities and traditional

Mayor Dan Marion of Rae-Edzo made g strong  presentation,
stating that his community “wholeheartedly” supported the project,
provided BHP live up to its commitments to provide training, jobs
and business opportunities. He was also concerned about

unemployment

in  his community, wildlife preservation,

environmental issues and economic benefits arising from the

project.

BHP participated in a number of informal discussions at breaks
and after the meeting,

LIST OF SPEAKERS:

Grand Chief Joe Rabesca

Joe Migweh, Elder (62 yrs)

Ted Blondin

Charlie Bishop, young adult

Suzie Joe MacKenzie, Elder (86 yrs)
Joe Migweh

Maurice

IB/1-95031. MSW:bb

Mayor Dan Marion

George Lawman

Jean Pierre Michel, Elder (81 yrs)
Jimmy Martin, Elder (74 yrs)
Tony Erasmus

Violet Camsel Blondin

John B, Zoe

Page |
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

IB/95135.MSW:hb

I-D-35

Dogrib Treaty 11
Rae
04/05/95

300+
2 BHP

Career Fair

The Proponent was united to participate in the Chief Jimmy
Bruneau School Annual Career Day which was held in the Culture
Centre in Rae. High school and junior high students from the
Dogrib communities attended, as well as interested parents and
other community members.

The Proponent set up an information booth which was staffed by
Tina Markovic, Mining Engineer and Nora Lacorne, Secretary,
Human Resources. They answered a variety of questions, most of
which were concerned with the development itself and what kind
of employment could be found there.

Attached please find invitation letter, instruction letter, and copies
of a sample handout.

Page |
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March 7, 1993

Dear Business and Professional person:

Re:  CJBS CAREER DAY

April 5, 1995

The changing labour market offers us many opportunities to pursue
different and rewarding career paths and to take control over our
personal career development. With the aid of good occupational and
career information as well as the support of family. friends and
counsellors. we can take advantage of the expanding possibilities

-

which await us in the working world of tomorrow.

To assist our students in exploring their work options in this
changing labour market, Chief Jimmy Bruneau Regional High
School is hosting an all-day Career Fair, Wednesday,

April 5, 1995 at the Culture Centre in Rae

We are inviting business and professional people from our area to
promote their careers with our students.

We particularly invite you to participate. We will have tables.,
booths and display areas available for your use and invite you also to
speak to the students about your career.



' ©) Table of Contents

[nformation which would be most interesting and useful to our
students includes:

the work performed, the personal qualities of the workers and
where they work;

the education. the on-the-job training and the formal training
requirements. including subject areas of concentration:

any special registration or licence necessary for work:
L P iovel the labour market trends and demand for workers:; and
W L f:P‘ _

f 2 the various organizations where further information can be
dr0- &4 found or which workers can join.

I will be in contact with you by the middle of March to confirm your
participation in our Career Fair, or you can confirm by Fax. If you
have any questions or suggestions in the mean time. please contact
me or Fax me at:

371-4511 Chief Jimmy Bruneau Regional High School or
-371-3083 Fax
Sincerely,

Ko Brggp—

Karen Baggs
Guidance Counsellor
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March 21, 1995
Dear Presenter;

Thank you so much for agreeing to come to the CJBS Career Fair. We really
appreciate your time and effort.

Your display can be assembled from 9:00 - 10:30am on Wednesday, April 5, 1995
until the opening at 10:45 am. Signs will be in place. Also students with the
name tags will assist you in the Culture Center in Rae.

Some Booths may want to have a draw. If you wish we could draw at the same
time, about 3:15pm.

Students will be going around with a sheet, which will be use as a guide for them
especially the Senior High Students. Try to encourage the students to ask
questions, majority are very shy.

The Time Frame:

10:45-12:10  Senior High Students

12:30- 1:30  LUNCH (not sure where)

1:30 - 2:15  Parents and Community Members

2:15 - 3:30  Junior High Students (from the Dogrib Communities: Rae Lakes,
Snare Lakes, Wha Ti, Dettah, Rae- Edzo)

Please let me know the number of people coming from your area? If you need
any equipment? How many tables you need ? If you have any suggestions or
ideas you have to offer to improve on the Career Fair from last year, please let me
know.

Fax: 371-3083

Thanks,

for Py

Karen Baggs
Guidance Counsellor
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& BHP

EXAMPLES OF MINING CAREER OPPORTUNITIES

MINE ENGINEER

If you like to determine cause and effect, work with numbers, ask questions of how and why or you
enjoy design work then Mine Engineering may be the career for you.

As a Mine Engineer you will work with all kinds of people and work to optimize mine operations to
reduce costs. This can be achieved through mine design, mine planning, equipment selection and
production reporting. Other functions may include designing ore control from assays and flagging
the ore control in the field.

A Mine Engineer requires a university degree in Mine Engineering, Geological Engineering, Civil
Engineering or some other related Engineering field.

High School classes that may be usefut as preparation for university are Chemistry, Physics, Earth
Science, Math, English and Computer Science.

MINE GEOLOGIST

Are you curious about the earth and how it was formed or do you like rocks and minerals? Do you
want to know where mineral resources occur and do you enjoy challenges? If so, you may want
to be a Mine Geologist.

As a Mine Geologist you will look at rocks in a mine setting, study the relationship of geology
(faults, rock types, structures, etc.) to ore formation and driil to identify ore deposits. Your time will
be split between office work of drawing maps and togging information to working in the fieid to
obtain information.

To be a Mine Geologist you will need a university degree in Geology or a related field.

Course work in High School that may be useful include Earth Science, Chemistry, Math, Computer
Science and Physics.
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SYSTEMS MANAGER

If you enjoy the challenge of computers and like working with people then you should consider
Systems Manager. You will work with many types of people and will need to be good at solving
problems.

As a Systems Manager you are responsible for the operation of all computer hardware and
software. In addition you will provide new or updated programming via development or purchase,
training and troubleshooting for personnel on hardware and software and enforce company policy.

As a Systems Manager you will have a university degree in Computer Science or related field. You
will also have two to five years experience working with information (computer) systems.

In High School you will need to take all the Computer Science, Math and Typing courses available.

ENVIRONMENTAL COORDINATOR

If you love the out-of-doors and want to see the environment managed rather than abused, if you
are a self-motivator with good negotiating skills and tact then you might like the job of
Environmentai Coordinator. In this position you will work with all kinds of people on the mine site
as well as Provincial, Territorial and Federal Environmental Agency personnel.

As a coordinator you would be responsible for water, soil and air monitoring procedures including
reporting, implementing environmental programs which would include reclamation and water
management and guiding on-site environmental tours and inspections.

To become an Environmental Coordinator you will need a university degree in Environmental
Science, Engineering, Geohydrology, Metallurgy, Geology, Chemistry or Resource Management.
tn addition you will also have one to two years experience in the Mining Industry.

Helpful High School courses would include Chemistry, Earth and/or Biologicai Science, Computer
Science and Math.

ELECTRICIAN

If you enjoy electronics, are curidus about how electricity works, or just want to learn more about
electricity then maybe you would like to be an Electrician. '

As an Electrician you would work on electrical construction, instrumentation, and all electrical
repairs on mine equipment. You will also be required to use a electrical hand and power tools, plus
electrical test equipment. In addition you must have a working knowledge of Alternating Current
(A.C.) and Direct Current (D.C.) electrical theory and be able to work from schematics and
blueprints.
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You must be willing to train on programmabile controliers and computers. In addition you will be
required to pass a written electrical test.

To be an Electrician you will have two (2) years of electrical experience in maintenance, electrical
construction, instrumentation, or other associated electrical fields. High School course work that
may be helpful is Math, Physics, Drafting, Auto Shop, and any other opportunities that provide a
background in electronics. You may decide to attend a trade school for training in electrical
technology.

MECHANIC

Do you enjoy the challenge of machinery? Do you think you will have satisfaction from diagnosing
and repairing problems on equipment? Do you enjoy working with your hands and with tools? If
so then maybe you should consider a career in Mechanics.

As a Mechanic you will diagnose, document, and repair (with technical assistance when required)
all mobile equipment on the mine site. You will be trained on the operation of all mobile equipment
which includes front end loaders, trucks, graders, dozers, pickups, cranes, forklifts, etc. You will
be knowledgeable about the proper use of tools and equipment for repair operations and also do
some minor welding. To be a Mechanic a minimum of two (2) years experience in mobile
equipment repairs is required. In addition as a Mechanic you will need to be able to communicate
with people both verbally and in writing.

Helpful High School course work would include English, Math, Computer Science, Auto Shop and
Welding. You may also desire to attend a trade school for training in diesel equipment repair.

MINE SURVEYOR

Do you like the out-of-doors? Do you find it challenging to work with math problems, especially
algebra and trigonometry? Do you enjoy people? Do you like physical as well as mental work?
If so then consider the job of Mine Surveyor.

A Mine Surveyor provides all sorts of information to personnel all over the mine site. This
information may include the location of ore and waste, it may show the location of buildings, fences
or power lines. You may be called upon to provide elevations or to locate underground workings,
drill bits, etc., in the field. In addition you may be required to supervise personnel.

As a Mine Surveyor you will have to have a degree in Surveying two (2) years from a university
certified by the Accreditation Board for Engineering and Technology (ABET) or you may have an
Engineering Degree with a surveying emphasis. You will also have two to five years experience
working on a mine survey crew.
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ACCOUNTANT

If you like to work with numbers and enjoy the financial aspects of a company then you should
consider Accounting.

As an Accountant you handie the financial data and keep track of income, expenditures, and taxes.
You provide statements and information showing profit and loss, financial position, as well as
assets and liabilities. You help the mining company run as economically as possible.

You will mostly work in an office and use mostly a calculator and computer.
As an Accountant you will have a university degree in accounting or business administration.

Course work in High School that may be useful include Computer Science, Math, Typing, and
Accounting.

ADMINISTRATIVE ASSISTANT

If you iove people and enjoy the challenge of organizing functions, business trips, and social
functions, then you might like the job of an Administrative Assistant.

Administrative Assistants in a mining operation do record keeping, typing of statistics and technical
reports, sometimes travel planning and a lot of organizing. Administrative Assistant use several
basic office machines, a computer, calcuiator, telephone, fax and copier machine among others.
Administrative Assistant work with many different people, administrators, miners, contractors,
sometimes government officials, depending on their level of responsibility.

Administrative Assistants need basic training in secretarial skills. They need computer training and
good public relation skills. A good background in science is helpful for the technical aspect.

PURCHASING AGENTS

If you enjoy shopping and spending money wisely then you will enjoy the position of Purchasing
Agent.

Purchasing Agents or buyers purchase everything for the mining operation from the heavy
equipment to office supplies. In a large operation there might be several buyers, each with a
different speciality. Purchasing Agents work in an office and sometimes travel to inspect equipment
before purchase. Purchasing Agents use a computer, fax machine and price catalogues.

Purchasing Agents need at least a High School diploma and experience in buying. They must be
knowledgeable about mining and mining equipment.
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APPENDIX #

Group:
Community

Date:

No. of Attendees:
Nature of Meeting:

Purpose/Issues Raised:

JB/1-95072. MSW:bb

I-D-36
Dogrib Treaty 11
Wha Ti
04/25/95
39
Community Meeting

Environmental and employment issues were raised at this meeting.
Concern was expressed for the effect any possible contamination
could have on fish and wildlife. The point was made that the Lac
de Gras area is a traditional Dogrib area and therefore important,
Employment and training for youth and for those who don’t speak
English were issues considered important, as unemployment levels
in the community are high.

The timing of the EIS concerned the Dogrib because they are busy
in July, August and September and would need more time to reply.

The Dogrib requested that BHP keep them informed of everything

that is happening on their land, and asked that BHP not break their
promises as other mines have in the past.

Page |
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APPENDIX #

ATTENDEES:

Violette Camsell-Blondin
Joe Migwi '
James Rabesca

Jonas Lafferty
Community members

Bruce Turner
David Boyd
Barb Brown
Marc Stevenson
Renee Daniels

Ji/1-95072. MSW:bb

COMMUNITY MEETING

WHA TI
April 25, 1995

Dogrib Treaty 11 Council
Dogrib Treaty 11 Council
Interpreter
Interpreter

Project Manager, NWT Diamonds Project

Manager, Human Resources, BHP Diamonds Project
Community Consultant

University of Alberta

Outcrop

I-D-36

Page 2
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APPENDIX #

Group:
Community

Date:

No. of Attendees:
Nature of Meeting:

Purpose/Issues Raised:

JB/1-95070. MSW:bb

I-D-37
Dogrib Treaty 11
Rae Lakes
04/26/95
44
Community Meeting

Environmental concerns raised included how long lakes will be
drained and the effect this would have on fish and what effect the
mine could have on caribou in the Lac de Gras area. Employment
and training concerns centred on training for those who don’t speak
English, and adequate salaries to meet the high cost of living in the
community.

The Dogrib requested that BHP keep them informed about current
and proposed development. They would like to see continuing,
ongoing communication about the mine on their land. They want
to maintain a good working relationship with BHP and ensure that
promises are kept.

Several other requests included:

¢ Traditional food at the mine

e BHP help speed up land claims negotiations with the Federal
government ’

¢ Funding to build their church

¢ Dogrib arts and crafts to be sold at the mine

¢ Dogrib access to the reclamation fund

Page I
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APPENDIX #

ATTENDEES:

Violette Camsell-Blondin
Joe Migwi

James Rabesca

Jonas Lafferty

COMMUNITY MEETING

RAE LAKES
April 26, 1994

Dogrib Treaty 11 Council
Dogrib Treaty 11 Council
Interpreter
Interpreter

Plus several community members

Bruce Turner
David Boyd
Barb Brown
Renee Daniels
Marc Stevenson

IB/1-95070.MSW:bb

Project Manager, NWT Diamonds Project
Manager, Human Resources, BHP Diamonds Inc.

Community Consultant
Outcrop
University of Alberta

I-D-37

Page 2
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APPENDIX #

Group:
Community

Date:

No. of Attendees:
Nature of Meeting:

Purpose/Issues Raised:

ATTENDEES:

Violette Camsell-Blondin
Joe Migwi

James Rabesca

Jonas Lafferty
Community members

Bruce Turner
David Boyd
Barb Brown
Marc Stevenson
Renee Daniels

IB/1-95071 MSW:bb

I-D-38
Dogrib Treaty 11
Snare Lakes
04/26/95
14
Community Meeting
Several issues raised at this meeting included:

* Dogrib want to do their own traditional knowledge study and
requested funding to pay the elders and students in the summer
Youth tour of the mine site

Royalties for the Dogrib because the mine sits on their land
Hunting in the Lac de Gras area

Approval of BHP’s policy that mine site be drug and alcohol
free

¢ Snare Lake unemployed could find work at the mine

COMMUNITY MEETING

SNARE LAKE
April 26, 1995

Dogrib Treaty 11 Council
Dogrib Treaty 11 Council
Interpreter
Interpreter

Project Manager, NWT Diamonds Project

Manager, Human Resources, BHP Diamonds Project
Community Consultant

University of Alberta

Outcrop

Page |
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

1B/2-95085. MSW:hb

1-D-39

Dogrib Treaty 11
Wha Ti

05/10-11/95

64 Community Members
2 BHP

Community Mobilization Workshop for Youth

In order to reduce negative impacts and strengthen positive impacts
any mine development may have, BHP has hired Barbara Brown, a
community mobilization consultant, to organize and facilitate
community mobilization workshops.

The first workshop, held in Wha Ti, was targeted at the youth and
the elders, although anyone so inclined could attend. The
workshop focused on strengthening the community through
mobilizing people and resources at the community level. Building
and identifying potential partnerships, operating strategies and
various initiatives identified by the community helps participants
learn that their efforts can be self-sustaining over the long term.

Approximately 64 people attended, the majority of whom were ’
young people. The attached summary lists attendees and their
comments.

Page |
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BUILDING SAFE, SECURE AND HEALTHY
WORKFORCES AND COMMUNITIES

YOUTH
COMMUNITY MOBILIZATION VISION-SETTING WORKSHOP
A JOINT PARTNERSHIP STRATEGY
WHA TI AND NWT DIAMONDS PROJECT
PEOPLE TAKING ACTION

SUMMARY OF YOUTH WORKSHOP IDEAS

l. Welcome and Opening Prayer

.Chief Charles Jeremick'ca introduced Barb Brown and the purpose of the
workshop to the youth. He talked about why she was invited to the
community and that the workshop was to have started last night but it
had been postponed. This workshop would be with the students and
those community members and Elders present and the other community
workshop would start at 1:00 pm.

.Elder Pierre Beaverho opened the workshop with a prayer,
2. Purpose of the Workshop Reviewed

.Students were asked to form a circle. Barb discussed what the workshop
was about, what activities would happen and how the ideas shared would
be used. She reminded the students and other community members to
take an index card and write what they would like to leam from the
community mobilization workshop and these would be looked at later.

3. Small Group Youth Vision-Setting Brainstorm Session

Students were asked to think about what would make them make good
healthy choices to do with their lives. What kinds of activities, programs
would help them choose not to use alcohol and other drugs, want to
stay in school and would strengthen families and respect their strong
cultural beliefs and traditions.

-Students were given instructions as to how the small group
activities would work. They were to number off and form three working
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groups, choose a group facilitator, choose someone to write the
brainstorm ideas on large flipchart paper and choose a boy and a girl
to present the ideas generated. Barb talked about what youth in other
communities thought were important to them. Acitivities that were fun
and planned by the youth had been identified as important. Others had
said job opportunities were important and more fun family activities and
programs were also mentioned.

.Before this activity began, a woman from Wha Ti asked if she could
share her feeling and thoughts with the students. She came to the circle
and this is what Sopie Williah shared. She said she would like to share
something with the students and the community that she had held in for a
long time. She said she had phoned the police for her son because he
had threatened their lives and she had never intended to involve the
police, but she felt she didn’t have any other choice at the time. Even
though she had always encouraged her son and she loved him. She said
that parenting is a big responsibility. Her sister's son had committed
suicide right in the center of this community years ago. She said this was
the first time she had ever told this story and that she felt better for doing
so. Her message to the students was to not get involved with crime, to
stay in schoo! and get a good education and to listen to their teachers
and their parents.

.Students were asked to break into their groups and do the first
brainstorm activity before iunch. All three groups finished and left for
lunch at 12:00 noon.

Workshop began at 1:30pm

4. Large Group Presentations of Youth Vision Priocrity-Setting

.Students spent time after lunch deciding which were their two top
priorities, why they were and who would present. The youth priorities
presented were:

.Group 2 - Youth Presenters: Mavis Moosenose and Jonathan Stauffer
. Complete Brainstorm ideas on separate page
. Priority I: Getting involved with Elders, community, job and
family
. Priority2: Organize sports

.Group I - Youth Presenters: Christine Simpson and Leon Nitsiza
. Complete Brainstorm ideas on separate page
. Priority I Tradition
Priority 2: Education
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Group 3 - Youth Presenters; Samantha Nitsiza and Justin Nitsiza
.Complete Brainstorm ideas on separate page
.Priority 1: Learn Tradition skills
-Priority 2: Youth Conference

Students had a 10 minute break.
5. Large Group Activity

.Students were asked to bring a chair and form a circle. Barb talked about
who she was and what her role was with the NWT Community
Mobilization Project. Barb went through the questions people had written
on the index cards. Many of them were about BHP, what they had to offer
communities, what kind of job opportunities would be available, and the
environmental impact of the mine. Others asked questions about

how the community could reduce the alcohol abuse, what programs

were available and how was BHP going to help. The group was told that
some questions would be taken back to BHP to be answered and then
presented to the community later.

6. Final Small Group Activity

.Students were asked to break into their three groups and brainstorm a
list of all the things they learned from the workshop and be prepared to
present them to the large group.

.Each group presented what they had learned. The complete lists can be
found at the back of this report. Listed below are a few of the comments:

.we learned to help each other, to brainstorm, to present,

.we learned to co-operate, to speak out loud and speak our mind
.we learned that our culture is still important and helping our Elders
.we leamed that youth are important

.we learned about BHP

.we learned that youth can do things that they've never done
before

7. Closing Remarks
Barb thanked the students for their co-operation and participation. She

mentioned how much she had enjoyed working with them and talked

about working with the students the next time she came back to the
community.

Elder Pierre Beaverho provided summary remarks and closing prayer.
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BUILDING SAFE, SECURE AND HEALTHY
WORKFORCES AND COMMUNITIES

COMMUNITY MOBILIZATION VISION-SETTING WORKSHOP
A JOINT PARTNERSHIP STRATEGY
WHA TI AND NWT DIAMONDS PROJECT
PEOPLE TAKING ACTION

SUMMARY OF WHA TI YOUTH VISION-SETTING
WORKSHOP

May 11, 1995

Prepared by:

Barbara A. Brown
Community Mobilization
Project Consuitant
NWT Diamonds Project
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BUILDING SAFE, SECURE AND HEALTHY

WORKFORCES AND COMMUNITIES

What Do You Want to Learn from The Community Mobilization Workshop?
Help one another, pray with each other and make sure we work together.

A healing workshop in the community for your elders which is really good, from the BHP
staff.

What do you think will happen if there is diamonds and BHP will build a mine here in
Wha Ti?

Will BHP pollute our lake and hurt the fishes?

Do they have to cut down more trees for more room?

How will BHP contribute to a safe, secure and healthy Wha Ti?

About community, healing and communication.

How can young people and the elders work together in the community?
How is BHP going to help the community?

There is no co-operation/communication between the elders and youth. Although peo-
ple stay sober they cannot seem to work together.

| would like learn more about the environmental impact. | want to know if they (BHP)
are doing more testing - referring to the environment.

How can alcoholism be stopped?

What will all the BHP employees' money do to the community of Wha Ti?
Will it help or hurt our community?

[ want to get a job.

What kind of jobs are being something in the future?

What is the best job and pay big money two weeks?

What is BHP?\
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How can we get a job?
How can we find a job?
How will alcoholism be stopped?

I wouldn't mind have a high school here in Wha Ti so we don't have to go anywhere to
stay in school.

How much are you going to pay the community?
What about pollution?

When you are working at BHP, do we have to find our own place or stay at the
residence?

How are people from here going to get a job?

Where do you live or where do you work?

What community is BHP held?

| want to Iearh about safety and what people do.

| want to know about BHP. What is it?

What will it do for the kids of the Wha Ti?

Duh!!

What jobs are open in BHP?

Where is BHP?

What community?

How much hours do we work?

Some people say there are diamonds not far from here.
In a couple of years do you think there will be a mine?
How are people from here going to get a job?

| don't know anything about it.
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If we work for BHP who will pay for the plane for our food or where will we stay?

| was wondering about the long term effects of the move on the traditional lifestyle of
the Dene people.
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BUILDING SAFE, SECURE AND HEALTHY
WORKFORCES AND COMMUNITIES

Our Community Resources

Identified by youth:

elders

youth

recreation (activities, events)
Meniknon hotel

school

Hamlet office

Band office

Community hall (pool hall)
Wha Ti tannery (hides, furs)
Heaith centre (nurse)

Khon Meni Cafe

church {priest)

housing corporation

support group (men and women's)
cemetery

Co-op (manager, employees,
products)

lodge (restaurant)

Arctic College

Alex's Confectionery (manager,
employees, products)
forestry

renewable resources

fishing camp

Department of Public Works (GNWT)

economic development

social services
development co-operation
RCMP

radio station

Power Corporation
handgames

drum dances

sewing

speak our own language
gas station

Fourth Bay Garage
community counsellor
hunting

trapping

boating

fishing

skidooing

Northwest Tel
canoeing
showshoeing

pichics

Ptarmigan agents

Air Tindi agents
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BUILDING SAFE, SECURE AND HEALTHY
WORKFORCES AND COMMUNITIES

Wha Ti Youth Vision Brainstorming Activity
GROUP 1
STUDENT WORKSHOP PARTICIPANTS:

Derek Beaverho
Leanne Moosenose
Thomas Rabesca
Darrell Simpson
Sue-Ellen Zoe
Miranda Zoe

YOUTH PRESENTERS: LLeon Nitsiza
Christina Simpson

tradition Priority 1
education Priority 2
business -

respect

jobs

fun

baseball

sports

get involved

cultural activity
friends

family

elders

talking

sharing

working together
caring

helping one another
drum dance
handgames

going out on the land
fishing

soccer, hockey
camping

hunting

swimming

canoeing
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GROUP 2
STUDENT WORKSHOP PARTICIPANTS:

Bernice Beaverho
Shawn Gargan
Laura Romie
Barbara Wedawin
Miranda Zoe

YOUTH PRESENTERS: Mavis Moosenose
Jonathan Stouffer

getting involved with elders  Priority 1

(community, job, family)

organize sport Priority 2

(make your own rules, baseball, school sports, arcades)

going out on the land

be a good listener

helping elders

(chop wood, listen, hunting, stories, advice)

maintain culture
(drum dance, handgames, sewing, aris
and crafts, legend stories, tanning
hides, language)

more programs

(training workshops, conferences, summer jobs for students)
identity

(knowing who you are, where you stand)

GROUP 3

STUDENT WORKSHOP PARTICIPANTS:
Jonas Jeremickca

Chrissy Moosenose

Jatonia Nitsiza

Suzanne Wedawin

Tiffany Wedawin

YOUTH PRESENTERS: Justin Nitsiza
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Samantha Nitsiza

learn traditional skills Priority 1
youth conference Priority 2
drum dances

teamwork

have respect for others

sports

get involved

sharing

handgames

trapping, hunting and fishing

craftworks

swimming

cafeteria in school

to become an actor

theatre

staying healthy (exercising, eating right)
arcade

elders

good friends help you make good decisions
teachers

school

meetings, workshops

radio

go to church

communication

learn (watch TV news)

gather information

research

our culture

dances

performing

student exchange
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Wha Ti Youth Vision Priorities

YOUTH PRESENTERS: Y 0O U T H v I 8 1 ©
PRIORITIES:
Jonathan and Mavis getting involved with the community and elders

organize sports

Leon and Christina tradition
education
Samantha and Justin learn traditional skills

youth conference

SMALL GROUP ACTIVITY: brainstorm what was learned
present ideas

GROUP 1

YOUTH PRESENTERS: Leon Nitsiza and Christina Simpson

help each other

we learn to use our minds
keeping tradition alive
speaking your mind
youth are important
asking questions
sharing ideas

helping elders

helping the community
listening to each other
respecting our land

GROUP 2

YOUTH PRESENTERS: Jonathan Stouffer and Mavis Moosenose

we learned what BHP stood for (Broken Hill Properties)
we learned how to co-operate

we learned how to speak out loud or speak our mind

we learned about where the mine is going to be built
things that we learn are important (how to get a job, etc.)
we learned how to help each other
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GROUP 3
YOUTH PRESENTERS: Samantha Nitsiza and Justin Nitsiza

we learned to speak loud enough for others to hear

we learned that our culture is still important

we learned that youth can do things they have never done before
we learned that our laguage is going away because kids do not want to be taught by
adults

we learned that education is good for finding a job

we learned that Crododile Dundee is from Australia in Broken Hill

we learned how to present

we learned what the company BHP does

we learned how to brainstorm

we learned to help each other

we learned to help the elders

we learned to ask questions

we learned to help the community

we learned to co-operate
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Elders:

Pierre Beaverho
Narcisse Bishop
Rob Doherty
Terry Doron

Pat Harrish

Louis Wedawin
Sophie Williah
Philip Zoe

Community Members:

Alfred Beaverho
Jo Beaverho

N. Bishop
Roger Camille
Bill Cole

Rob Doherty
Mac Eaton

Rick Edgerican

Alana Engler

Sam Flunkie

Pat Harrish

Charlie Jeremicka (Chief)
Mary Ann Jeremicka
Therese Jeremicka
Jonas Lafferty

Rose Lemouelle
Nick Mantla

Georgie Mantla
Alex M. Nitsiza
Georgie Nitsiza
Dolphus Nitsiza
Francene Ross
Russell Simpson
Louie W.

Maurice Zo

ADDRESSES
WHA TI, NWT
XOE 1P0

Box 29

- RCMP, Rae

XOE OXO
P. O. Box 57

P. O. Box 40

Box 52

RCMP Yellowknife
Teacher

RCMP, Wha Ti

Box 2846

YK, X1A 1S58

YK

Box 74

NCO Rae Detachment

Box 53

Fort Rae
Box 61, Rae
Box 44

Box 100
Rae

Box 80

8 - 9 teacher
7 - 8 teacher

573-3243

2973-3452
920-8364

573-3702
873-9353

873-4461
973-3125
392-6181
573-3032
573-3032
573-3147

392-6563
573-3401

573-3241
573-3342
573-3501
392-6450
973-3219
573-3205
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Student Workshop Participants:

Andrew Alex
Shawn Gargan
Bernice Beaverho
Derek Beaverho
Jonas Jeremicka
Rita Mantla

Angus Moosenose
Chrissy Moosenose
Leanne Moosenose
Mavis Moosenose
April Nitsiza

Eva Nitsiza
Jatonia Nitsiza
Justin Nitsiza
Leon Nitsiza
Samantha Nitsiza
Tony Nitsiza
Thomas Rabesca
Laura Romie
Tracy Schilz
Christina Simpson
Darrell Simpson
Kevin Simson
Jonathan Stouffer
Barbara Ann Wedawin
Mariene Wedawin
Suzanne Wedawin
Tiffany Wedawin
Miranda Zoce
Sue-Ellen Zoe
Trudy Zoe

Data\wWhati.bb
May 25, 1995

Box 35
Box 64
Box 98
Box 22
Box 83

Box 95
Box 52
Box 52
Box 52
Box 55
Box 74
Box 55
Box 56
Box 32
Box 60

Box 94
Box 88
Box 43
Box 85
Box 38
Box 38
Box 50
Box 40
Box 57
Box 57
Box 57
Box 84
Box 84
Box 45
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Finally, thank you to the community of Wha Ti for your commitment and
willingness to share in the responsibility of making this first Community
Mabilization Youth Vision-Setting Workshop such a great success. Together, we
can strengthen our families, our young people and our communities.
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APPENDIX #

Group:
Community
Date;

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

IB/2-95121 MSW:bb

I-D-40

Dogrib Treaty 11
Yellowknife
06/02/95

12 Treaty 11
BHP

Luncheon Meeting

Bruce Turner updated the Treaty 11 leadership with a project
overview and an outline of the progress of the environmental
review process. He announced his transfer to the BHP project in
Escondida, Chile and introduced Jim-Excell as the new Project
Manager for BHP Diamonds Inc.

Grand Chief Joe Rabesca responded by saying he was pleased with
the relationship that has developed between BHP and Treaty 11,
and hoped it would continue. Chief Charlic Jeremickc’a, Chief
Joseph Judas and Chief Henry Gon all reiterated Chief Rabesca’s
remarks,

Jim Excell spoke to reassure the Treaty 11 leadership that despite a
change in Project management personnel, BHP’s policies and plans
for the development of the NWT Diamonds project would not °
change. He stated he was looking forward to continuing the good
working relationship with Treaty 11.

Page !
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APPENDIX #

ATTENDEES:

TREATY 11

Grand Chief Joe Rabesca
Chief Charlie Jeremickc’a
Chief Henry Gon

Chief Joseph Judas

John B. Zoe

Eddie Erasmus

Ted Blondin

Violet Camsell-Blondin
Al Jamal

James Wah Shee

John Bekale

Alexis Arrowmaker

BHP

Bruce Turner
Jim Excell
Elmer Lincoln
Jim Carlson
Jaap Zwaan
Dan Johnson

David Boyd
Barbara Brown

I3/2-95121. MSW:bb

1-D-40

LUNCHEON MEETING

YELLOWKNIFE
June 2, 1995

Project Manager, NWT Diamonds Project (Transferred)

Project Manager, NWT Diamonds Project

Manager, Tribal and Governmental Affairs, W.U.S.M.

Manager, Administration, BHP Diamonds Inc.

Chief Mine Engineer, BHP Diamonds Inc.

Manager, Project Engineering and Construction, BHP Diamonds
Inc.

Manager, Human Resources, BHP Diamonds Inc.

Director, Community Development Associates

Page 2
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/issues Raised:

B/2-95122. MSW:bb

I-D-41

Dogrib Treaty 11

Koala Camp

06/06/95

13 Dogrib
3 BHP

Mine Site Tour

At the request of Treaty 11 leadership in May, BHP arranged to fly
some high school students from Snare Lake to Koala Camp for a
mine site tour.

Accompanied by Jim Swanton, Purchasing Supervisor, the
students flew from Snare Lake to Koala Camp where they were
given a safety orientation by Eric Almquist. Eric then showed the
most recent video and answered the students’ questions.

After lunch, Eric toured the students through the camp, and Mike
Glennon gave them a plant tour along with a bus tour of the whole
site.

The plane departed at 3:00 p.m. to take the students home to Snare
Lake.

Page |
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APPENDIX #

ATTENDEES:

Brad Faulkner

Mary Adele Tsatchia
Joni Michelle Tsatchia
Juanita Judas

Lisa Judas

Jesse Adam Eyakfwo
Christopher football
Pamela Lamoulle
Lee Ann Rabesca
Diane Kodzin
Martha Kodzin
John-John Lafferty
Therese Boline

BHP

Jim Swanton
Eric Almquist
Mike Glennon

JB/2-95122 MSW:bb

MINE SITE TOUR

KoA1LA CAMP
June 6, 1995

Principal, Snare Lake School
Parent

Purchasing Supervisor
Safety Officer, Koala Camp
Plant Supervisor

1-D-41

Page 2



©) Table of Contents

APPENDIX # I-D-42
Group: Dogrib Treaty 11
Community Koala Camp
Date; 06/08/95
No. of Attendees: 14 Students and Teachers
‘ BHP
Nature of Meeting: Mine Site Tour
Purpose/issues Raised: As part of the community relations program with the Dogrib

Treaty 11, BHP arranged to fly some students and teachers from
Rae Lakes and Snare Lake to Koala camp for a mine site tour.

After the safety induction and lunch with the camp personnel, the
students and teachers were toured through the plant and around the
site by bus. They were accompanied by Rumiko Hermann,
Accounting Supervisor, Yellowknife Office and Gary Clark of the
Navajo Mine, Farmington, New Mexico.

IB/2-95120.MSW:bb Page |
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APPENDIX #

Group:
Community
Date:

No. of Attendees:

Nature of Meeting:

Purpose/Issues Raised:

I-D-43

Dogrib Treaty 11
Wha Ti

06/13-14/95

150 Community Members
3 BHP

Community Mobilization Workshop

This was the second workshop in the community mobilization

program, the follow-up to the successful first workshop held in
Wha Ti in May 1995,

Please see attached agenda for outline of activities.

COMMUNITY MOBILIZATION WORKSHOP

ATTENDEES:

Barbara Brown
Nora Lacorne
Chris Hanks
Jonas Lafferty
Alphonse Natsiza
Sgt. Pat Harrish

JB/2-95114.MSW:hb

WHA T1
June 13-14, 1995

Director, Community Mobilization

Secretary, Human Resources, BHP Diamonds Inc.
Anthropologist

Interpreter

Interpreter

RCMP

Page !
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BUILDING SAFE, SECURE AND HEALTHY
COMMUNITIES and Woarkforces

COMMUNITY MOBILIZATION VISION-SETTING WORKSHOP
A JOINT PARTNERSHIP STRATEGY
WHA T1 AND NWT DIAMONDS PROJECT
PEOPLE TAKING ACTION
June 13 and 14, 1965

JUNE 13, 1985
7:00 - 10:00 p.m.

TRADITIONAL FEEDING OF THE FIRE CEREMONY
DAY |

COMMUNITY WORKSHOP AGENDA
1. WELCOME

Chiet Jeremick ‘ca

OPENING PRAYER SONG

Community Elders

2. CEREMONY
Drummers
a FEEDING OF THE FIRE CEREMONY Lunch in School Gym

Intreduction of Community Workshop - Chief Jeramick'ca

- introduction of Community Mobilization Resource Team

- Barbara Brown, Nora Lacorne, David Boyd, Chris Hanks

- Jonas LaHerty and Alphonse Nitsiza - interpreters

- Other Resource Team Mambers - RCMP Sergeant Pat Harrish

4, REVIEW PURPOSE OF WORKSHOP
Share the Dawson Creek Youth Strategy Story
Goals and Objectives:

- explain the process of strangthening communities, sharing responsibilities, developing partnerships and
developing strategies
- respect cultural and traditional uniqueness of Wha Ti
- create a positive healthy Community Vislon that will;
- focus on identifylng priorities of Wha Ti
- prevent and reduce alcohol and othar drug abuse,violenca ete.,
- link the strengths, gifts, skills and experisnces of everyona In the community
- develap ongoing, self-sustaining, community driven action ptans fn partnership with the community,
BHP and others
- educate and promote healthy self-esteem of youth in the community
- strengthen families and communities
- identity and develop community and family support programs for workers their familles and the community
- share Youth Vision and Priorities identified

5, CHALLENGE TO THE COMMUNITY
-think about what you want for your community and come prepared to
share one skill, gift, experience or resourca you can offer the community

-each community participant is given one index card to write ideas down

6. CLOSING PRAYER AND THANK YOU
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BUILDING A SAFE, SECURE AND HEALTHY WHA TI COMMUNITY VISION

DAY Il

June 14, 1995
10:00 - 4:00 p.m,

7.

BREAK

LUNCH

10.

BREAK:

12,

13,

WELCOME AND OPENING PRAYER - Chlef Jeremick'ca

Presant Working Agenda

REVIEW GOALS AND OBJECTIVES OF THE WORKSHOP;

BUILDING A SAFE, SECURE AND HEALTHY COMMUNITY VISION and PRIORITIES FOR WHA TI
- share Carcross, Yukon community story

COMMUNITY VISION-SETTING AND PRIORITIES ACTIVITY

A. Small Group Activitios:

- ask for a group facilitator, recorder and presenter
- write ali ideas on flipchart paper with falt pens

B. Large Group Activity:
- @ach group presant Vision
12:00 - 1:15p.m,
C. Community Priorities:
- Durir}g Lunch Break Community members choose priority of interest to work on during aftemoon
session
ACTION PLANNING COMMUNITY SOLUTIONS
A. Community Solutions - Action Planning Small Group Activity:
- community members form Priority Action Planning groups

- each working group to choose facilitator, recorders and presentars (one adult and one youth)
- brainstorm and record all potential solutions

B. Large Group Presentations
- Small Group Solutions and Action Plans
TAKING ACTION
- what community resources exist
- what other resources, skllls, information is needed
- what is working in other communities?
- what can work in Wha Ti - show diagram of potential partners
NEXT STEPS
- form Community Working Groups
- Shart term and Long term Action Plans
- Strategies to work on - next meeting dates

- Thank you's

- Closing Prayer
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Appendix I-C9

NWT Diamonds Project
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The Mayors and Councﬂs of Port Hardy
would like to thank BHP Mmerals
for their 25 years of contribution to

the town and citizens of our area.
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" Page 4
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Focus on Mining
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FOCUS.ON MINING

Island. -
Copper
Mine:
Areas

and
scheglule
for .
recllamatiqn

EREEE COMPLETEO AREA
EFEEER NN FrSCAL 1895
RN g FSCAL 1995
[ QECLAIM FISCAL 1594
" = RICLAM TIESRL 1934
" VRECLAM FIELAL 1936

flnal app

Island Cappcr Ming began for-
mal planning for closure in 1958
at which tmo it was required by
its reclanation permit (o submit
A closure plan by December,
1994,

AL the end of Jaguary, 1995,
officinls from BHP Minerals
went o Nanahino o meet with
the Vancouver Istand Mine

Development Review Commit- -

tce aud pressated the closure
plim.

The report discussed closure
stralepies for the wasic rack
dumps, open pit, acid rock
Uminage and walcr management
and the marir: cnvirmunear,

The review commillee then
teaveiled w Port Handy in iate
Macch for o tour of (e facility,
at which (ime the pansl
expressed its opinions and con-
cers nbout the phan,

The comniittee voiced no con-
cemms nver the planned recling-

L

been successiulsin
 Achievements ¢

nature ad were Ti
tion of the floddin,
tming of the figod.
“+ The mine is nbw: wmtmg for
formal-response from: ke com-
millze an i fenal ﬂppm\."ll of the
plan. -

wonld be q series of public meet-
ings where zmyone, cou]d vmco
congens, S

Ader Lhese meelings, assuming
Urtre arc na ehanges [he cusrent
elosure plan would be implz-
mwnied Lo ity co:uplt.lxon

1 ;Sandsplt B

S$bould - the plnu teceive
approval of the cominijtee, there

e .
v
v e

Campbell Fhver BC: 923 31 33
" Gold River, BC: 283- 7616
Bella Conla, BG: 982 2425
E!ob Oumn Lake, BC: 237 3010
e oo M_QEEEE L R
wc'_rc)nm INTERNATIONAL AIRFORT" '
#1- 9600 CANORA ROAD
SIDNEY, BRITISH COLUMBIA = "
' PHONE: 656-3957
FAX:.655-1180

DPEHA TING.; Bell 206 Series, Beﬂ 222 .
Bell 205A-1 and Hughes 500 D Helicopters -~ N

1 637 5344 -
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FOCUS ON MINING

More than 260 hectares of new land
created by 540 m11110n tonnes of rock

The beach dump a1 Island

Copper Mine consists of more .
than 40 million Wwnnes of waste -

rock from thesapn pit, creating
approxiceately 260 hectares of
new land, .

The flat area created by the

beach dump cum:r_u.ly SCIVESAS A

storage site for marginal are and

il smckpdt.s, lumung the recla- -
These sl.m:k )
piles will be. mnvad prior th.mine -
closure, nnd the frea will be -
n.c.onmurr.(l Wled 'uld mvcgcmt—_

mation of the aren.

ed,
Dy Cictober: 1994 more Ilmn Sﬁ

heciares of the demp sucface had .
been reclaimed gnd in 1995 -

anolber 25 heclares is seheduled
o be done, The remaining 174
heclares will be reclaimed in
L 1986/07,

More than half of the beach

fronlage on Ruper Inlet has been
gracted down to the Tow iide
mrk -and allowed 10 recolonize
namally. In addition, four bays
were sculpted into the faccolthe
recomtoured seofion creating

udditional znd varying habitat
 for marine orgonisms.

‘[liree more hays are sehicdulcd
for’ constauction during reclamz.
‘tton including one with u food-
ing channel for usc in the cre-

ation of a meromictic lake by

fiooding of Uie open'pit.

colonization of the intertidal
"zonc has ben monitorcd and
', comparcd i 3 tRIerRNCE site wesl
of e dumgp,

- ‘recomoured in 1991, showed all
the same organisms (it wore
‘prosent ot the reference site, ©

Tn 1990, a-1,22% metre long

- The rate and progresiion of ]

A gection of the beach dump,

plastic concrele wall, 81 cen- . (R

timetres wide nad wp to 30
meires deep, was construcied
Mong the orgingl shareline as a
seepage barrler w allow mining
of the south wall and -gxtending
[be life of Lhe mine by Tive yeass,
The project won the Colorado
Consuling Engincers' Council
- 1992 Engincering Excellence
Awird for Special Projects.

-should be a‘haven for small sea creatures and plants alike.

A SERVICE COMPANY TO INDUSTRY

“Port Hardy Bulldozing would like to fake
this opportunity to fhank BHP Mmerals
for their 25 years of -
economic and soc:al
confributions to the
people of Port Hardy.
Good luck in the future!

949-6548 Fax 949-6581
PORT HARDY

The area created by the dumpmg of waste rock into Rupert Inlet ¢covers more than
hectares, ; nnd encompasses two small formar jslands, After reclamation the ahunel

Island Copper plmlo‘.by It H
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FOCUS ON MINING

Marine environment monitoring

Hince the beginninge of devel-
opracel at Istand Copper Mine in
1969, Ihe foeus of sovirenmental
concern g been on e mawine
chvironnent, .

The company's application lor
a permil o discharpe tilings
jnly Rupeet Inlel led o the fivst
public guivy of & mining pro-
posal i BC., held i Decemtae,
1970, .

Sulisequent 1o thy -inguiry, A
permt wias eealed o dischangn
tailings intg Rupert Inlet, Singe
then, nore thap 320 million
wones of tilings have been dis-
charged into Rupert Inlet. The
permit, issucd in Janwary, 1971,
yot limits on the plhysiesd and
chemical parameters.and biolopi-
-cal woxicity of the discharpee,

1t also requircd the compuny o
1etqin i independent agency 1o
asyist in establishing an environ-

mental monitacing propram and.

preparing annuwal repocts foc sib-
mission tu the Minisiry of
Envirohment.

As a ditect result of these
elforts, e minc bas never been
subject to any cnvironmental

vielations o
apened,

The monitoonp progonm and
the independent ageney have
evolved ind changed aver the
years; bowever, the proprua wid
cominillee continues o dule aud
will do 50 for two years aficr (he
mine shuts down ind wiling dis-
chages cense,

The 25 years ol marine moni-
toring has shown little impaet
beyond the predicted physical
dlisruption off benthic organishs

fines sinoe if

. (those orpanisms that live on the

bottom of Lhe mleat),

This disrupbion was caused by
the rapid deposition of wilings
an the bottom of Rupert Inleg,
Rescurcl and manitoring has
shown that benthic organisms
recolonize the tailings bed onge
rapid depogilion ceases i the
tailings bed sinbilizes,

The Monioony: progoun Lom:
sists of o variety of weekly,
tnanihty, semi-annual and anooal
ti5ks of the marins enviromment

Core samples from Raupert
Iniet, Holbera Inlet and Quatsing
Sound are taken on a regular

On a routine env:mnmental sarvey of. shore life near Ialand Lopper Mme is Maged
Said, who now weiks for DHI' in New Mexico, Sca creatuzes, like the cral (below)
quickly reinhabit the shoteline once it has been reclaimed,

basis (o determins the amount of
tniling deposition.

Clamas, mussels, erabs, sen-
weed axl eel prass are collected
from e smne arens and arc test-
e for metals; weighed and mea.-
surcd and catazloged o monitor
any adverse cllcals gver ine,

Senwater qualily and plankten
lgvels hiave also heen clpgely

monitored il many aness ot’ the

inlet systom.

Thhzee has been ne measured
change in the dissolved oxypen
Tevel in the waler, nor in Gie (en-
pecature, nor in the copper wnd
molybdenum leviels of the waler
iu e 25 years of-moniloring.
Zinc levels i the water hove

actually deereascd during that
time.,

The level of primary produg-
dvity iy the indet system showed
an ingregsing trend <rver the 25
years of monitortng. This is
demonstrated in Lthat the plank-
ton comumunity has not suffered
any alverse effccts from 1he dit-
ings discharye.

Rum-upff water from the open
piL is directed to a waler manage-
ment poid where it is tcatcd
until it mests environmental
standards “and then slowty
eleased into the inlel

The released water from the
wilcr matagement plan is sam-
pled weekly aud sent to a
roscarch lab where it ig put

[skand Copper ;lholo@ by lan Haree

througlh vartous (esls 10 make
sure 1L s safe.

Routine monitorng of on-land
‘Tock dump deaingge showed the
first indication of acid rock
traingpe it 1983, Over the past
nine years sevoral monitoring
proprams and réseareli projects
were developed aml undertaken,
including two masters thesis pro-
Jects by UBC sludents,

Acid-base accounting il
kingtic lesting on all major rock
Lypes classified the mwk accard-
ing to it ackd gonerating potcne
tial, An exbaustive watcr quality
monitoring program bas pecnit-
ted the development of 8 water
quality model fur Istand
Copper's on-land dump deninage.

Meromictic lake considered

With the demise of the BHP Minerads lnndfill proposal
and no olber definile proposal tor the sie, Istasl Copper
Mine 15 plaouing (o foud the open pil.

The oripal concept was 1o open o navipabte channel
Lo Rupert Tnlel and érende vmblu mirine babitat in tie
flonded pin

The Depaciment of Fisheres and Oceans reviewel fhis
préxpersal and concluded dist tie ple shonkd T filled with
seshwater but dut seeess 10 the inlet should be preventsl,

Thys fed to he ¢omcept of clesing the chanael alter
tlouding wnd creating « merownictic like. Meromictic
menns Qe water e the fuke does not campletely cirenline

wilhin itself; the water cnlumn is stratificd in two or

mire suible layers.

Muromictic 1akes e i Common fease- worldwide and
are Tound w acgur waturadly in Bdtsh Columbiz,

in o the waring nlel and meroniee ke conceps
mmericud modelng shvwed tal e water column below
abont % metres becomes anoxic vver lme {depleted of

. dirceted inte the Noeoded pit.

oxypen) becanse of the hacterial respisation and lack of

mixing with oxy genuted sulice waler,

Anaerghic hacteria, oiturally ocourring in segwalee
meeease i oumber a5 e oxygen is consummed., [Mese
bieterii inelode suiphate reducing bacteria, which geoer-
we: hydrogen sulpbide as & byproduct of (cir metabo-
[ism, '

Elydropen sulphide then rapidly oxidives, consuming
any oxyjen in the water column or binds with heavy
metals w form melal sufphide precipitates (meial parti-
cles)

The Funmation of adee)y angsic wakse columin, congain-
it dissodver sulphide, promped e ilea of passively
realing nexlt rock domigte by digchaeping it int U bot-
tom of the Mooaded pic

Acid rock druinoge from tie on-land domps will be
AL draingee suyl sunoff
[rom the nocth dnmp will be collected in ‘e existing

dirching system wnd disseksl woa t.,ulh,;,llon p()llll w the

southenst comer ol the pit,

A pipeline using a gravity feed injccllun syslcm will
{Ioat on the surface of the waler 1o a-point above thc
deepest area of Lhe pit. 1t will then -turn 90 deprees
dowirward and extend (o the boltom.

A simple diffuser at dic end of die pipe will maxiniz

. mixing of the injeeted water with the surronnding seawg:

ter. Discharging acid rock drainage at g bottont of dic
fipoded pit will ensnrc maximum dilution in seawiter
and reaclion between metal wons wid sulphides.

Will the peassive teealmeat, discharge from e looded
pit will mneet curcent dﬁ(.l.l"ln,(.. !cvcl'a 1nr this w.\lu LA
agement pond.

The geology #nd geochemisny of the pit walls were
stmlied 1o determine whether eontinued oxidation of
exposed mllplndm would 1 1mp.|cl surface wier quality ol
the oo pit, -

The stodies conGluded e the c&lil:i:t[&t( G RIHIT
reaction products on the rock surces wor ol exprcis
t evercome suriace water alkalininy atwny time.
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~ FOCUS ON MINING
 Acid-rock:
dralnage |
system

recycles

surface’: watt.r f.ir.mmaug\':.~
dwcmng it m 4 Yoater Indnag
'm‘(,-.rntpun'cl

: Smcr. 1990 t-whicr-hiseei
recycled through 1he m:llm
OSeSS waler and uccasmrml.ly
and DnIy when. it Mieets discharpe
complianece. ._cntgna. water s g
released into N oxfiltration: pond
on-the ‘boach. dump and thii -
_ slowly exfiltrated inip ‘Rupcl‘t
Infet. ° - . ‘

Water is only releaséd to the -
exfilirallon pond when the water -

level giéts too high, noemally .-
only-durlng the miny szason,

' According to Tan Horne, Island
‘ Ct)ppur's Chicf ofEnvu'onmcmal
Ctmtm],{‘h 0unt of: run-pt'f
watcr fha actually reIenscd
nio ll:c ml::t is, rclauvr.!y small, | :

. Th(: mleasgd‘ _wa
. xy:_atf;)_"1nnr1zlgetnent,plar1 s col-
Cleeted weekly and seit to a
rescarch lab where it is pur
through vm'&ous lefIs 19 make":
sure itis safe. -

Aflct' clogure: of l.h¢.m nc.mm \' N B
witat wWill b coliectedinierasion 1

. fiee ditglies and directed to the "
hepd of Le pipeling, m_mcmm "
) sysmn wlucfl‘wm then discharye,
‘the water- at tho bottom of thé " |
meinmictic lake that is-to. hc IR,

‘ated 3 in lhe piL

o Mote ton'mnmg‘ l;han Jw,t
,_num. Imul trucks, loaders, excavators;
- graders and unctars, Muche morg, In ¢
.| fact, Finning carsies the Solution to -
X ‘many more,of your mining, eguipment . -
" “néads thiin you vay think:
. Whether youn "respreparcd to buy,
'or just need to rent [or the day, .wcck
ar-menth, me[lg has an impressive
cange:of products that will sausfy). .
Smany of your cldy-m-day opcn[mndl S
rcquucmmls- _ n
oo This glves you the convenicnie of ; :
: deahng with-isinple, reliable sourge
for-yeur-equipment #7LU5 the benefis
.ol Finning’s unsurpassed praduct
‘-‘-:upport You Know Irom experience
“that downtime won'i be 2 prahlem
‘when you deal with Finning.

Rock, Dnm;'@ Equfpme-m
Air Tools -~ . o
® Off-highway Truck Engines

- And Einning knows niining. We
T Imve peaple’ whd‘at’e‘ded[m[cd ur(,Iy
Lo salisfying yourevery equlpn nt
newd. Cur product spectalists work
daily with the industry to delerming:
your requirements andhow wecan .
best meel them as your anplPte

equiptmicnt supply centre; .

. Call your Finning'mining .
representative taday and gcl‘-thc“.:
advantage of one-stop equipment.

;- supply. C

« Rauting monilmh:g ol' -:m—].'-m .
Ttk dunp draitage showed tlie
tirst indication of.acid Tock
drainage in 1985, Over the pase™
nine years several monitoring .
. programs and r(.st,arch prajects
were dcvt.lopnd and” undcrmkx,n
ingluding (4o ninsters ‘

. kinege resling on all major fodk|
lypcr. cl.n.*mficd he m(;l: ‘secord-
dng 1o its acll gencrating poien-,
tial. At exhnusuve water quality -
monitoring progeumn :bas peomit

. ted the development of a-water:",

. quality modf..l foi lslaml :

A A

[T KRNI T
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FOCUS ON MINING

Local idea used as international mdel
for moveable conveyor/crusher demgn

A moveahle conveyorfemisher
that was [rst employed [or the
Island Copper apen pil o 1984
lins become the design on which
stmmilar operitions in other pars
of the warld wre anudelcd.

. The concept of baving & move-
able conveyar/erusher in an gpen
pit operation was nover consid-
ered becpage it was Uwoupht o be
tow large of a machine for such a
role.

The advantages of haviog the
machine in the pit aml conveying
the eroshed ore Lo the processing
plums, over transporiing the ore
by truck up Lthe bupe clevation
change, were gpormons and
brought about ihe design of the
current maghine.

"The desipn was (he result of
e cymulative expericnce anc
khowledge of averyone at Island
Copper,” said Dick Robertson,
Engineering Manager at Island
Coppcr

When copper prices dropped
shasply a few years ago Lhe sys-
tem kept the Istand Copper oper-
ation financially viable at g ime
when many other operations
were Glosing.

" "The in-pit convoyorferusher

Mining may
be in future
career plan

Vic Unrau is biding bis time
alxut the fukune.

The multi-purpose  in-pit
worker Says Le's foing w ride
out the end of the mine,

"The kidy ace Al geown up, I'm
not worrieel,”

He and his wife may setum o
Williams Lake where ihey have
[ive: acres in the bills neac  pro-
posed ming,

They would sct np their RV
and if the mine gpens build &
louse,

"With the environmental regu-
lations, it's getting difficull to
ofien iew mines,"”

He nates that the increased
price of copper has led w old
mines being reopencd md more
Job opporiuniiics,

Gibrallar was muking money
at Y0 cenes a ponnd ind the cop-
per prices have topped $1,35
e,

- by other companies in the 1.8

shitrply reduced se amount of
cnergy fy move the materiol out
of the pit,” suid Roberson. ~
The parameters' snd criteria
for the machine were set al
Igland Copper, and-the machine.
e5elf wirs designed-in Geomany,

The Anished product came in
pieces from Tapan to. Vancouver
where it was assembled and. (est- -
cd and then bnrgcd o Port
Hardy. .

Singe. its mtmdumun I.hcre
have boon no mujor problems
with the maching, and; only-a ['cw .
minor modlﬁcnumm havc'- el
made, . - = .

"It has- bu.umc I.Iu: mndcl fur
similar mychines in other mining
apertions, and they bave incor- .
perntled many of (e changes thil
we bave made over tie yers,”
said Robeson,

A local contracling company,
which desigied & log hoppes for
the rachine, las been contracted.

to build a similar hnpp¢r I'r.:rr -5im

ilar criashers, . -{,'

"The Lopper ml.-.y designed bag -
praven very-dueable and effi-
cieat, so otlier companies'wanted
the same,” said Rohc:tsm

ncl to look for any problems. Unrau plans to stick

around unfil the mine closes, and fhen he may look for -

mine work elaewhere. Gazette plialo by Rab Giblak

Vie Unrau gets ndy to walk through the conveyor tun-

The moveable convcy cruslmr deaigm:d and used by Ialand Copper allnwad the m.ine'
to keep running while:copper prices were low. The design has. bnen 80 successful it hau
+ been copied by many: nlher mines. - :

‘-.'causes problems

for management

Esland Cnppera relocation
assisiuee is a mixed blessing.

BHP has been helping its
cmplayees find jobs hotl within
arl qutside of the company.

[ somne months these may e
hall w dozen employees leave o
Lo work in other mines, accord-
ing 1 Jobn Stevens, manager of
liuman resoucces,

"Now we're Liaving to grappls
with getting the job donc while
people are lewving.”

TU's & bigger issue in e mnks

. of stalf, 20 of whom have e/t fur

ather jobs,

When some of yoor mast
cxperienced and skilled mup-
agers leave, it can make the job
of froighing up miniug a little
mpre Qifficult, says Sievens.

Some. staff are being hmughl
in [om olher BHP operations for
shori:iemy assipuments,

“There is some hiring being
done to supplement (he h(}urly
waorkforee us well.

On the other haud, its diTicult
for some of the emplayees to
grapplc witl the issue of whether
Lo [;0 10 1 new job and forcgo
severanee pay or stiek it out mmtil
the etid,

- "Personally, 1 think ir's more
imporiatl to get a job," says
Stevens, "That's whil scverance
i% for - &> Ude you over uotil you
Tl work "

However, he can appreciawe
the fuct that somo eniployces
don't want to give up 20 years
worll of severanee,
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A bnef l_i.'iStory

tah Construction and Mining Company,
* which later becdma Utah'International Inc.,
" acquired Lhe mineral rights to the island
Capper property on nafthern Vancogver
Island fn 1966, Mine, concentrator and port.
facilities were constructed and Uhe first ship-
. mentof ong was made;In. Recembar 197 by
“tlee operating subsidiZfe Urab Mings 114,
Utah Internatignal Ing, p\et[;cd with Genpml
Electric in 1976, The: Htokcn Hill Proprgtary |
Comgany Limited {BHP of Molboume,
Australia acquired Utall International Ing, in
1984 and aperates themine under quhqidlary
" BHP Mingrals C‘nnada ke,

[siand Coppcr is Caqa i thired Iurgeat
copyier mine and prodiices copper
cohcentrate containing payable pold and
silver-and. molybdmum GOnCehtrate com- - .
taining:by-produict téniim: Many of the "
mining and milling tcchnlqueq devolopad
at Island Copper have een copied by the
intenational mining <ommiunity: and many

taland Copyrer prrsonnél now lend their skills
to other BHP prapertiss, (sland (_,r)pp(_r

Focus oarMining 1 «ed

'pm|ec.t Won lhe Cplnradn Cnnsultln(;
I:m_,meerb Counul 5:1992 Engineering :
Excallence Award for Special Projoects.
The concentrator gmploys six primary semi-
aulogenous geinding mills and fivie secnond-
ary ball I"!\ills with production averagiog
321,200 10onnes parday in fiscal 1993, The
pround are in slurry is processed theauph
banks of Aotation calls employing roagents
which Tloat off the copper and |'nnlyh(lcnum

Wining and mitling-operations are sup- -
ported by’ 'Qophl featcdymalinenance,
metallurical laharatory, envitanmental™
labaratory.and warchgusing facilitles, .
Infrastructure includes a 18 kilavols line
supplying 70 megawatrs fram B.C, Hydro,
an Bh-centimeter pipeline conviying water
Irom the Masble River 21 kilometres south
of the ming; and a deep san dock acooim-
mewdaling VL.'-ubf‘|b m 43, OUU deadwcl{!i
tans. O

To May 1995, I,I.:md Goppcl procluced 5,
million tonnes of copper CONCENLHLS cn
taining 11217,50 Lonnei of copper, 1.1+
million oifnees of gnld and Il millicss- )
olnces al silvar Themine pmduced 60 o
tannes ol molybrdenum:concentrate con--
taining 28,000 Klograms ol rieniam,

scheduled a planncd dosuie carly in 1994
on depletion of the are body.
The are hody orginafly contained 355
millien remngs of ore wraraging 041 par cont
copper and 0.017 per cepl molybdenum and
has been mined uging convenTional open pil
truck-nnek-shovel methods; Mo than one

" billion tons of material has been moved ata
maximum fate at peak’production in 1982 of
155,000 tonnes por day: At closure, mining

will have produced an'ovat- -shaped open pil 2,400
metres long, 1,067 rnetye wide and more thanr 402
“surpassing the Dead Ses

melres below sea lovel,
as Lhe deapest surfacapoint on carth,

Special features of the mine operations include an
in-pit, semi-transportable pyratory crusher-conveyor
which conveys ore throuph & 314 metre tappel o
yslem, inatallod in 1985,

the concentrator. The s
brought cost efficiencies which allowad 1sland

Copper 1o weather a subsequent decline oo

Seme of sland Copper's veteran employecs pose for a goodbyr photo b
Jront of the mine's Riller whale logo. Left to righe: Weldee Dan Machulay,
longest serving member of the Operating Engineers Union; praduction
mavager Bill tlogan; rgineering manager Dick Roberisor, the wine's
langest servintg employes: assay Jab techinician lan Murphy, longest
sy wiginfer of the Office aud Technical Emplayees Uirian; and,

seatled, Mary Welchwman, [sland Copper's patmasler.

prices. he crusher established an internationat
standard and was the prototype for the unit at
BHE's Faeendida Mine in Chile.

rast ol the ming's waste ook as been depositod

it adjacent Rupert nler, forming a one-kilomotre
widle landfill alonp the south wall of the pit, In.
1940, a 1 220-metee long plastic conerete wall, 81
centimelnis wide and ap to 30 melios decp, was
constructed along the arlginal shoreline 15 a
seopage Larrier 1o alfow rining of the sauth wall
and extending tho mine's lite by five years, The

el 1115 ek produclion yoar, 1988, 1sland
Copper roduced 260,300 tonnes of copper
concentrale and 4,490 tonnes of molyk.
denum concentrate. Inits fBinal year of
operation, production is estimated to be
106,000 tannes of copper concentrate and
730 1onnes of maelybdenum concenlrate,
Conner and malybdenum concentraiss are
sofed o custom simoliers inlapan and South
Karca, Melybdenum concentrate is sold
thtough demestic brokers 1w markets in the
Hnited Stares, Furope and South America,

lsland Coppers pnvironmoental propram comprises
a number of major clemeals, A comprehensive
water management pragearn contzcls runolf [rom
waste rock dumps, mainlaing pil dewalering and
recyclos mine water threuph e concentrator, The
marine Lailings disposal and oceanographic

Continued page 7
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Morfon £, Pm!f
Mitke Manager: [ulg L 1969 - Octeber
Q1974 Retired in 1983, Mr Pratl
passed away on Neovember A, 1938 in
Tucsen, Anong.

N LY
Robert N. Highman |
Mine Manager: @ctaber 9, 1974 -
Lyecember 31,
Senior Vice President and Graug Ganeral
Manager, New Business Dovelopment,
BHY Minerals, based i San T.rantrsca

Wid:, My 41, 1095

1976 Mr. Fickman now is

(,ahforma .

i
o Chris M. Browi
Mina Manager: September |, 1988 -
Septernbar 16, 1990 Mr Browan now i3
Manager Strategic Developimont, BH12
lrort Oree, hased in Perth, Anstralia

Febriary |

' Sergio Fienalida - o

Mihe Mdanager. Septenber 16, 1990 -
5, 1992 Mr. Fuanzalida now Is
- Vice President Marketing, Minera
" Dscondlda, Santiaga, Chile

March |

History continucd

manitening system is a model for similar ‘-;)I"all.,ll'lb
araund the world. Land and bisach-redlamation
began in the early 19703 and will continug
through mine clasure, providing a productive -
habitit for farge numbers of deer and Canada
geese. sland Copper has received four
enviranmental performance awards from the -
British Cotumbia Ministry of Enerpy. Mines and
Patraleum Resoures and the Mlmny Association
of British Columina

Eacly in 1999, discussiony werg bugnn with the
regulatary authorities on a tinal closure plan
which is expected Lo ingluee removal of all
physical inhastracture, final replanting of lane

Glen F. Andrews
Mine Sangger: leauary 1, ]f.l."i'
- Decesher |, 1982 Mr Andrews now is
" Senlor Viee Pregideirt and Group General.
Manager, BHI Copper. Gased in
Sai. quc.!sco Califaraia

L 19973 MF P(.’!l:qmtr How i3 Misie
Munagen.Nm'a;a Mine, Fruitland,
- MNew Mexicp

lofi C. Hermnaft )
Ming Mairaggr,.Dé(ua;rDcr |, 1982-.

Geplemler 1, 1988°My Hannak naw is

- Girsup Geligral. Managfr BHP Australia
CMF Brl‘;f‘d H Brlsﬁane Au;(rarea

1993 2 13 ggent
WS appmured Mariager,
NWT Dignignd Project, effective lune 1., .

lunbia -

areas and the flooding of the open pit with-
seawater from Rupirt Inlet. The resulting lake .. -
then would be closed oll from the sea )
At itg peak in 19680, tsland Copper employed 900
men and women from aountries arovnd e
world. The work force was scheduled Lo wrain at
430 people until the ond of in-pit operabons in
mid 1295, AL its peak, the mine generated o
payroll ol approximately 528 million annualty and
paid more than 53 million in municipal and.
repinangl Lxes.

Ay closire approachad, the company
implemuntod twe progoims to assist ermployees
it juby retraining and odueational uppraching and

in identilying future careél onmrtumues An
Industrial Adjustment-Commitice with, - g

- epresentallves fromi management, wnom and

BOveInmEants was established i s nyEry 1993 to
recammend programs.and. matitorthe impacts
of mine closue. The, compdny alse implemented -
an early retirement program. -

BHI* alsg has benefited from’ thl:: expertise bmlr
up aver 2% years of operation by fransferring
many Island Copper personnel to company
ogerations in Chilae, Australia, Mall, New Guinea
and the Northwest Territories of Canada,
Howaver, many otheriemployees.plan to retive or
Lo pursue new careers in Part Hardy and other
Vancouver [sland communities, .
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Diamond review panel

explores the North Island

o

e S s

b

i

government leaders in Port Hardy, Wednesday.

The federal environmetital
assessment panel looking intw
the proposed BHP NWT
Diamonds Project stopped on the
North Island, Wednesday.

The four-member panel met
with rcpresentatives of tocal
governments, fust nations, busi-
nesses and other groups to deter-
mine whether BHP Mincrals
Canada Lid, is considered a pood
corporate citizen.

“We talked o & varicty of peo-
plc and bopefully covered the
spectrum,” said panel chairman
Letha MacLachlan.

“We're not looking for good
or bad. We're looking for a real-
istic view of bow the problems
were handled. From what we've
heard, the company handled
problems (uickly and very open-
ly.”

The panel peppered residents
wilh questions about social, eco-
nomic and environmental con-
cerns in an effort to determine
how BHF would operatwe if given
approval to mine diamonds in
the Lac de Gras region north of
Yellowknife,

Druring a mecting in Port
Hardy in the moming, panelists
asked questions aboul such
issues as over-hunting and fish-
ing, employee stock offerings
and pension plans, and prepari-
tions to minimize the effect of
the mine's closure on employees

and the comrnunity.

The company was painted in a
very posilive light by the likes of
Mayor Russ Hellberg, indusmial
adjustment committee member
Joe DiMarco, councillor John
Tidbury and manpower cenire
manager Al Conlin.

After explaining the generous
share options and RESP plan,
DiMarco remarked, “We're sure
going 1o miss BHP.”

Earlier in the moming, the
panel met with two members of
the indcpendent committes
charged with monitoring the
mine’s enviropmental program,
Jim Murray of the University of
Alberta and George Poling of the
University of B.C.

Later in the afternoon, the
panel met with the Quatsino
Band.

Panetist Cindy Kenny-Gilday
was especially intercsted in
BHP5 treamment of the environ-
ment, natves and youth. “It’s
hard W form an opinion in such a
short time,” she said, referring 10
the whirlwind tour of Quatsino
Sound, the Island Copper Mine
and Port Hardy,

Kenny-Gilday was also inler-
ested in bearing what the
Quatsino Band thought of BHF,
constdering the low numbers of
natives working at Lhe mine.

A major issue surrounding the
NWT project is the outstanding

The BHF Diamond Mine envirorunental assessment panel met with local business and

Gazetle phote by Rob Giblak

comprehensive land claims for
Lac de Gras area, which is
claimed by no less than scven
distinctive native groups.

One similarity hetween Port
Hardy and Yellowknife is the
apparent lack of polarization
over mining, according to
MacLacblan, “In some places,
people arc almost hostile mward
mines. We did not find that here
or in the Northwest Territories
either."

All of the 50 submissions tq
the panel during the review’s
scoping phase were very
thoughtful and helpful to thoe
panel, said panel member Jessie
Sloan.

“When members of the public
have to justify their position {0
the panel, they arc much more
reasonable.”

Sloan estimated that about 90
per cent of public opinions on
the proposed mine bave been
right in the middle of the debate.

The review process is right on
schedule, If BHP's environmen-
tal impact statement does not
require any major changes, the
90-day public review could start
carly Lhis fall, according to panel
manager John Mathers.

The panel is allowing itsel(
four months o wirite the report,
which would put the conclusion
of the review about one year’s
time from now, said Mathers.
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